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and to provide you with a tentative schedule of activities for2B@6-2027 school year All of the activities and dates are projec
and subject to change. If you have any questions about any of the activities listed, please give us a-&8l0at 337




BT Q‘

428

Kids at HopePledge

MissionStatement

\D

Our missionis to
Inspire and empower

compassionateggloballearners I am a Kid at Hope.

who are committed to creating | amtalented smart,
a betterand more peacefulworld. andcapableof success.
"

o
J

> | havedreamdor thefutureand

= | will climb to reach those

| goals and dreams every day.

All ChildrenareCapableof Success,
No Exceptions!

Aboutthe
Middle SchoolProgram

The Middle School program is designed to provide the adolescent student with the support that he/she needs to mak
smooth transition fromither the elementarty the middle gradesy fromthe middle gradew® the high school level.
The program addresses the unique needs of the middle school child both socially and academically.

Our program specifically tries to implement the following concepts shown by research to be effective in meeting the
needs of middle grades students:
1 encouragagraduallyincreasingdegreeof independenctor students

assurarticulationwith otherschools

provideaninstructionalprogramwhichintroducegheformal academicsubjects

encouragstudentgo explorefine artsdisciplines

encourageeacherso collectandsharesignificantinformationaboutstudents

assisin affectivedevelopmenanddecisionmakingskills

think independenthandcritically

takeresponsibilityfor theirownlearningandunderstandhow knowledges constructed
learnto respecthemselvespthersandtheworld aroundthem

beactivein theircommunities

becomemoreculturally aware throughthe developmenbf asecondanguage

|l
il
il
il
|l
Studentswill beencouragedb:
|l
|l
il
|l
|l
1 beableto engagewith peoplein anincreasinglyglobalized rapidly changingworld

We aim to developlearnersthat are Inquirers, Thinkers, Communicatorsand Risk-takers,as well asbeingKnowl-
edgeablePrincipled,Openminded,CaringandBalanced.
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Arrival at School ‘%:

7‘ Students are not permitted on campus prior to 9:15 a.m. as there is no supervision availaque.%
9:15 a.m. all students should repPIRECTLY to the cafeteria. At 9:20, students may report to crs
n

g

or the cafeteria. Students arriving after 9:35 a.m. should check in with the front office to obtaing.tardy
pass.
Students who arrive to school after the tardy bell rings must be escorted in to the office and :b'grfﬁi in
the par ent i nDdcumentafioivid®Tdyg sh@dvo sokhé student will receive ance»sedix-
tardy. If a student arrives unescorted, he/she will receive an unexcused VEhdyn an unescorted

7‘ student arrives tardy to school, he/she must go to the front office to obtain a late slip ahe gliatme'?‘

75* and homeroom teacher to the attendance clerk.

7‘ Upon arrival 7‘

* Students transported via school busraepermitted tdeave campus for amgason and will be subﬁk
ject to disciplinary consequences.
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BreakfasandLunch

UL L)

& All St. Lucie Public SchoolMealswill be servedaccording thdJSDA guidelinesso that both students
@ and staff remain safe5Specific meal service procedures are located on our district website at
& www.stlucieschools.orgnder the parent/student tab.

=)

¥ 1t is HIGHLY encouragedor studentsto apply for Free or Reducediunch at Online Meal Application

@ (stlucie.k12.fl.us)Meal prices are:
BreakfastPrek-12: $0.00

@ 7 Full Paid LunchPreK-5: $2.25

¥ 1 Full Paid Lunchs-12:$2.50

& 1 ReducedPaid LunchPrek-12: $0.40
% ¢ Adult Breakfast $3

@ ¥ Adult Lunchi $4

g Lunchandbreakfastmenuscanbefound at: SouthporiMiddle School- MealViewerSchools

7 w
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Water Fountains

You canbring awaterbottlethatmustbe keptin your backpack Ask permissiorto bringit outfor a
drink. It must then be safely stowed back in your backpack.

Bt
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GradeSix

CoreCourses:

Mathematicd or Accelerated Math
ELAReadingor AcceleratedELA/Reading
CompScienceé

World History

Electives:

Chorus

Art
PhysicaEducation
Band

Drama

GradeSeven

CoreCourses:

Math II, Math Il Acceleratear Algebra Honors
ELA/ Reading or Accelerated ELA/ Reading
Comp Science I

Civics

Electives:

Art

PhysicaEducation

Band

Drama

Stem Lab

PPL

MusicProgramsband,Jazz Band, Intermediate Band, Cho

GradeEight

CoreCourses:
Mathematics(Pre-Algebra/Algebra/Geometriionors)
ELAReading (Literacydr Accelerated ELA/Reading
CompSciencéll

US History

Electives:

Chorus

Art

PhysicaEducation

Band

Drama

Stem LalStem

PPL

MusicPrograms: Bandazz Band, Intermediate Band, Cha

Career planning is required for promotion to high

schoolandisincorporatedinto the USHistorycourse

CourseOfferings GradesProgress

Reports& Homework

A variety of courses are offered at each grade level each
year. Courses provided for each grade level are listed to
the left. Courses offered allow students an opportutaty
develop academically, socially and personally. All
courses are aligned to the Florida Standards.

Grades
Each teacher will explain how grades are calculated
and/orweightedwithin their course. The gradingsystem
will be either a numerical (9000) or a letter (A, B, C)
grading system.The grading scale used at Southport
Middle School is as follows:

A=Excellent 10090 4.03.6
B=AboveAverage 80-89 3.52.6
C=Average 70-79 251.6
D=BelowAverage 60-69 1.50.8
F=Failure 590 0.7-0.0
ProgressReports

Student academic progress reports are updated and post
ed on Skyward Family Access every three weeks begin
ning in SeptemberYou may access-
gress report by completing a Skyward Family Access
form. Please be sure to register with Mrs. McFadaén

the front desk to obtain a user name and passwdood.

will need to have a photo ID to complete the process.
Paper copies are available upon request. These reports
give you an idea as to hoyour child is progressing dur

ing the nine week period. If you request paper reports,
they are sent home with the studédritey are not mailed.

It is critical that parents consistently monitor their
chil dbés progress by
designated progress report dates and communicate
directly with their teacher if there is a concern.

Homework
I't is the belief at our
class dependson the daily completion of homework.
Therefore homework is assigned and

graded. Homework is the Iearnins;\:\ﬁ/:\

experience that allows the student\\=—

practice the concepts learned in cla

Parental supervision is a must for T 12N/
chil dos sucdl’@adsltoi"f/-\scoool
your ¢ h i lacghdemicsuccesyplease

check their agenda on a daily basis to monitor assigned
homework and make an effotd check the complete
ness, promptness and organizational format of your
chil dbés Wbstudents ark required to read
independently 20minutes eachschool night andcom-
plete their Reading Plus dashboard each week.

you

checki

sch

NOTE: The State of Florida requires Physical Education for
all students not needingmediatiorfor at least one semester
peryear. Parentsnustsignawaiverundercertainconditions

for their child not to take Physical Education such as if they
choosego takeafull yearcourseelective. 5



StudentAttendance& Make-Up Work

All students should trjo attend school eveday. State and district mandates make student attendance more
importantthaneverK eep i n mind that a studentds attendanc:
retained for the yeaif a student is absent from school, keep in mind that when he/she returns it will be
necessaryo havea note written by their parentor p a r ephytsiGanexplainingtheir absence.This note

should include:

1 thes t u d falihnanges

1 thedate (s) thestudent wasibsent

1 thedatethenoteis written

1 thespecificreasorfor theabsence \

1 signatureof the parent/guardian k f

Notes should be submitted w
student s homeroom/ first pe

—_ -

I t
irs
Make-up work:

*Allowed for all absencesxcusedr unexcused
*Studentshavel day to (2 daysif on an alternating block) to makeup thework for eachdayabsentnot
including the day of return, unless the principal approves an extension due to unusual circumstances.
Previouslyassignedvork isdueonthedaythe student returnto school.

*All work, regardles®f thenumberof days absentnustbe madeup on or beforegrades aréuein thefinal
guarter ofthe school year. *Students whose work is turned in #fteend of thgradingperiod for quarters
onethroughthree, willreceivea n  diiihcomplete. Ithework is turnedin ontime, thestudentwill receive
the grade for the work.

*Incompletegrades e ¢ o0 mer i BiBndtreplacedwith the gradefor themakeupwork thatwas turnedn
on time

* Students will take announced tests on the first day of return to school. Student will be alldass! t&
prepare for tests assigned during the absence.

Grade 6-8 Provisions:
*Teachewill inform student/paremf work to be madeup asspecificallyasplanswill allow, butis not
expected to develop special assignments



St. Lucie
encscoos =/ Attendance Counts in St. Lucie County!

School attendance is important. Each parent and guardian of a child within the compulsory
attendanceage{@ 8) i s responsible for the childds atten
make the difference between good and poor grades, gradaatnpt graduating, and achieving your
goals. Please carefully read the attendance policies in this brochure for students in St. Lucie County
Schools.

1 Every absence will be listed as unexcused until the school receives a note within 3 days that
has been signed by the parent and contains the following informstioru d ent 6 s na me,
of absences, reason for the absences, and a daytime telephone number.

1 Tardies/early pickups will be excused or unexcused. Excused tardies/early pickups must meet
the same criteria as an excused absence and have a parent note. For students irbgrades K
every 5th unexcused tardy will convert to an unexcused absence.

1 Once a student in grades1® has accumulated 3 excused tardies or absences due to leaving
school early for medical/dental appointments within a semester, the parent must provide
documentation from a physician that the student had a medical/dental aguaifdm
subsequent class absences or tardies to be excused.

1 Students sent home for head llnest be checked before they can be admitted back to class.
Students who return to school and still have lice or nits will remain in the clinic/office and
wi || not be counted as fAin attendanceo.

1 Students who have accumulated more than 10 excused or 5 unexcused absences in a semester
must have vacation travel approved by the principal in advance for the absences to be
excused.

1 Missing the bus is excused if the bus is more than 5 minutes early or more than 15 minutes
late.

Physician Authorization Requirement
A note from a physician containing the dates of the absences for which excuse is sought and the
reason for the absence is required in the following circumstances:

1 Student hasccumulated a total of 10 excused or 5 unexcused absences within a semester,
subsequent absences of 3 or more consecutive days may not be excused unless documentation
is received demonstrating that attendance was impractical or inadvisable on account of
sickness or injury, attested to by a written statement of a physician

1 Student has accumulated a total of 15 excused absences or 8 unexcused absences within the
school year, subsequent absences of 2 or more consecutive days will not be excused unless:
(a) the parent has on file with the school a statement from a licensedigahg®cumenting
the studentds chronic medical condition and
communicate with the physician, and/or (b) documentation is received demonstrating that
attendance was impractical or inadvisable on account of sicknegsrgr attested to by a
written statement of a physician

Students can be withdrawn for norattendance
School staff will make effortstoresolvenrant t endance in a timely mar
grades and credits are not significantly jeopardized. Parents will be contacted by the school to
participate in resolving the neattendance. When a student ishagrawn, or is in danger of being
withdrawn for norattendance, the school will inform the parent of the educational options available.

7



Students can | ose their current or pending dri ve
Students with 15 unexcused absences in-da§0period or who have withdrawn from school
with a dropout code will be reported, by law, to the Department of Safety and Motor Vehicles. These
students will | ose their c3sesaareonlybeceinstapee by dtiendigg d r |
school for a minimum of 30 consecutive days with no unexcused absences.

Attendance can affect Temporary Cash Assistance

Students with an accumulated 15 unexcused absences-day p@riod or who have
withdrawn from school with a dropout code are reported to the Department of Children and Families.
These families will not be eligible for Temporary Cash Assistance (TCA) fr@ Department. In
addition, eligible TCA parents must participate in a Pafeatcher conference once each semester for
each dependent child of compulsory attendance a8 {@ars). Parents must make appointments with
the school to hold these confeces. TCA can only be reinstated by attending school for a minimum of
30 consecutive days with no unexcused absences.

Lack of attendance can result in court action

As required by law, elementary school truancy cases are filed in the Circuit County in St. Lucie
County. A Truancy Petition can be filed when a student has 5 unexcused absenceday pe3tbd or
10 unexcused absences in ady period. Truancy casegeafficial judicial cases. Penalties include,
but are not limited tomonetary fines, jail time, student being placed in a shelter, and loss of custody.
Middle and high school truancy cases may be referred to CINS/FINS for intervention. Learn More
Please read the District Student Progression Plan for more informationimgghelAttendance
Policies in the Saint Lucie County School Districtvatw.stlucie.k12.fl.us
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What you cando

Tell your child that you expeagoodschoolattendance

Partnemwith the schoolin monitoringyourc h i schodlattendance

Call theattendanceffice to confirmtheirc h i httén@lancen all classes

Registerfor SkywardFamily Accessattheschoolto viewyourc h i acddémi@andattendanc@rogress

online

Sendasignedand detailedhote toschool within3 daysof absence

1 Requestmakeupwork immediatelyupon yourc h i tetréts schoolor duringtheabsence All makeup
work must be turned in within 1 day each dayabsent unlesthe Principal approves an extension doe
unusual circumstance®reviously assigned work is due on the day the student returns to school.

1 Apply for theHomebound/Hospitalize8choolProgramby contactinghe GuidanceOffice if your child
is confined to the home for minimum of fifteen (15) days

1 Respondmmediatelyto all callsor lettersfrom theschoolindicatingthatyour child is accumulatingurn-
excusedbsencesr tardies

1 Sendacopyof medicaldocumentatiorio the schoolwhen yourchild hasmissedschoolandseen ghyst
cian. Retain the original documentation for yourself

1 If yoususpectour childis skippingclasse®r school,contactthe schoolimmediately

1 Carefullyr e ad t h etudenthdnabook 6 s

=a =4 -4 -9

=

SAFETY FIRST

We havenewdoorentryprotocolsin place. Safetyis our priority. Pleasdollow theinstructionsbelowto gainentry
to the school:

e Pleasgresghebuzzer

e Stateyour purposeand onceverified, youwill bebuzzednto thebuilding SAFETY

, . o ~ FIRST
e Proceedo theoffice,andshowyourID to obtainav i s ipassr 6 s )

*Visitors are not permitted to hold the door openfor others

CAMPUS VISITORS

FOR VOTING PURPOSES Y

FRANCESCA SAMPLE
DO 011211967

QD REQUIRED

CONFIRME D REGISTERED VOTER
AS OF ISSUE DATE

Fermn Sl

Our campus usethe Raptorsystemfor visitors. Pleasébe advised thaainytime you visit our campus YOU MUST REPORT
DIRECTLY TO THE MAIN OFFICE. In order tobetter protect ounstudents; visitors andi staff, all visitors will be rrequi
to show:a valid; governmeigsued! ID.

Thankyou for your cooperation.




I ParentCommunications I
| How We KeepYou Informed |
IGood communi cation bet we’sel
I an essential part of a good educatiowithout goodl
communi cation parents do!
campus and the school lacks information that it can use
lbetter hel fForthis @asonsSouthgoet Middk
I School has a number of regularly scheduled commwli
I tion options for parentsThese include:
1 Progresgeportsareavailable3 timeseachnine weeks I
I beginningin September.
I T Schoolwebpage atvww.stlucie.k12.fl.us/spm |
1 Emails senwia Skyward
I 1 SchoolMessengetelephoneanessagefrom our Princi
I pal, as well as absentee notification from the districtll

I Communication is the key to success!
I * The most effective and efficient way to communicate Vi
your childbds teacher is b

I in their course syllabus and/or on the school webp!iq

IA Student PLANNER is issued to each student a!
Southport Middle School. The purpose of the planneris |
I to: I

Pleasedo not email teachersthrough Skyward email.

I 1 Recordstudentclasswork and homework
assignments each day |
I 1 Communicatebetweenhomeand school
I T Monitor studentprogress I
1 Use as a hall and bathroom pass (must be written irj
| ink)

l| Identification will be checked before t

How to Checka StudeniOut of
School

Studepts, ar tq, leayve ¢ ith

checking ou rough the Front Offig

8 Schod] Hag! tnd o offcs

S

school day, the c
be able to verify the reason for leavingth
%Wparent or guardiam written note with &
phone number for parent contact
necessary if the parent is not checking
student out in persorstudents can onlye
released to parents, legal guardians or
authorized designees. Authorized

designeesnustbe 18 yearof ageor older.

student will be released to anyone.
IDENTIFICATION 1S MANDATORY.

I§hou|d not be released, please let us K
at qpee; ng t hei

fyvou need to pick up your child before
dismissal, please arrive at the school b
fore 3:30pm. Parents arriving to pick up
their_students after 3:30pm will haveto
wait until the 4:00pmdismissalbell to get
t heir chil d,

r emai |l

for the rest of the day requesting earl

unl-g
pointment notice to excuse the absen¢

Odts
e

us i'
encg)erk ﬁnuis b e

L
is
the

heir

1|if there is someone to whom a student

how
adc

1%

pick-up is submitted in advance inwhich
case the child will be given a pase leave
class and will wait in the front office for
par ent 6s Ifaa natev ia Inot

I It is the responsibility of each student to have their D|all
| in each class and to enter all assignments and nece
information. Parents should review the planner daily
Iway to keep informed abo
| content of theiclasses.This requiredplan is provided free
of charge to all studentsReplacement planners must

I purchased in the guidance office at a cost of $3.00.

available, the student can bring netice
Ihe following day for the absence tde

~J

gh'énqed from unexcused to excused.
your chil dds pr g

t

If you have any questions regarding
signout procedures please contact thant
office clerk at 33756900 X 0.

gr e:
bur

L----ﬁ
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E S o ut h PpressCod@é& Appearancé>olicy206-2027 E

N come come come - Come oo Come Come CoeCo Coe - Co - Co - Com Come - Come o S ———

At Southport Middle School, we believe that student. ~ "PBS Incentives: PBS will (‘j-és:TQn an incentive progranfor dress
appearance contributes to a positive, safe, and productiveé®de Which would allow occasional-hirts, striped shirts, sports
learning environment. Parents/guardians and students sh§&ing. hats, etc. Parents will be notified for exception to the

the responsibility for ensuring that students arrive at scho fess code policy.

dressed appropriatelyd in compliance with the District Dress Code Compliance

and school dress code expectations.

Students are expected to comply with the Dress Code and Appearance

Any clothing, grooming accessory, or appearance that is, ; a8
disruptive to the educational process, creates a safe\ité,OIICy upon arrival at school and throughout the school d

concern, promotes prohibited substances or activities, 0k dent arrives 'at school wearing a}ttire t'hat does not comply with the
inconsistent with standards of good hygiene will not bdess code policy, a parent/quardian will be contacted and asked to
permitted. If a student's appearance is determined to interferevide appropriate clothingVhenever possible, students may be
with the learning environment pose a health or safety risk,offered the opportunity to borrow Southport Middle School apparel
the student will be required to correct the iss8ehool to correct the dress code violation and minimize lost instructional
administration _reserves the right to _make the finglne Any schooissued clothing must beashed andeturned in
determination regarding dress code compliance. good condition. Students may be assessed a replacement fee for items
Families are encouraged to review the complete dress cd@tare not returned or are returned damaged.

guide"nes prior to the start of each school year to enthll’ goal is to partner with families to ensure all students are
student compliance and avoid disruptions to instructiondtessed appropriately and ready to learn in a positive and
time. respectful educational environment.

For the completédDress Code Policy, please visRarent

Linksi SouthporMiddle School(stlucié.k12.fl.us) If a parent/guardian is unavailable or a student refuses to correct a

dress code violation by wearing Southport Middle Sciprolided
SOUTHPORT MIDDLE SCHOOL DRESS CODE apparel, the student will not be permitted to attend class until the
SHIRTS , _ o o o violation is corrected. Students may be assignedntalternative
supervised location while awaiting resolution.

Repeated dress code violations will be considered insubordination
and may result in progressive disciplinary consequences in
accordance with the Student Code of Conduct.

STATE MANDATED DRESSCODE (LEVEL 2)

Each student is responsible for displaying respect for self and others
through appropriate dress that maintains an orderly learning envi
ronment. Each student is prohibited from wearing clothing that ex
poses underwear or bogwarts in an indecent or vulgar manner or in

a manner that disrupts the orderly learning environment while on
school grounds during the regular school day.

LEVEL 2 OFFENSES: (clothing that reveals skin or undergar
ments etc.)

First Offense: Principalor designeeallsparentor guardian.
SecondOffense: Students ineligible to participaten anyextracur

JACKETS/ SWEATSHIRTS
/ap up jackets and cardigans mag be sworn ONLY f they are wnzipped and the SEMS.

will be permitted, These items ae available throngh our naifirm store ONLY. No sel

ST

SHOES R ricular activity for a period of up to 5 days, and the Principal er de
Slluxs1uu;&%rﬁg&?a};‘gﬁ?;;;abéﬁﬁng;Xlliylniug%mﬁumdvdlur‘.rullllw)a.nv]gnhI‘L P FLOPS, SLIDES, S | g nee S h a | I me e t W| t h t h e s t u d e

YES T . Third and Succeeding OffensesStudent shall receive a BIC-as

L -! : ”ﬂ&@ ; signment not to exceed 3 days, is ineligible to participate in any ex
OTHERS tracurricularactivity for aperiodnotto exceed30 daysandthe prin-
cipaflshall call the studentds paren

S 2’ ‘ A letter regarding the studentods B
’1‘ ‘ws . & participate in extracurricular activities to the parent or guardian.
Note: The administration reserves the right to determine whether a
studentés dress is dilsigthemptpectae , u
tion that all staff members enforce the dress code and violations are

reported to.the deands office

School shirts can be purchased in the main
office from 9:15am4:30pm every morning or
by visiting the Dragonfly Graphics link
designed specifically for Southport Middle
Schoolshirts at
https://southport2020spirit.itemorder.com

11
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Bicycles

Studentsiding bicycles will findracks available in the front of the school near the gymnaskanh student riding
bike to school is urged to lock it securely inside the bike.rdicls suggested that studemist have accessories-at
tached to the bicycle that may be easily removed.

Students who lock their bike outside the bike rack may find the bike missing or their lock cut off at the end of the school

day. Be sure to secure your bike within the bike rack area.

Studentareremindedhatwhenriding a bicyclethelaw requiresridersto weara helmetatall times
SouthportMiddle Schooltakesno responsibilityfor damagedr stolenbicycles. Studentsare not permittedto ride
bicyclesontheschoolgroundspusloadingareaspr in the parentpick-up area.

Transportatiorinformation

Each year we encounter numerous requests from parents asking about their child riding a bus other than the one to ghich the
are assignedGenerally, requests are made so that one child can attend an activity with another child, work on a prsied or

be with their friends.We find ourselves in an awkward position with such requasts.cannot approve notes for students
ride other buses for social reasof®equests made for social reasons will not be approved under any circumstances.
system is for transportation to and from school only. It is not a transit system to take students where they want to go.

e bus

If there is aremergencyor situation where a parent will be out of town and a different bus is needed to provide adult sypervi
sion for the child, we will try to work with youHowever, understand that we cannot allow students to ride differentibusps

there are no available seats on the requested bus regardless of the enstgggiany. If there is no roonon the bus, permis
sion will be denied and it will be the responsibility of the parent/guardian to make alternative arrangements.

To get permission for your child to ride another bus or have someone ride his/her bus, write a note including the tieas
change, the address where he/she will be going or who is going home with him/her and phone numbers where wg@an
andthepersorhe/shds to staywith. If we cannot verify a note, it will not be approved.Verbal,or phonerequestsvill not be

approved.All requests must be submitted in writing and turned in ab#ggnning of the school day to the executive secreta

Remember that notes must bpearemtsur ned i n

Studentsnustdo thefollowing:

1 bring notesto themainoffice first thing in the morning

1 returnto theoffice thesameafternoonto pick-up theinitialed notewith approvatto give to thebusdriver
1 noteswill notbeapprovedn thebusloadingzone

n for
each
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Student Behavior Expectationsand Disciplinary Procedures

PositiveBehaviorSupport (PBS)

Studentsaredirectly taughtspecificexpectationshatareto befollowed throughouthe schooldayon
the entire campusAll staff members speak the same language and have the same expectations for every
student.Students are rewarded for appropriate performance of these expectéhiomggh the use of this
system we will continue to derease the number of discipline referrals and classroom disruptions, thus
increasing the use of instructional time.

Southport is a Positive Behavior Support (PBS) Schaslsuch, we pride ourselves on the high ex
pectationsve havefor studentconduct. Southporistudentsarealwaysexpectedo follow the PBSguidelines
for behavior as follows:

SchoolWide Positive Behavior Support Expectations

POSITIVE BEHAVIOR SUPPORT(PBS)

CLASSROOM RULES HALLWAY RULES
1 Arrive ontime with supplies/assignments 1 Godirectlyto yourdestination
1 Remainin your seatunlesdirectedby theteacher 1 Haveapass
1 Remainsilentwhentheteacheis speaking 1 Keepyourhandsfeetandobjectsto yourself
1 Keepyourhandsfeetandobjectsto yourself 1 Walk ontheright sideof the corridor
1 Complywith staffdirections 1 Wearyourfacemask
1 Wearyourfacemask
CAFETERIA RULES DISMISSAL RULES
Complywith staff directions 1 Godirectlyto yourassignearea
Stayin line 1 Keepyourhand feetandobjectsto yourself
Remainseated 1 Complywith staffdirections

Pickupall garbageandputit in thetrashcan

= =4 =4 4 4
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In addition to following PBS guidelines, we expect students to adhere to the Secondary Code of
Student ConductA copy can be accessed on the district web&itess code violations are handled by the
Deans.The deans determine the consequences for repeated miscorfigtieofievel referralbased orthe
guidelinesof the SecondarZode ofConduct. The scho@dministetion becomesnvolved indisciplinary
action wherthe miscondudis aLevel 3 or4. Thereis Zero Tolerancefor majordisruptions such as fighting
in public areas, possession of drugs or other illegal substances, bullying or assault and/or battery of a studer
or staffmember.The administration refers suspectedllegal violations to the SchoolResourceDeputy
who will make a determi- nation as to whether or not the violation is a crime Students who participate
in criminal activities or repeated major disruptive behaviors will be recommended for expulsion by the
administration.

When a referral is made to the Deans Office, parents are contagibdrmsy bythe office clerk for
Level 1 offenses or by the appropriate dean if it is a Level 2 offense or.higbpies of referrals are sent
home within 24 hours of the action takenA parent mayequest a meeting with administration if he/she
wishes to have a suspension reducgttidents receiving Behavior Intervention Classroom (BIC) are
given behavioral counseling as well as school work as are students who attend Project Rock during an
out of school suspension. Consequences for behavior infractions may include lunch detentioorkv
detall, or analternative i R e s t oAction R v adependingon the type of violation and/or
frequency/severityat which it occurs, BIC assignment or out of school suspension.
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DEANGOGFRICE
CellPhonesandPhone

If youwishto discussanydisciplinaryproblems, Messages
you may contact the Dgands offircev as f ol

NicholasCareyd Deanof studentsor all students If you need to get a message to yo

whose last name begins withLA child, or need to have your child

772- 3375928 contact you during the course of the .
schoolday, pleasecall our main of-

YolandaPark® Deanof studentdor all students fice at 3375900 so wecan help you. You must lan

whose last name begin with-Ki authorized individual on the contact information fo

772337-5923 the student in order to leave a messd&jease re

member - it takesa few minutesfor any messagéo
be delivered.Calling five minutes before dismissal
may result in a message not being able to be -del
ered. We stronglyencouraggarentgo use email to
communicate withteachers.
Students needing to call home should use the tefe
phonedocatedin the mainoffice. Thetelephonesire

: 0 , , lagers gvailable for student use in case of an emergencyfor
stuffed animals, cameras, tablets, skateboards, OYextenuating circumstancesTelephones are not
tapes, scooters or other personal property that I n¢ 5y ailaple for social callsStudents must obtaingass

class related to school. Iltems not permitted on : : o ,
campus are subject to confiscationConfiscated itg Sfrom a teacher to be in the office to utilize ths

can be picked up from the deans office oAssisthnt (€lephone.
Principal 6s_Of fguadan 24 nojira Phones. Although cell phones are allowable on-ca

after being confiscated The school is not respondibl¢Pus, they are to be turned off atwdbe put awalout

for lost, stolenor damaged items that should not e of sight Cell phones that are on and/or visiblid be

on campus. confiscatechindwill bemadeavailable to be picked up
by the parent/guardian the following school day in tr
administrative office.
Please understand that this policy is for the benefit ahd

/’f} protection of ALL of our students in order to limit

DemetriusBryan®
Deands cl erk
772-337-5905

distractions and to ensure a safe environmgnt
conducive to learninglt is also for the purpose of
AR R OA A AT AR AT AYAT AT AT A AT Ava AR VA Ya A respecting the confidentiality of all of our studentq,
¢! ~1gNtiNG, pOSSESSION @lrlgs or weaponsir o ensuring that no students are photographed withdut
8, er disruptivebehaviorswill notbeallowedonthe their knowledge/consent

p’.qSouthport Middle School campusStudents in '
:.‘volved in fights or disruptive activities will be
® referred to the school administration for paregt
'e! conference, suspension from school and/or le&e
% action. Suspected legal violations are referred to

st he SRDO6s. %

¢! Studentfoundto have drugs or othéitegal sub- ¢ .

et Stances in their possession will be referred tofthe Tardinessto Class

¢! school administration for suspension, recoma¥n o

.:qdation for expulsion and/or arrest or additiofal Teachers take attendance at the beginning of each
'8! legal action. ¢! class.Students are expected to be present and in each of

® The Secondary Code of Conduct, which is) etheirassignealasse®ntime. A studenis consideredar-

's! viewed with each student at the beginning ofgh@ly if he/she is not in the classroom at the time designated
), school year, details various student offenses; the teacher.

::}ggnS;gr%i?ge:nghftlmgtrseiﬁg féﬂg]og:gsg doi?’}s Students who are tardy to class will serve silent
S 9 s ﬁ:mchdetention.Repeatediardiesmayresultin adiscipli-

¥ view this document.

(3 ® nary referral.
2 &

& &

2 &

3 S

% ¥

HAHHHPHHHORHHHHHHHAHHHHHHHRHH AR AAAA
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0000000000000 0000000000 or —
: GuidanceDepartment : ettindJp aContference

¢ Guidance Counselors are assigned to each studeﬂtNrg ?egs’fDomc())urhaeve C(i)ngeInsotl‘rlatm gr:e(; o n
¢ and are especially trained to work with studemts |to Og d'i gc us s Wi th y gulf dan
¢ wanting or needingelp. Any student who want ¢ 1 o5 hers2Are you wondering about why ya
% see a counselor should fill out an appointment skip, havenot freceived progr e
# or ask their teacher for permission to go to Guidafice.
. . ; cards? If you answeredyesto any of thesq

¢ Students may not st uidance with out a pas$ :
® from ateache):/r or anegjr%inistrator. P qur?stllons, fyou probably need to schedulg a
# All students may be sure that things of a perséhal] S¢"0°' CONerence.

nature discussed with a counselor will be kﬁpt

)¢ strictly confidential unless otherwise agreed uport by Conferences can be scheduled for discippne

® the counselor and student or unless informatiofl is problems, information sharing, conduct, grafes

& potentially harmful to the student or for personal reasonsWhatever your

¢ Counselors: ' ¢ reason, feel free to arrange a conference af@ny

L 4 Ms Sparks(A L) ¢ | time during our regular school hours.

4 : VA 4

¢ Ms. JakubiakM-Z) ¢ | To arrange a conference, eithemail the

1 ¢ ¢ | teacher(s) or call the main office at 33900

¢ ¢ land lTeave a messagdq{ fo
22222 2 22 2 22 X X2 22X X 2 2 2 X 2 '

| leader to return your call to schedule a date dnd

- . .
ChangingourAddressand _ {f e, Unisss thenvie specied, allofyof |
Contact Information ‘fﬂ>‘ conference. The main office is open fro
—J| | pove 8:00am4:45pm Monday through Fridaylost
If you have moved or changed your “ﬂnﬂ\. Z frequently used numbers are listed losv:
address sincthe start of the school yeay,!ll2 —— Main Office 337.5900
it is important that you let the school ~— Guid 337.5901
know your current addressWe periodically send infer uidance
mation to you through the mail and/or emadilis very diffi- D e a Ofice . 3375905
cult to keep you informed if your correspondence is returnjigAttendance Office 3375906
because of a wrong address or inaccurate contact- infjrSchool Resource Deputy 337-5959
mation. Clinic 3375902
If you have moved, changed your phone number or email jprESE 3375915
if you think your address information may be incorrgletase | Media Center 337-5918
contact us. We will be happy to verify your current contggf Cafeteria 3375944

information according to our records, or to update your ngfVR e me mb e r letthe yBaogn by with
information. Please remember that it is necessary for usiMoconcernson your mind. Give usacall or

receive proper address verification when changing yqiir o mai
address on our system (i.ecopy of a lease or mergage '
agreement, or a copy of a utility bill such as FPL
BellSouth).Please help us heyu stay informed abouytour

chil dbébs progress at Southplegrt Middl e School@m

PromotionRequirements

If astudendoesnot passarequiredcoresemesteclassn sixth,seventtor eighthgrade parentswill [
»be notified that the student will not be eligible for promotion to high school and will be retairj

the eighth grade unless the courses are successfully completed through repeating a course

ter in which a student fails a core class.
. If a sixth or seventh grade student fails multiple core classes and an attainable remediation plan carnot
oped, the studemhaybe recommended to alternativgprogramor retained in grade levelhe final decision re .

D G O PO O O O O O O O O O O O P O O P P OO S




< CelebratingtudentSuccess
A N

e

FATATARARAAAALAAARAAAALAAARAAIAAAARAAAAVAVANAAAAAAANN

A" +
YAt Southport Middle School, we feel that-Ycel e
z ments is very importanfTo this end, we try to acknowledge our students in various wagse of¥
A, our more frequent recognition programs are listed below with details provided in other sections:
4 . . +
4 AcademicAchievement(Honor Roll) ¢
4 Attendance ¢
2% National Junior Honor Society 4
4 +
4 N
A" v
W N . e R AR R AR R R R R R R AR R R R AR A

NationalJunior Honor Roll
Honor SOCIth Dueto restrictionsfor largeassembliesionor Roll recog
: . Lo nition will be held virtually at the end of each nine wg
The Natlo_nal Junior Hor;]orhSOCIety ;]S. f %@riod, except the fourth nine weeks, to honor those
students in grades 8 who have achieye@nis who have achieved high academic standards in
_ and maintaineda 3.5 grade their classes.

pointaverage fontleastoneyear. . ~ |Honor Roll recognizesthe following
Studentsin NJHS take partin community service | categories:

projects, school service projects, and assistin  |Pr i n c Homa Rall s4.0 GPA
tutoring other students in need of academic DistinguishedHonors - 3.95 3.5GPA
assistanceStudentgjualification is byinvitation
only for studentgo join andthey areinducted into | Students who have a grade of D or F o

the organization in the Spring of each school yes 'tﬁJoLnorC?orIIIdUCt will not be recognized for

StudentActivities

In keeping with the Middle School concept, activities
are an important part of our prograouthport Mid

dle Schoolschedulespecialstudenfactivitiesthrough
out the yearHowever, throughout the year, it may be

StudentActivities/Clubs necessary for large assemblies and special student ac
tivities to be planned by the teachers with input from

Special activities and clubs are available to studdfgsStudents and have administrative approval.

on aschoolwide basis. Amongthe activitiesfor the
2026:2027school year are:

Intramurals
NationalJuniorHonorSociety
Student Council
Yearbook Club
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HealthScreeningnformation

In accordance with Florida Statute 381.0056, the St. Lucie C@&attgol District in cooperation with tfje
St. Lucie County Health Department will conduct health screening activities for selected groupstiagjing
school year.

—

Thescreeningwill include:

1 height& weight, which will include Body Mas#dex (BMI) calculation for students in grades 1, 3
and 6

1 visionandhearingscreeninggor studentsn grade«, 1, 3and6

T scoliosisscreening$or studentsn grade6

In additionto thesescreeningactivities,your child will receivefirst aid andcarein the eventhe/shes in-
juredor becomes ilwhile at school.

You will be informed, in writing, if your child fails to meet any of the screening standitais.are en
couraged to seek further professional assistance.

If you DO NOT want your child to participate in school health screenings you must notify the schoo}jhealth
aide, in writing, at the beginning of the schoolyeBrl ease i nclude your dlhil d
homeroom teacher.

MedicationatSchool

As a general rule, we try to encourage students to take all needed medication (prescription@edargstion)

athome, notat school. But we knowthere are circumstancesder whichthis maynot be possible. If your

child needs to take medication (exclusive of injections) during the school day, please make sure the 1on &

requirements have been met:

T For each prescribed medication, the studentds parent or
plainingthe need for the prescribed medicatiorbe administered durirthe schoobay,including whernthe students away
from school property on official school busineS3she necessary form may be obtained

1 A parentakignature mudbe on the statementequestingand authorizingchoolpersonnel, withouiability to administer the

medi cation in accordance with the prescription. This f ol
1 Aphysiciansdescri ption of anticipated reactions of the studer
cum folder.

1 The medication shall be maintained in the original prescription container which shall be labeled with the follbaviregof
the student, name ttie medicationdirections for use, name tife physician, name and addresthe pharmacyand the date
of the prescription.

The bringing of all types of neprescription medication, including cough drops is discoura@tbuld it be necessary for the

child to havenon-prescriptionmedicationat the school,studentsarerequiredto presentit to the Health Aide in its original bottle

for safekeeping and administering as authorized by the parent on the appropriate form.

%@@@Eﬁ@@@@@@ﬁ@ IO CTOI I I G TG G BT T BT I I @@.@@EE@_@E@@
% Accidentandinsurance e

: . = . : S
4 If students should have an accident, or incur an injury for which treatment is necessary, you should re
@ clinic and/or notify someone, either a teacher or an administrator so that appropriate action may be take

%

W The school encourages all studemothiave accident insuranctisurance maype orderedhrough the schoobut

@ the school does not provide accident insurance for the studeigtstrongly recommended that all students L’ﬂ

®

,"fq chase school insurance or have insurance under another policy at home.
%
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< < Mission
Themissionof the SouthportMiddle SchoolMediaCenteris to supportandenhancehe curriculumthrougha variety of

materials and resources, to foster an appreciation of literature and a love of reading, and to promote lifelong learn
through appropriate reference and research skills.

VISITING THE MEDIA CENTER

1 Studentoursare9:20 AM until 3:45PM.
Studentwisiting on their own musthave hallpassor studentagend@ookto checkout materialsand/or workon computersand
must sign in upon arrival and out when they leave.
Computersareavailablefor accesso onlineresourcesaswell asMS Office for reportsandprojects.

Therearespecialreadingareasn thelibrary with sofasand comfortablehairsfor studentgo sit andenjoyreadingbooks and
magazines when visiting with their class or with a pass from their teacher.

1
1
1
1 Studentshouldenterquietly (Voice Level 1) andremainsoto respecthosewho areworking.
C
1
1

HECKING OUT BOOKS
Studentsnaycheckoutup to 4 booksfrom thelibrary. Studentswith outstandingbligationsfrom prior SLC schoolsarelim-
ited to one bookNo more than one book from each series can be checked out at a time without prior approval.

Books are checked out for a period of 2 weeks and can be renewed once, unless given prior approval for additional time.
Booksmustbereturnedontime.ltist h e s traspbmsibilityto éeturnbookswhentheyaredue,evenif theyare notsched
uled to come to the library with their literacy teachers. There is a $.05 fine for each day that material is late.

Studentavho haveoverduebooksfrom our library will not beableto checkoutadditional booksintil theyarereturned, othe
cost for lost or damaged is paid in full.

Overduenoticesareprovidedto studentghroughtheirhomeroonteachergveryMondaythroughautomated-mail.
Studentxanplaceahold on onebookatatimein theeventthatbookis checkedutto anothempatron.
ReferencéooksandEncyclopediagreto beusedin thelibrary ONLY. WorldbookEncyclopedias availableOnline.
EBooksareavailablefor checkoutandreadingon personahandheldlevicesandhomecomputersvhenloggedontoDestiny
anytime.

= =4 =4 =4 =

FINES

1 Computer fines for damages
Keyboard Damage: $100
Damage to any port or jack: $150
Damage to cases and internal paf®®-

DESTINY AND OTHER ONLINE RESCOURCESareavailableonanydevicewith aninternet connectioat school
or home
DESTINY Studentlogin: Usernamei StudentlID  Passwordi Lunch number
1 DESTINY Homepagdistslinks to onlinedatabaseandmanymoreresourcesncluding:
World Book Encyclopedia Usernamestlucie Passwordreads
GaleVirtual Referencelibrary : Science/Socigbtudies/Profession&-books Passwordstudent
ABDODigital United StatesDatabase UsernamesouthportPasswordbooks
ABDODigital EBooks:UsernamespmstudenPasswordreads
CapstoneDigital GraphicNovel E-books:: UsernamesouthportPasswordschool
EReadandReport Non-fiction EBooks:

1 DESTINY Catalogtabis designedo searchourlibrary for variousmaterialsjncludingprint anddigital collections
1 DESTINY Discoverprovidesaccesso excellentonlinedatabasefr referenceandresearch
1 DESTINY QUESTfor Top10,New Arrivals, Book Holds,Book Reviews Resourcé.ists

PRINTER ACCESS

1 Printingis allowedfor schoolrelatedprojects We requesthatstudentsisedoublesidedcopieswhenpossible. Anypictures
should be % of the page, or 4 to a page.
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Textbooks

All textbooks are loaned to students for their use during the school year. Textbooks that are checked out are to bheakept ¢
handled carefullyThe st udent 6s name and homeroom number are to

&

Remember students are responsible for the books checked out toAh&moks must be returned before the end of
the school year. Parents/guardians will be required to pay for lost or damaged books assigned to theMahild.
bookswill beissuedo studentsvho havenotreturnedor paidfor booksissuedduringthepreviousyear. Endof year
activities will be denied to students owing obligations.
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PARENT INVOLVEMENT

TEACHERS/STAFFE + STUDENTS+ PARENTS = 1 GREAT SCHOOL

At Southport Middle School we believe that parents and family members are very important members of the teaninand their
volvementis critical to ensuringsuccessor eachstudent.We understandhateachfamily is uniqgueandthatparentsandfamilies

have manydemand®ntheir time. As such, weencouragend welcomgarent/familyparticipationin ANY way, shape oform;

be itvolunteeringat anevent, donatinguppliesor services, helpingeautifyour campus, supportirigdividual teachers, or even

just attending our curriculum nights and extraricular activities. Please be sure to peruse the brief list befoarder to help

you think of ways that you can commit to being involved a
Joinour School Advisory Committee arRRarent/Teachddrganizatiorandparticipatein any of our PTOactivities,theseinclude
butarenotlimited to collecting box tops, being a Frid&airy and assisting with tasks necesgsargrepare for and cargut

schootbased activities (e.g. fundaisers, concerts, drama shows, dances, carnival, etc.).

1 Assistour GuidanceCounselorandNationalJuniorHonor Societystudentwith schoolbasedandcommunitybasedund
raisingefforts

1 AssistclassroomnteachergThis couldincludebutis notlimited to takingdownandputtingup newteambulletin boards,
working with small groups of students, monitoring a computer station, creating materials for instruction, etc.)

Assistthemediaspecialisin our mediacenter
Assistour front deskstaff
Sortandhelpstockshelvedor our GracePackdonations

Volunteerto helpsuperviseur PositiveBehaviorSupport activities

= = =4 =4 =

Work with our PEPteamgeneratinglonationgor Pencils,ErasersandPaperto beusedby studentsn needthroughouthe
schoolyear(contacteachesMs. Richards)

Pleas&knowthatthereare manymore waydo participate sopleaseeachoutonaregular basito let usknow howyou areinter-
ested in getting involved and supporting the school and our students.

WE ARE IN NEED OF OFFICERS FOR OUR PTO FOR THE 20262027SCHOOL YEAR.
PLEASE CONTACT MRS. MAZANOSKI AT 772 -337-5907, IF YOU ARE INTERESTED.

PRDDDRRRRDDLDPDPRDDRDDTDDDDRDDD TR R
% SchoolAdvisoryCouncil 5“‘;4;
9,

R R R R R A R R R AR R R
The Southport Middle School Advisory Council committee meets montMgetings are held to update

parents and community members on school improvement efforts, and deal with ongoing school actiVities
plans. Meetingsreopen to anyand allparents/communitynembersvho wish to attend anplrticipate.

The School Advisory Counci l i's important in tha
to gather information and/or make suggestidvieeting dates will be forthcoming in tloe the website and
Facebook




The school volunteer program at Southport Middle School allows parents and other mterestedﬁpartles

@ to work in various capacities within the schodlorking in the classroom, providing assistaate’

school activities or sharing expertise are just a few of the many ways in which volunteers can assist
‘ﬁP young peoplePersons wishing to volunteer time and/or talents to Southport should contact the school

» at 3375900. No amount of time is considered too smalbur assistance will be greatly-gmreciated; i

«» ! Here are some ways you can help: o
w W
g
W g Workin theproductionroom W
U 9P
¢ 1 Createbulletin boards T
iy . o
& T Read/workwith smallgroupsof students &
g 1 Assist in theMediaCenter }

G
%" § Organizefundraising W
w : . '
< 1 Workwith specificteachers &
&@) C Q Q Q o] Q (o] Q (o] Q o] . C Q C Q o] Q (o] Q (o] Q o] Q C Q o] Q S’EF
DWW DWW W W W W W W W W WU W W W W R W W W W W W W W W W W W W W

1 . . oy

: FundRaisingOpportunities
: Southport Middle School collects Bdops for Education and Campbell Soup labels. If you halarget card o
1 Target Visa, please register itvavw.target.conand help the school earn poinihe school code is 42230ur ,
! PTO also sponsors fund raising programs in the fall and in the spring.
i
1
1
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ParentConcerns

Parentshouldfirsttalk withthe teachethattheyhavea concernwith prior to
requesting a meeting with Administratitirihe parent concern is not

resolved, then parents may request additional support from Administration

ATTENTION CHECK WRITERS

Your check iswelcome at St. Lucie Counfjchools. St. Lucie Counfychoolsrecognizesghat occasionally
parentmayinadvertentlyoverdrawa checkingaccountanda checkmaybereturnedoy your bank. In ordeto
recover these funds in a private and professional manner, St. Lucie County Schools has contracted with
Envision Payment Solutiondor collection of returned checks.

Each person writing a check to a school or the School System should write the check on a commercially
printed check with your name, address and one phone number. Counter or starter checks will not be accepte
Whena personwrites acheckto a schoolor the SchoolSystemthe personwriting thecheck agrees thdif,the
checkis returnedthatit mayberepresentedlectronicallyon the sameaccountandthatthefee establishedby

law, may be debited from the same account.
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Introducing... SCh O 0‘ Pay®

SchanlPav is the safest and easiest way to electronically pay for school-related
fees. Eliminate last minute check-writing hassles and lost cash SchoolPav allows
parents to pay for items across many school departments and school non-profits
from a unified checkout.

Registration

Go to schoolpay.com...
l. Click Find My Account

2. Enter your email address

E-msil Address |
3. Email Ip System -Or- Email Not in System
A password link will be You will be guided through
emailed to you. Click the link, creatingan account. You will

select a new password, and need:
you're all set! Your children will

bé i youraccount. € Student’s ID Number

& School's Site Name

* Important to either scenanio: Make sure to check spam folders for auto-response emails
coming from support@schooipay.com. Whitelisting SchnnfPav with your email client will
&iso ensure future mailings.

support@schoolpay.com 888 .88 MYPAY (888-886-9729)
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Making Payments

ltem Organization

Make paymen:s from the primary navigation
menutitled"Payments”. Items arefirst
organized by category: School Payments,
FoodService andParentGroups; then
furtherorganized byrelevancetoeachof

your children.

Eaag)

School Payments
Food Services
Parent Groups

Combiningltems 8

Everyitemin SchoolPavcan be combined
into one user checkout session. Simply click
the above "addto cart”" icon, thenreturnto

shopping mode if you have additional items.

Youmayreturntoyourcartanytime.

Payment History

Access all payment and purchase history
from the main menu bar option titled
"History" Viewhistory by Transactions,
Iltems Purchased, and Food Service
PurchaseHistorydirectsyou back tothe
Food Service dashboard.

support@schoolpay.com
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Support

© suppori@schoolpay com

Be pes aa MYPAY(69729)

Hours: Monday - Friday
7AM - 7PM Central

‘Afterhours, weekend, ond
holiday support by email

Supportforspecifics about
itemsshouldgodirectlyto
the school department that
supportsthose payments.

Security 8

SchoolPav is a Level-1
Payment Service Provider.
As such, we are
independently audited
annually. Your payment
information is being
managed arrardinatn the
highest Payment Card
Industry Data Security
Standards (PCI-DSS).

888.88 MYPAY (888-886-9729)




EMERGEN@EVACUATIORLAN

Thefollowing is theemergencyevacuatiorplanthatis in placefor SouthportMiddle in the evenbf a nuclearemergency.Please
taketime to reviewthisimportantinformationand familiarizeyourself withthe procedures we will follovehould anuclearevent
occur.

Whenanemergencyrises Administratorswill adviseteacherandstaff of the situationasquickly aspossible.To centrat
izeinstructions and to give directions to teachers and staff, Administrators, or Administrative designees, will be stadiogied thr
out the school to supervise the campus situatidgmess restricted by the situation, Administrative communication will be-main
tained through the use ofay radios.

Administrators will direct teachers and staff as to any special actions to be taken (evacuation, restricting or retlirecting s
dent movement, etcé) as a Al saf shbuld listeh carefhllg to allfRA angoeintementssamndioruread i
all directives and follow specific directions as given.

In evacuatingstudentsandpersonnefrom the schoolsite, teachersndstaff are expected tfollow the proceduresutlined
below:

Teachersstay with their studentsat all times. Teachersvithout classassignmentandnoninstructionalstaff shouldcheckwith
themainoffice to determineheirassignediuty.

All studentsshould be kept IN THE CLASSROOM until time to board busesfor evacuation. Parentswill be discouraged
from trying to pick up students at the school.

Onceevacuationprocedureshavebegun all studentsareto bekepttogetherasaclass,movingfrom placeto placeasagroup.

When evacuating teachershouldcalmly escortheir studentgo their designatedboardingareaandstaywith their class.

Teachers should take class rostensith them when leaving the classrooffieachers will be asked to check roll twdcboth BE-
FORE any move to evacuate students begins\&itEN STUDENTS BOARD THE BUS to confirm who was or was not evacu
ated. Once loaded onto the bus, each teacher will give a list of students being evacuated to the Administrator supdiuaidg th
ing of buses.

Specific directionsconcerning evacuation and the boarding of buses and the movement of students will be given oveAtihe PA.
Administrator or Administrative designee will be assigned to supervise the evacuation of each area.

Theorderof evacuatiorandboardingof buseds detailedasfollows:

Bus Location® All buses used for the evacuation of Southport Middle School will be situated in the afternoon bus loading zone
located on the east side of the school and in the parentipieke north of the school cafeteriBuses in the parent piakp area will

be loaded from those nearest the cafeteria to those nearest the loading zoBasestin the bus loading zone area will be loaded
from southernmost to northernmost.

Order of Evacuationto Buses(4 Wavesof Movement)
First Waved Classes iBBuildings6 and 3 will exit to the busesmultaneously.Building 6 classes will exit to the busesthe par
ent pickup zone and load buses nearest the cafetBudding 3 classes will exit to the buses in the east bus loading zone and load
from southernmost to northernmost
SecondWaved First floor classesn Buildings5 and4 will exit to the busessimultaneously Building 5 classes wilexit to thebus
es in the parent pielap area and continue to load next available buses nearest the catetddang 4 classes will exit tahe buses
in the bus loading zone and continue to load from the southernmost to northernmost bus.
Third Waved Second floor classes in Buildings 5 and 4 will exit to the buses simultanedsiging 5 classes will exit to the
buses into the parent pielp area and continue to load next available buses nearest the catetddang 4 classes will exit to the
buses in the bus loading zone and continue to load from the southernmost to the northernmost bus.
Fourth Waved Buildings 1 and 2 and Portables will move to the buses simultanedsigding 1 and 2 will proceed to the east bus
loading zone and fill in remaining buses.

An Administrator or designee will check each area of the school as the evacuation proceeds to insure that all studer
and staff have cleared the building and boarded a\linen the building is confirmed clear, the lead Administrator will instruct buses
to leave the school.

Studentdeingevacuated fronsouthportMiddle School willbetakento eitherPortSt. Lucie High Schoolor the St. Lucie County
Fairgrounds (depending on the nature of rhe emergency).

Teachers are to remain with their classes throughout the entire evacuation procedure.

Pleasecontactthe schoolat 772337-5900shouldyou haveanyquestionr concerns.
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NOTICE OF RIGHTS UNDER FAMILY
EDUCATIONAL RIGHTS AND PRIVACY ACT

The Family Educational Rights and Privacy Act, 20 U.S.C. §1232g (FERPA), and corollary state law,
Section 1002.22, Fla. Stat., afford parents and students who have attained 18 years of age (“eligible
students”) certain rights with respect to each student’s education records. These rights are:

(1)  The right of privacy with respect to the student’s education records.

Personally identifiable records or reports of a student, and any personal information contained
in these reports, are confidential. The School District of St. Lucie County will not release the
education records of a student without the written consent of the eligible student or the
student’s parents or guardian, except to the extent FERPA and state law authorizes disclosure
without consent.

(2) The right to inspect and review the student’'s education records within 30 days of the
day the District receives a request for access.

Parents or eligible students should submit to the school principal (or appropriate school official)
a written request that identifies the record(s) they wish to inspect. The principal will make
arrangements for access and notify the parent or eligible student of the time and place where
the records may be inspected.

(3) The right to request amendment of the student’'s education records that the parent or
eligible student believes are inaccurate, misleading or otherwise in violation of a student’s
privacy rights.

Parents or eligible students may ask the School District of St. Lucie County to amend a record
that they believe is inaccurate, misleading or otherwise in violation of a student’s privacy rights.
They should write the school principal, clearly identify the part of the record they want
changed, and specify why it is inaccurate, misleading or otherwise in violation of a student’s
privacy rights.

If the District decides not to amend the records as requested by the parent or eligible student,
the District will notify the parent or eligible student of the decision and advise them of their right
to a hearing regarding the request for amendment. Additional information regarding the
hearing procedures will be provided to the parent or eligible student when notified of the right
to a hearing.

(4)  The right to consent to disclosure of personally identifiable information contained in the
student’s education records, except to the extent that FERPA and state law authorize
disclosure without consent.

One exception that permits disclosure without consent is disclosure to school officials with
legitimate educational interests. A school official is a person employed by the District as an
administrator, supervisor, instructor, or support staff member (including health or medical staff
and law enforcement unit personnel); a person serving on the School Board; a person or
company with whom the District has contracted to perform a special task (such as an attorney,
auditor, medical consultant, or therapist); or a parent or student serving on an official
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committee, such as a disciplinary or grievance committee, or assisting another school official in
performing his or her tasks.

A school official has a legitimate educational interest if the official needs to review an
education record in order to fulfill his or her professional responsibility.

Upon request, the District discloses educational records without consent to officials of another
school, school system, or institution of postsecondary education in which a student seeks or
intends to enroll or is already enrolled.

(5)  The right to file a complaint with the United States Department of Education concerning
alleged failures by the District to comply with the requirements of FERPA. The name and
address of the Office that administers FERPA is:

Family Policy Compliance Office
United States Department of Education
400 Maryland Avenue, SW
Washington, D.C. 20202-5920

* % %

Other disclosures without prior consent; parents’ right to limit:

School administrators may disclose directory information about a student without the consent of either
the student or his/her parents(s)/guardian(s) unless, within ten (10) days after enrolling or beginning
school, the student or parent/guardian notifies the school in writing that any or all directory information
should not be released. Directory information includes the student’s name and grade level. A limited
release of information is required for participation in student athletics as described on the Parent and
Player Agreement, Permission, and Release form.

Military recruiters and institutions of higher education have access to the name, address, and
telephone listing of each secondary school student unless, within 10 days of enrolling in or beginning
school, the student or the parent notifies the school in writing that such information should not be
released without the prior written consent of the parent.

* % %

The School District of St. Lucie County policy on education records of students is set forth in District
Policy 5.70 Student Records and the District's Student Education Records Manual. The policy and
manual are available for inspection at the District Administration Office located at 4204 Okeechobee
Road, Ft. Pierce, Florida. Office hours are Monday — Friday, 8:00 a.m. to 4:30 p.m. A copy of the
policy and the manual may be obtained, free of charge, upon request.
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SCHOOL BOARD OF ST. LUCIE COUNTY, FLORIDA
NOTICE OF PROTECTION OF PUPIL
RIGHTS AMENDMENT

The Protection of Pupil Rights Amendment, 20 U.S.C. § 1232h, affords parents certain rights for
the protection of student privacy. These include the right to:
1. Consent before students are required to submit to a survey that concerns one or more of
the following protected areas (“protected information survey”) if the survey is funded in whole or
in part by a program of the U.S. Department of Education (“ED”) —

(a) Political affiliations or beliefs of the student or student’s parent;

(b) Mental or psychological problems of the student or student’s family;

(c) Sex behavior or attitudes;

(d) lllegal, anti-social, self-incriminating, or demeaning behavior;

(e) Critical appraisals of others with whom respondents have close family relationships;

(f) Legally recognized privileged relationships, such as with lawyers, doctors, or
ministers;

(g) Religious practices, affiliations, or beliefs of the student or parents;
or

(h) Income, other than as required by Ilaw to determine program
eligibility.

2. Receive notice and an opportunity to opt a student out of —

(a) Any other protected information survey, regardless of funding;

(b) Any non-emergency, invasive physical examination, or screening required as a
condition of attendance, administered by the school or its agent, and not necessary
to protect the immediate health and safety of a student, except for hearing, vision, or
scoliosis screenings, or any physical examination or screening permitted or required

under State law; and

(c) Activities involving collection, disclosure, or use of personal information obtained
from students for marketing or to sell or otherwise distribute the information to others.

3. Inspect, upon request and before administration or use —
(a) Protected information surveys of students;

(b) Instruments used to collect personal information from students for any of the above
marketing, sales, or other distribution purposes; and

PPRA Notice.doc
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(¢) Instructional material used as part of the educational curriculum.

These rights transfer from the parents to a student who is 18 years old or an emancipated minor
under State law.

The School Board of St. Lucie County has developed and adopted policies, in consultation with
parents, regarding these rights, as well as arrangements to protect student privacy in the
administration of protected information surveys and the collection, disclosure, or use of personal
information for marketing, sales, or other distribution purposes. The School Board will directly
notify parents of these policies at least annually at the start of each school year and after any
substantive change. The School Board will also directly notify, such as through U.S. Mail or
email, parents of students who are scheduled to participate in the specific activities or surveys
noted below and will provide an opportunity for the parent to opt his or her child out of
participation of the specific activity or survey. The School Board will make this notification to
parents at the beginning of the school year if the Board has identified the specific or
approximate dates of the activities or surveys at the time. For surveys and activities scheduled
after the school year starts, parents will be provided reasonable notification of the planned
activities and surveys listed below, and will be provided an opportunity to opt their child out of
such activities and surveys. Parents will also be provided an opportunity to review any pertinent
surveys. Following is a list of the specific activities and surveys covered under this requirement:

e Collection, disclosure, or use of personal information for marketing, sales, or other
distribution.

¢ Administration of any protected information survey not funded in whole or in part by ED.
¢ Any non-emergency, invasive physical examination or screening as described above.
Parents who believe their rights have been violated may file a complaint with:
Family Policy Compliance Office
U.S. Department of Education
400 Maryland Avenue, SW
Washington, D.C, 20202-5901

SCHOOL BOARD OF ST. LUCIE COUNTY, FLORIDA

PPRA Notice.doc
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St. Lucie Public Schools Notice e oA
Of Non-Discrimination, Title IX, and Section 504

=]
=
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THE SCHOOL BOARD OF ST. LUCIE COUNTY, FLORIDA, does not discriminate in employment, treatment,
in admission or access to its programs and activities on the basis of age, ancestry, citizenship status,
color, disability, ethnicity, genetic information, gender, gender expression, gender identity, marital
status, medical condition, national origin, political beliefs, pregnancy, race, religion, religious beliefs, sex,
sexual orientation or veteran status. No person shall be excluded from participation in, be denied the
benefits of, or be subjected to discrimination under any educational program or activity or any
employment conditions or practices conducted by this School District, except as provided by law. The
School Board provides equal access to the Boy Scouts and other designated youth groups®. This holds
true for all students who are interested in participating in educational programs and/or extracurricular

school activities. (SLPS SB Policy 2.7

ADWLTS {2.70) EQUITY POLICY: PROHIBITING HARASSMENT

A. Harassment concerning an individual's race, color, sex,
age, religious beliefs, national or ethnic origin, marital
status, or disability 5 a form of misconduct which
undermines the integrity of the employment
relationship.

B. Adverse remarks or epithets and other forms of
harassment concerning an individual's race, color, sex,
3ge, relation, national or ethnic background or disability
are strictly prohibited. A disability exists when an
individual has 2 physical or mental impairment which
substantially limits one or more of the individual's major
life activities,

STUDENTS {2.70) EQUITY POLICY

A. Itis the policy of the SLPS School Board to offer
students the opportunity to participate in
appropriate programs, services and activities
without regard to race, color, religion, sex, age,
national or ethnic origin, political beliefs, marital
status, parenthood, pregnancy, disability, sexual
orientation, or social and family background.

B. Students, while they are in school or participating
in school-refated activities, are entitled to an

In determining whether alleged conduct constitutes harassment or discrimination, the totality of the circumstances, the nature of
the conduct and the context in which the alleged conduct occurred will be investigated.

Adult COMPLAINT PROCEDURES:
If an adult needs to report an alieged violation of
these policies, an informal equity complaint should
be made to 2 principal or department designee. If
the situation cannot be resolved informally, a formal
complaint should be directed to the
Superintendent's designee listed below.

Dr. Rafael Sanchez, Jr.

Executive Director of Human Resources
Office: (772) 429-7508

e-mail: EMP-GRV@stlucieschools.org

32

Student COMPLAINT PROCEDURES:

If 2 student needs to report an alleged violation of these
policies, an informal equity complaint should be made to
the Principal or principal designee. If the situation
cannot be resolved informally, a formal complaint
should be directed to the Superintendent’s designee
listed below.

Heather Roland

Executive Director of Student Services
Office; (772) 429-4577

e-mail: SS-GRV@stlucieschools.org



TITLE IX POLICY (2.71): PROHIBITING SEXUAL HARASSMENT
Sexual harassment is prohibited in the District, on all District property, and all District sponsored activities or events.
Students and employees who feel that they have been subject to sexual harassment are encouraged to file a complaint in
accordance with the procedure outlined in the Title IX Policy (2.71). Employees who become aware of sexual harassment
must report to the appropriate personnel so the District can conduct a thorough investigation. Sexual harassment by an
employee or student to another individual {student or adult) is strictly prohibited by School Board Policies 2.70, 2.701, and
3.43. Sexual harassmentincludes unwelcome sexual advances, requests for sexual favors and other verbal or physical
conduct of a sexual nature.

Title IX Complaint Procedures: Any person may report sexual harassment, whether or not the person reporting is the person
alleged to be the victim of conduct that could constitute sexual harassment, in person, by mail, telephone, or electronic
mail, using the Title IX Complaint Procedures to the following contacts:

Employee Related: Student Related:

Aaron Clements Esther Rivera

Director of Employee Relations Director of Student Services

Phone: (772) 429-7529 Phone: (772) 429-4526

e-mail: Aaron.clements@ stlucieschools.org e-mail: Esther.rivera@stlucieschools.org

If, due to a disability, you need special accommodations to receive School Board information or to participate in School Board

functions, call {772} 423-3600 and ask for the School Board Secretary. Telecommunications Device for the Deaf (TDD) phone
(772) 429-3915.

For Further information on notice of non-discrimination, visit https://ocras.ed.zov/contact-ocr or contact the SLPS District
Equity Coordinator:

Dr. Adrian Ocampo
Executive Director of Assessment & Accountability
Phone: (772) 429-5538

e-mail: Adrian.ocampo@stlucieschools.org
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St. Lucie @
PUBLIC SCHOOLS

Eath Child, Every Day

Book St. Lucie County School Board Policy Manual
Section Chapter 5: Students

Title Equity Grievance Procedure for Students
Code 5.71

Status Active

{1) Grievance. For purposas of this policy, a grievance is a complaint by a student of or applicant for admission to the public schools
in St. Lucie County alleging (a) a violation, misinterpretation, or ineguitable application of an established policy governing students
individually or collectively, {b) an act of discrimination or intimidation against the student, or any other conduct or practice
prohibited by Policy 2.70 Prohibiting Discrimination, or {c) any other act in violation of the student’s rights, but not including
compiaints regarding identification, evaluation, or educational placement arlsing under Section 504 of the Rehabilitation Act.
Complaints regarding identification, evaluation, or educational placement under Section 504 should be filed under the procedures
set forth in the Section 504 Manual, For complaints of bullying and harassment, the District shall follow the procedures in Policy
3.43, Bullying and Harasament.

{2) Student Grievance Coordinator. The Superintendent shall appoint a Student Grievance Coordinator (*Coordinator”) whose
respangihifity is tn snsura that the District is In campliance with the Flarida Fdncational Fauity Act, Saction 1000 05, Finrida
Statutes, and School Board Policy 2.70. As used In this policy, the term Coordinator shall also refer to the Coordinator’s designee.
The Coordinator shali be trained in the impartial investigation of complaints of all forms of discrimination prohibited by Policy 2.70,
ang shall not be subject to direct or indirect supervision by any school-based administrator.

(3) Procedure

{a) Any student or applicant for admission who believes he or she has an equity grievance should first discuss the grievance
with the principal of the school involved. If the grievant is not satisfied with the outcome of such discussion, or If the school
principal Is involved in the alleged incigent, the grievant should communicate the grievance and the spedfic relief requested
In writing to the Coordinator within sixty (60) calendar days of the alleged incident.

(b) The Coordinator, after receiving the grievance shall notify the school principal of the: filing of the grievance within fifteen
{15) working days of the filing of the complaint.

(c) 1f the Coordinator determines that the grievance alieges a potential vioiation, that there is probable cause that such a
wiolation has occurred, and that the School Board is able to provide the specific relief requested, the Coordinator shall set a
date for an informal hearing and include any essential personnel germane to the case. If the Coordinator determines that the
grlevance Is insufficient, that there is no probable cause to proceed, or that the School Board is not able to provide the
specific rellef requested the Coordinator shall so notify the grisvant In writing. A determination of insufficiency, of no
probable cause, or of unavailable relief shall be subject to appeal as provided in subsections (3)(g) and (h) of this policy.

{d) If an informal hearing is set, the Coordinator shail encourage the grievant to discuss the matter informally with the
persan against whom the grievance has been lodged. Upon reguest, the Coordinator shall accompany the grievant in an
attempt to concifiate the matter. If conciliation is not effected, the hearing shall proceed,

{e) Notwithstanding any other provision of this poficy, the grievant shall not be required to confront the person against whom
the grievance has been lodged, particularly in instances in which the grievant has alleged acts or practices of discrimination,
including but not Emited to harassment, retaliation, or coercion. At the informal hearing, both the grievant and the person
2gainst whom the grievance has been lodged shail be afforded an opportunity to presenmt witnesses and other evidence in
support or defense of the grievance.

() If an informal hearing s held, the Coordinator shall render a recommendation In writing to the grievant and the person
2gainst whom the grievance has been lodged within ten (10) working days of such hearing. The principal of the involved
schoof shall be respoasible for taking any action required to iImplement the Coordinator®s recommendations.

g} Either the grievant or the person against whom the grievance has been lodged may appeal the recommendation of the
Coordinator to the Superintendent with ten (10) working days of receiving notice of such recommendation. Any appeal to,
and the decision rendered by, the Superintendent shall be in writing. The decision of the Superintendent shall be rendered
within ten (10) working days of the filing of an appeal from the Coordinator recommendation.
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(h} The decision of the Superintendent may be appealed to the School Board within ten (10) working days of the appealing
party receiving notice of such decision. Any appeal to, the School Board shall be in writing and shall appear on the agenda
for the next regularly scheduled public meeting that will be held not less than seven (7) working days after receipt of the
appeal. The School Board shall render a written decisian on the appeal within ten {10) working days of the mesting, AR
affected parties will be notified and provided with a copy of the decision of the School Baard. The decision of the School
Board shall be administratively final.

{1} If a viclation is determined to have ocourred, the District shall lake appropriate steps to prevent the recurrence of any
discrimination and to correct the discriminatory effects on the grievant and others. Based upon the circumstances, such steps
may include, but 2re not limited Lo

1. Imposing consaquences, Including referral for discipling when appropriate, upon the person against whom the
grievance was lodged,

2. Undertaking such remedial measures &5 appropriate in the crcumstances to address and resolve the grievance and
to protect the grievant and witnesses far the grievant from retaliation or future discrimination,

3. Undertaking referrals for counseling, when appropriate, of the grievant and the person against whom the grievance
was lodged, and

4. Re-emphasizing instruction of stugents and training of employees on identifying, preventing, and responding to
acts of discrimination,

{J)All proceedings and records of proceedings related to & grievance filed by a student of, or applicant for admission to, the
public schools in St. Lucie County shall be confidential a8 provided in Section 1002.22, Florida Statutes, and other applicable
2w,

(4) Infarmation in Student Handbooks. All student handbooks for District schools shall incarporate the text of the Board’s policy of
non-discrimination and educational equity as set farth in Policy 2.70, and this pelicy establishing an equity grisvance procedure for
students.

STATUTORY AUTHORITY: 1001.41, 1001.42, F. 5.
LAWS IMPLEMENTED: 1000.05, F.5.

History:

Adopted: 03/30/ 2004

Revision Date(s): 10,28/ 2008, 06/08/2010, 09/13/2011
Formerly: 5.65
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Section
Tite
Code

Status

St. Lucie =
Each Child, Every Day
St. Lucie County School Board Policy Manual
Chapter 2: School Board Governance and Organization
Prohibiting Discrimination, Including Sexual and Other Forms of Harassment

2,70

Active

A. Policy Against Discrimination

(1) No persan shall, on the basis of age, ancestry, citizenship status, color, disability, ethnicity, genetic information, gender,
gender expression, gender identity, marital status, medical condition, national origin, political beliefs, pregnancy, race,
rellgion, religious beliefs, sex, sexual orientation, or veteran status, be excluded from participation In, be denied the benefits
of, or be subjected t¢ discrimination under any education program or activity, or in any employment conditions or practices
canducted by this School District, except as provided by law.

(2) The School Board shall comply with all state and federal laws which prohidit discrimination and are designed to protect
the civil rights of apglicants, emp! . and/or students, or other persons protected by applicable law.

(3) Except as otherwise required by law, School Board shall admit students to District Schools, identified programs and
classes without regasd to ancestry, citizenship status, color, disability, ethnicity, genetic information, gender, gender
expression, gender identity, marital status, medical condition, national onigin, political beliefs, pregnancy, race, religion,
religious beliefs, sex, or sexual orientation.

(4) Employees shall ziso refer to Human Resources Policy 5.304.

B. Policy Agalnst Sexual Harassment or Other Forms of Harassment Prohibited by Law

(1) The School Board desires to maintain an academic and work environment in which all employees, volunteers, students,
and visitors are treated with respect and dignity. A vital element of this atmosphere s the Board’s commitment to egual
opportunities and the prohibition of discriminatory practices. The Board’s prohibition against discriminztory practices includes
prohibitions against sexual harassment or any other form of harassment based upon a person’s membarship In a protected
class and specifically prohibited by applicable state or federal law, including but no limited to harassment based on any of the
factors or classifications specified in subsection A.(1) of this policy. As used in this policy, the term “harassment” includes but
Is not limited to any conduct or behavior that demeans, degrades, antagonizes, or humiliates a person or group of persons,
or interferes with 2 person’s work or school perfarmance or participation. The School Board forbids sexual harassment, or
any other form of fllegal harassment, of any employee, student, volunteer or visitor. The Board will not tolerate sexual
harassment, ar any cther form of illegal harassment, by any of Its employees, students, volunteers or agents.

(2) The prohibion ajainst discrimination including sexual and other forms of illegal harassment shall also apply to non-
empioyee volunteers who work subject to the control of schoo! authorities and to all vendors or service providers who have
access to School Board facliities,

(3) This policy against discrimination prohibits and deems unacceptable and intolerable all forms of sexual harassment or
intimidation, including:

(2) Any unwecome staff to staff, third party to staff, student to student, or student to staff verbal or sexual advance,
request for saxual favor, or other inappropriate statement, communication, or physical conduct of a sexual nature.

(b) Any wekame or unwelcome staff to student or third party to student verbal or sexual advance, reguest for sexual
favor, or other Inappropriate statement, communication, or physical conduct of & sexual nature, and

(c) Any verbal or physical act of conduct of a sexual nature that has the effect of unreasonably interfering with an
individual’s work or tearning performance or that creates an intimidating, hostile, or offensive work or learning
environment.

C. Retaliation and Coerdon Prohibited

(1) No person shall be discriminated against because such person has opposad any act or practice prohibited by this policy or
Policy 3.43, Bullying ang Harassment, or because such person magde a charge, testified, assisted, or participated in any
manner in an investigation, proceeding, or hearing concerning such an act or practice.
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(2) No person shall be coerced, intimidated, threatened, or interfered with in the exercise or enjoyment of, or on account of
his or her having exercised or enjoyed, or on account of his or her having aided or encouraged any other individual In the
exercise or enfoyment of, any right racognized or protected by this policy or Policy 3.43, Bullying and Harassment.

D. Violations

(1) Any student who viclates this policy will be subject to appropriate disciplinary action as provided in the Code of Student
Conduct adopted in accordance with Policy 5.30.

(2) Any employee who violates this policy shall be subject to appeopriate gisciplinary action as provided in the prohibition
against violation of policy and laws set forth in new Policy 6.30 and the employee standards of conduct set forth in Policy
6.301.

E. Protections for Persons with Disabilities

This policy i intended to incorporate and extend the protections afforded by the Americans with Disabilities Act. Thes policy is
also intended to ensure that students who are disabled within the meaning of Section 504 of the Rehabilitation Act of 1973
are identified, evaluated, and provided with appropriate educational services.

F. Reporting

(1) Any act of sexual harassment of a student that may involve harm, or the threat of harm, to the physical or mental health
of the student may constitute an act of child abuse or neglect.

(2) Any School Board employee who knows or has reasonable cause to suspect that an act of child abuse or neglect has
occurred shall report such knowledge or suspicion to the Child Abuse Registry, the schaol principal, and the appropriate aw
enforcement agency in accordance with Ch. 39, Fla. Stat.,, and Policy 5.37(8).

G. Procedures

Procedures for registering, investigating, and determining any complaint alieging a violation of this policy of educational
equity are set forth in Pohicy 5.71 (as to students and applicants for asmission to school), Policy 2.71 (as to applicants for
empioyment with the Board and other non-students and non-employees) and Policy 6.35 (as to employees and non-
employee volunteers), Complaints regarding identification. evaluation, or educational placement under Section 504 should be
filed under the procedures set forth in the Section 504 Manual. For complaints of bullying and harassment, the District shall
follow the procedures In Policy 3.43, Bullying and Harassment.

STATUTORY AUTHORITY: 120.54, 1001.41, 1001.42, 1012.23, F.S.

LAWS IMPLEMENTED:112.51, 119.07, 760.01, et. seq., 1000.05, 1000.21, 1001.43, 1012.22. F.S.,
34 CFR,Parts 100,104, and 106,

STATE BOARD OF EDUCATION RULE: 6A-19. ;

History:

ADOPTED: 03/30/2004

Revision Date(s):09/13/2011, 07/29/2014, 12/08/2015
Formerly: 2.09,3.01
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Book
Section
Title
Code

Status

St. Lucie =
Each Child, Every Day
St. Lucie County School Board Policy Manual
Chapter 2: School Board Governance and Organization
Title IX Sexual Harassment Complaint and Investigation Procedures

2,701

Active

1. Definitions.

For the purposes of this policy, the following definitions shall apply:

a. School District means the St. Lucie County School District.

s. Sexual harassment means conduct on the basis of sex that satisfies one
or more of the following:

.. A School District employee conditioning the provision of an aid,
benefit, or service of the school on an individual’s participation in
unwelcome sexual conduct;

i. Unwelcome conduct determined by a reasonable person to be so
severe, pervasive, and objectively offensive that it effectively
denies a person equal access to the school’s education program or
activity; or

. Sexual assault as defined in 20 U.S.C. 1092(f)(6)(A)(v), "dating
violence” as defined in 34 U.S.C. 12291(3)(10), "domestic
violence” as defined in 34 U.S.C 12291(a)(8), or "stalking” as

defined in 34 U.S.C. 12291(3)(30).

c. Complainant means an individual who is alleged to be the victim of
conduct that could constitute sexual harassment.

d. Respondent means an individual who has been reported to be the
perpetrator of conduct that could constitute sexual harassment.

e. Supportive measures means non-disciplinary, non-punitive individualized
services offered as appropriate, as reasonably available, and without fee
or charge to the complainant or the respondent before or after the filing
of a formal complaint or where no formal complaint has been filed. Such
measures are designed to restore or preserve equal access to the
school’s education program or activity without unreasonably burdening
the other party, including measures designed to protect the safety of all
parties or the school’s educational environment, or deter sexual
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harassment. Schools must maintain as confidential any supportive
measures provided to the complainant or respondent, to the extent that
maintaining such confidentiality would not impair the ability of the school
to provide the supportive measures. The school-based Title IX
Coordinater is responsible for coordinating the effective implementation
of supportive measures. Remedies are designed to restore or preserve
equal access to the school’s education program or activity, Remedies
may be issued at the conclusion of the grievance process.

r. Formal complaint refers to a document filed by a complainant or signed
by the school-based Title IX Coordinator alleging sexual harassment
against a respondent and requesting investigation of the allegation. The
formal complaint may be filed in person, by mail, or by electronic mail.

g. The District Title IX Coordinator ("District Coordinator”) is responsible for
coordinating School District compliance with Title IX of the Education

Amendments of 1972 ("Titie IX") regulations.

n. The school-based Title IX Coordinator ("school-based Coordinator”) is
responsible for coordinating Title IX compliance at an assigned school.

.. The Title IX investigator (Tinvestigator”) is responsible for conducting the
investigation as required by Title IX and preparing the investigative
report.

J. The Title IX decision-maker ("decision maker”) reviews the evidence,
determines responsibility for all formal complaints, and provides a
written determination to the parties. The decision-maker cannot be the
same person as the school-based Title IX Coordinator or the investigator.

«. The Title IX appeals decision-maker ("appeals decision maker”) is
responsible for reviewing the written determination and issuing a written
decision describing the result and rationale for the appeal.

I. Notice. Whenever notice is required in this policy, notice shall be sent to
the parent as defined in CFR 99.3 or to the eligible student as defined in CFR
99.3.

2. Scope of Title IX. This policy applies to allegations that meet the definition of
sexual harassment as defined in section {1)(b) of this policy, conduct that
occurred in a School District education program or activity, and allegations
against a persen in the United States.

a. "Education program or activity” includes locations, events, or
circumstances over which the School District exercised substantial
control over both the respondent and the context in which the sexual
harassment occurred.

». Reparting Sexual Harassment. Any person may report sexual
harassment, regardless of whether the reporting person is the alleged
victim of the conduct. A report can be made in person, by mail, by
telephone, or by electronic mail, using the contact information for the

District Coordinator or school-based Coordinator. Reports may be made
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at any time, including during non-business hours. Any person with
knowledge of sexual harassment is strongly encouraged to report the
incident. Reports should be made as soon as possible after the allegad
incident. A formal complaint must be filed within ten (10) school days
after the alleged incident. Failure on the >art of the complainant to
initiate or follow up on the complaint within this pericd may result ir the
complaint being deemed abandoned.

.. The School District is responsible for responding to complaints of
which it has notice even if notice is not received within the
aforementioned time frame.

. All School District employees are required to, and must, report, in
writing, any allegations of sexual harassment or violations of this policy
to the District Coordinator, school-based Coordinator, or appropriate
administrator.

3. The Superintendent may identify, upon request of a complainant or respondent,
a designee for the District Coordinator when, in the Superintendent’s judgment,
it is warranted. Should an alternate be designated to investigate a complaint,
the complainant may request a review by the Superintendent.

4. Knowledge of Sexual Harassment. When a school-based employee assigned to
an elementary or secondary school has knowledge of sexual harassment or
allegations of sexual harassment, the School District is obligated to respond.

5. Response to Knowledge of Sexual Harassment. A school must respond to
knowledge of sexual harassment in the school’s education program or activity
against a person in the United States within twenty-four (24) hours or no more
than two (2) school days.

a. If the alleged sexual harassment might constitute a crime the matter
shall immediately be reported to the School Resource Officer ("SRO”") or
the appropriaze law enforcement agency. Any uncertainty regarding
whether the alleged sexual harassment might constitute a crime must
be resolved ir favor of reporting the incident to law enforcement.

v. If the alleged sexual harassment might constitute child abuse the
matter shall immediately be reported to the Florida Department of
Children and Families ("DCF"). Any uncertainty regarding whether the
alleged sexual harassment might constitute child abuse must be
resolved in favor of reporting the inciden:.

c« When a School District employee is the respondent, the school-based
Coordinator or schoeol administrater shall immediately notify the Director
of Employee Relations. If the respondent is a School! District employee,
discipline may be taken, consistent with any applicable collective
bargaining agreement provisions or statutory provisions to resolve a
compiaint of sexual harassment. Upon knowledge of alleged sexual
harassment, the school-based Coordinator must:
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i. Contact the complainant te discuss the availability of supportive
measures;

i. Consider the complainant’s wishes with respect to supportive
measures;

i. Inform the complainant of the availability of supportive measures
with or without the filing of a formal complaint; and

w. Explain to the complainant the process for filing a formal complaint.

6. Filing of Formal Complaint. The formal complaint may be filed by a
complainant, parent or legal guardian, or signed by the school-based
Coordinator. At the time of filing a formal complaint, the complainant must be
participating in or attempting to participate in the school’s education program
or activity.

7. Response to Filing of Formal Complaint.

a. When a formal complaint has been filed, the school must immediately
determine if:

i. The allegations meet the definition of sexual harassment even if
proved, as defined in section (1)(b) of this policy;

i. The conduct occurred in a School District education program or
activity; and

. The allegations occurred against a person in the United States.

». If the school determines these requirements are met, the school must
follow the grievance process outlined in section (12) of this policy. If the
school determines any of these requirements are not met, the school
must dismiss the formal complaint. Written Notice of dismissal must be
sent.

. Consolidation of Formal Complaints. Formal complaints involving allegations of
sexual harassment arising from the same facts or circumstances may be
consolidated against more than one (1) respondent, if multiple complainants

file a complaint against multiple respondents, or if one (1) party files a
complaint against the other party.

5. Dismissal of Formal Complaints. Schools shall investigate allegations in a
formal complaint and determine whether dismissal is required or permitted.

a. Required Dismissal.

I The School District must dismiss a formal complaint if the alleged
conduct: does not constitute sexual harassment even if proved as
defined in section (1)(b) of this policy; or

il. Did not occur in a school’s education program or activity; or

. Did not occur against a person in the United States.
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w. The School District may take action under ancther provision of the
Code of Student Conduct in the event dismissal is required.

». Permitted Dismissal. Schools may dismiss a formal complaint or any
allegations during the investigation or hearing if:

.. The complainant provides written notice to the school-based
Coordinator of their intent to withdraw the formal complaint or any
allegations; or

i. The respondent is no longer enrolled or employed by the School
District; or

u. Specific circumstances prevent the school from gathering evidence
sufficient to reach a determination.

c. Written Notice of Dismissal. Upcn a required or permitted dismissal,
schools must send written notice of the dismissal and reasons for the

dismissal simultaneously to parties within twenty-four (24) hours or no
more than two (2) school days.

a. Appeal of Dismissal. Parties may request an appeal from a dismissal
within two (2) school days of issuance of the dismissal. Requests for an
appeal should be sent to the decision-maker, as outlined in section (14)
of this policy.

10. Emergency Removal. The Schoo' District may remove a respondent from a
school’s education program or activity on an emergency basis, only after

undertaking an individualized safety and risk analysis, and determining if an
innnedigale Lhieal o Lhe phiysical heallh ur salely of any sludent ur other
individual arising from the allegations of sexual harassment justifies removal,
and providing the respondent with notice and an opportunity to challenge the
decision within two (2) school days following the removal. This provision may
not be construed to modify any rights under the Individuals with Disabilities
Education Act, Section 504 of the Rehabilitation Act of 1973, or the Americans
with Disabilities Act.

a. Grievance Process for Formal Complaints of Sexual Hzrassment. In
response to a formal complaint, schools must provide written notice to all
known parties and follow a specified grievance process before the
imposition of any disciplinary sanctions against the respondent. A school
must provide written notice of allegations within two (2) school days of
the allegations to all known parties upon receipt of a formal complaint.

1. Written noticz must include:
1. The identities of the parties involved in the incident, if known;
2. The conduct allegedly constituting sexual harassment;

3. The date and location of the alleged incident, if known;
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4. A statement that the respondent is presumed not responsible
for the alleged conduct;

5. The school’s grievance process;

6. A statement that a determination regarding responsibility is
made at the conclusion of the grievance process;

7. A statement informing the parties that they may have an
advisor of their choice, who may be, but is not required to be, an
attorney;

a. A statement advising parties that they may inspect and review
evidence, as outlined in section (11)(f)(i); and

g, A statement informing the parties of any provision in the
school’s Code of Student Conduct that prohibits knowingly making
false statements or knowingly submitting false information during
the grievance process.

u. If during the course of an investigation the school decides to
investigate allegations about the complainant or respondent that

are not included in the original notice, the school must provide
written notice of the additional allegations to the known parties

within two (2) school days, pursuant to the requirements of written
notice in this policy.

». Response to Complaint. Parties shall be afforded the opportunity to
prepare a response regarding the complaint and provide that response
during the initial interview. Parties shall have no less than two (2) school
days from the date of the written notice to prepare a response. The
school-based Coordinator shall conduct the initial interviews with both
the complainant and the respondent within five (5) school days. Each
individual shall be interviewed separately and at no time will the
complainant and respondent be interviewed together. This time frame
may be modified for good cause. Good cause may include considerations
such as the absence of a party, a party's advisor, or a witness;
concurrent law enforcement activity; or the need for language assistance
or accommodation of disabilities.

c. Basic Requirements for Grievance Process. A school’s grievance process
must:

i. Treat complainants and respondents equitably by providing
remedies to a complainant where a determination of responsibility
has been made against the respondent;

i. Require an objective evaluation of all relevant evidence;

ii. Include a presumption that the respondent is not responsible for
the alleged conduct until the written determination is made at the
end of the grievance process;
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