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The mission of Treasure Coast High School is to ensure that
ALL students are immersed in a safe, caring, academically
challenging learning environment, and graduate from
Treasure Coast High School.

Established 20006

1000 S.W. Darwin Blvd.
Port St. Lucie, Florida 34953

Office: 722-807-4300
Fax: 772-807-4320
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Home of the

TITANS

ADMINISTRATION

Mr. Bradley Lehman, Principal
Mrs. Natasha Banton, Assistant Principal
Mrs. Lauren Kosinski, Assistant Principal

Mr. Alex Oge’, Assistant Principal
Ms. Regina Roberts, Assistant Principal
Mr. Erik Wile, Assistant Principal

SCHOOL MASCOT
Titan

SCHOOL COLORS
Black and Gold

SCHOOL MOTTO
“Titan Born, Titan Bred”

SCHOOL ALMA MATER

Hail to thee O Mighty Titans Pride and
Loyalty
May we wave our colors proudly Hail to

Black and Gold
Through the years we share our memories
As we smile with Pride

Titans reign on high!
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The mission of Treasure Coast High School is to ensure that
ALL students are immersed in a safe, caring, academically

challenging learning environment, and graduate from Treasure
Coast High School.

At Treasure Coast High School
We Believe

Every student can learn and every student will learn.

It is our responsibility to ensure that students are provided with schoolwork and experiences in which they
experience success and from which they learn those things of most value to them, to the community, and to the
society at large.

All school activity will be focused on the creation and delivery of schoolwork and experiences from which
they gain skills and develop understanding that will equip them to participate fully in an information-based,
knowledge-work society.

Teachers are leaders. Principals are Leaders of Leaders.

Every student counts in our hearts and in our classrooms. We value student voice.

Teachers and principals are accountable for results.

As an instructional leader, the Principal has an obligation to ensure working conditions that confirm the
professional status of all educators and the importance of the tasks assigned to all who work in and around our
school.

Continuous improvement, persistent innovation, and a commitment to continuing growth are expected of all.
Failure is not an option.
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TREASURE COAST HIGH SCHOOL

VISITORS

Upon arrival, visitors to TCHS are

to report directly to the main office
for a visitor’s badge, which must be
worn at all times while on our

Bicycle Lock-Up I
Tulip Blvd.

/

Lock-Up Darwin Blvd.
(between Bldg 4
& 1 West)
P
Student Bus Loop; [ 2 /
Main Gym
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Student Parking

OAST HIGH SCHOOL

Drop-off and pick-up takes place in
the student parking lot off of
Tulip Boulevard.

No student drop-off in front of the

school or on Darwin Boulevard.

Parents and student drivers should
enter campus in the back of the school.

A
Pull up to the front of the
gymnasium and drop off
students in that location ONLY.

The parking lot is one-way
around ONLY. Follow arrows
and staff directions.

E3
S
T
=
(=

Do not let students out before
the designated area.

The parking lot is one-way
around ONLY. Follow arrows
and staff directions.

Afternoon pick-up is in the same

area. Please do not block the
roadway or entrance.

Please be patient during the first two weeks of school as we help educate

Tlark you!

students and families new to TCHS. We look forward to a safe school year!

Breakfast and Lunch Prices

REGULAR Price Meals

REDUCED Price Meals

Breakfast
Free
Lunch
$2.50

Breakfast
Free
Lunch
$0.40

All St. Lucie Public School students are required to complete a meal application in order to receive meal benefits for the 2026-2027 school
year. Meals will be served according to USDA guidelines so that both students and staff remain safe. Specific meal service procedures are
located on the school district website or the following link - https://foodservice.stlucie.k12.fl.us/

A La Carte Menu Prices - a-la-carte-pricing-hs.pdf

Meal Prices are subject to change anytime throughout the year based on review and board approval.
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REASURE COAST HIGH SCHOO

2026-2027 BLACK & GOLD CALENDAR

July 20: 11 mo. Employees' first day
1 Aug. 3-7-: Teacher pre-planning (5)
Treasure Coast mgh School 2 Aug. 10: Students' First Day
2026 3 2027 Calendar 9 Aug. 26: E \Cﬁ[})d\! R mclw‘.:'um;;
day for all
: of 15t 9 weeks
Oct. 12: Teacher Workday

September 26 October 26 November 26 Oct. 28: Early Release Day - FC Choice
L F Sa Su M Tu M T W

D
Su M Tu W Th W ™ F Sa Su u W ™ F Sa Su M Tu W ™ F Sa

2 |
» [ TRETIE Dec. 21 Jan.4.: Winter Break
12 month employees off Dec 21-4an 1
Jan. 4; Teacher Workday
Su M Tu W T Sa
6 3 b
13 ! Feb 15: Holiday for All - Presid
Feb 24: 1/2 Teacher PL & 1/2 Recordkeeping Day
7 RO 2 2 AN 2 f : March 19: Early Release Day - FC Choice
24 March 19: End of 3rd 9 weeks
March2: Teschr Workday
Su M Tu W Th F Sa Su M Tu W Th F Sa April 21: Early Release Day - FC Choice
2 3 4 8 2 May 27: Early Release Day- Record Keeping
9 10 M 9 10 May 28: Early Release Day - Record Keeping
16 17 18 16 17 May 2 st Day for Students
24 25 23 2 May 31: Holiday for All- Memorial Day
30 3 June 1: Teacher Workday/Last day for Teachers
June 14: Last Day for 11-month employees

TITAN BLACK & GOLD CALENDAR
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A

BELL SCHEDULE - REGULAR DAY

** Schedule will alternate days for

REGULAR DAY BELL SCHEDULE 2026-2027

the entire school year**

IFJ

A

3&4 9:08 10:38 3&4 9:08 10:38

A LUNCH 10:38 11:08 5&6 10:43 12:13
5&6 11:13 12:43 B LUNCH 12:13 12:43
7' 12:48 1:41 7 12:48 1:41

***STUDENTS ARE NOT PERMITTED IN THE HALLWAYS THE FIRST AND LAST
FIFTEEN MINUTES OF EACH PERIOD.***

Black Day= Periods 1,3,5,7

Gold Day = Periods 2,4,6,7

Your 5" (Black Day) and 6" (Gold Day) periods determine the lunch schedule.

Students are expected to leave campus immediately after school ends unless they have
been notified to remain for disciplinary action. All student athletes and club members
MUST be under immediate supervision of coach or sponsor
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BELL SCHEDULE - EARLY RELEASE DAY

IFJ

— EARLY DISMISSAL BELL SCHEDULE 2026-2027 =

IFJ

3&4 8:31 9:24 3&4 8:31 9:24
A LUNCH 9:24 9:54 5&6 9:29 10:22
5&6 9:59 10:52 B LUNCH 10:22 10:52
7 10:57 11:41 7 10:57 11:41

Wednesday, August 26th

Wednesday, October 28th

Friday, December 18th

Early Release Days

Wednesday, February 10th

Friday, March 19th

Wednesday, April 21st

Thursday, May 27th

Friday, May 28th
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BELL SCHEDULE - ACTIVITY DAY

JTFJ ITFJ
== ACTIVITY BELL SCHEDULE 2026-2027 =

1&2 7:33 8:43 1&2 7:33 8:43
3&4 8:48 9:58 3&4 8:48 9:58
A LUNCH 9:58 10:28 5&6 10:03 11:13
5&6 10:33 11:43 B LUNCH 11:13 11:43
7 11:48 12:30 7 11:48 12:30
ACTIVITY 12:30 1:41 ACTIVITY 12:30 1:41
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FRONT OFFICE

ATTENDANCE OFFICE:
Permission to leave campus, admission to class/tardy to school, parent pick up during the school day, use of
telephone (emergencies only), absent/tardy note drop off, Driver’s License Suspension attendance information.

REGISTRAR’S OFFICE
Request academic transcripts and review of grades and other student records.

BOOKKEEPER'S OFFICE:
Assistance with student Schoolpay accounts.

DATA SPECIALIST’S OFFICE
Report change in address or contact information; questions about Skyward access.

CLINIC:
Report health problems or injury, health counseling, secure confidential information concerning health records,
sign out of school because of illness or doctor's appointment, deposit ALL medications.

SMALL LEARING COMMUNITY OFFICES
(SLC OFFICES)

These offices include the Assistant Principal and School Counselors that serve the identified learning
community.

DEANS' OFFICE:
Disciplinary action and related conferences; counseling for improved behavior; assistance with bullying or social
issues.

SCHOOL COUNSELOR:

Course counseling, information about available scholarships, transcripts, personal records and class ranking,
request schedule changes, information on dual enrollment and post secondary education and personal/social
counseling.

SCHOOL RESOURCE OFFICER: Located in Buildings #2 and #4
Report suspected criminal activity, technical information, classroom counseling presentations, report the loss of
school and/or personal property.
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ACTIVITIES AND EXTRACURRICULAR CLUBS

Membership in an organization is voluntary. Students taking part in activities at Treasure Coast High School
assume responsibilities associated with these organizations. Whenever meetings and duties conflict with academic
work, the student is responsible for contacting the teacher previous to the time of the activity and is responsible
for the work missed. The St. Lucie School District Code of Conduct requirements and all school rules are enforced
during extracurricular activities before/after school and on weekends, both on and off campus.

Meeting Schedule for Clubs: Meetings will be determined by the club sponsor before or after the regular school
day. No club will meet unless the sponsor is present.

Eligibility: In order for a student to be scholastically eligible to participate in interscholastic athletic or non-
athletic extracurricular activities the student must attain a 2.0 grade point average for the semester. A student
absent from class or school for official school business (such as a band contest, athletic event, approved field trip)
will be required to make-up the class work.

Procedure for Removal from club or activity:

e Temporary removal of a student from participating in an extracurricular/co-curricular program or activity
may be determined by the teacher/sponsor. The principal will be notified of the action.

e Permanent removal of a student from participating in an extracurricular/co-curricular program or activity
will be recommended by the teacher/sponsor, with the final decision to be made by the principal.

o Parent notification by the teacher/sponsor of temporary or permanent removal is mandatory.

o Upon notification, a parent may, within three (3) days, request a conference with the teacher/sponsor and/or
the principal for the purpose of discussing the removal of the student from participation in the
extracurricular/co-curricular program or activity.

e A student may be readmitted to participation in the extracurricular/co-curricular program or activity at any
time upon the recommendation of the teacher/sponsor with the final decision by the principal.

GENERAL ATHLETIC REGULATIONS

Students participating in clubs or activities may not leave campus between school hours and the set club/
activity meeting

Athletics is an integral part of the high school experience. We ensure that our athletes at Treasure Coast High
School enjoy a healthy and positive experience in athletics.

All athletic programs require a physical/waiver packet to be complete prior to trying out for a sport’s
team. Athletic packets should be completed online at ATHLETICCLEARANCE.COM .There is a $50.00 processing
fee due before a student can compete. This is an annual fee and covers participation in multiple sports. Please
see the form on page 11.

All forms can be obtained online on the Treasure Coast High School website as well as the St. Lucie Coun-
ty Schools’ website.
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Treasure Coast High School
1000 SW Darwin Bivd

Port St. Lucie, FL 34953 Fﬁg]‘g
Bradley Lehman, Principal % o
Jay Stewart, Athletic Director @

CLASS OF 2030/NEW STUDENT ONLY

COMPLETE AND SUBMIT ATHLETIC PACKET AT ATHLETICCLEARANCE.COM

A single account must be created for Class of 2030 athletes AND Student Athletes new to Treasure Coast to complete their
packets for the 2026-27 school year. If the student plays more than one sport, then click “Add New Sport” to include those
sports in the application and the signatures will be applied to the additional sports. If the student decides later in the year to
play another sport not declared in the initial application, then they will be required to register for the additional sport in the
same account by completing the “Add New Sport” section. A tutorial is located on the opening page when you log on to
athleticclearance.com
All required forms must be completed online except for the ECG form (EL1), PHYSICAL (EL2) and the St. Lucie County
Parent and Player Agreement, which must be notarized. These are available on the TCHS website and in hard copy in the
main office during school days M-F 7:30AM to 2PM. . The only format for files to be uploaded i1s PDF or a high-quality
JPEG. DOCUMENTS MUST BE UPLOADED PORTRAIT STYLE, ON A FLAT SURFACE AND MUST BE
WELL LIT AND BE SQUARE TO THE FRAME. THESE ARE LEGAL DOCUMENTS AND MUST BE ABLE
TO BE PRINTED UPON REQUEST. SLANTED OR MULTIPLE PAGES IN THE FRAME, A OR OTHER
DEFICIENCIES WILL RESULT IN A DENTAL. IMPORTANT: ONLY PAGE FOUR OF THE EL2 (PHYSICAL
FORM) IS TO BE UPLOADED TO THE APPLICATION. Both pages of the NOTARIZED parent/player agreement
form must be uploaded into the parent agreement section. FOR THE INITIAL APPLICATION, UPLOAD ONLY

THE ITEMS WITH A RED ASTERICK . Upload additional forms only upon request. EXCEPTION: STUDENTS
TRANSFERRING IN GRADES 10-12 NEED TO COMPLETE THE GA4 FORM.

Students must complete the NFHS courses on Concussions, Heat Illness, Sudden Cardiac Arrest and Sportsmanship at
nfhslearn.com. In addition to the NFHS website, these courses can be accessed from the athletic clearance website and
then the certificates (dated 3/1/26 or later), must be uploaded to the application.

Once a student has successfully completed the packet, it will be reviewed. If no other documentation is needed, then a
clearance card will be issued within 48 hours to the email associated with the clearance account.

QUESTIONS? Contact Athletic Director Jay Stewart

via TEAMS or call at 814-900-4113
PLEASE NOTE STUDENTS ARE ONLY CLEARED FOR PARTICIPATION. CLEARANCE TO COMPETE
WILL OCCUR ONCE STUDENTS HAVE BEEN SELECTED FOR A TEAM AND HAVE PAID THEIR
PROCESSING FEE of $50.00 ON ATHLETIC CLEARANCE.COM. DO NOT PAY UNTIL YOU HAVE BEEN
SELECTED TO A TEAM.

Accredited by the Southern Association of Colleges and Secondary Schools
The School Board of St. Lucie County is an Equal Opportunity Employer
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Treasure Coast High School
1000 SW Darwin Blvd
Port St. Lucie, FL 34953

Bradley Lehman, Principal
Jay Stewart, Athletic Director

Athletic Packet Instructions for RETURNING ATHLETES ONLY

COMPLETE AND SUBMIT ATHLETIC PACKET AT ATHLETICCLEARANCE.COM
(Camulative 2.0 GPA required)

A single account must be updated by returning athletes to complete their packets for the 2026-27 school year. If
the student plays more than one sport, then click “Add New Sport” to include those sports in the application and
the signatures will be applied to the additional sports. If the student decides later in the year to play another sport
not declared in the initial application, then they will be required to register for the additional sport in the same
account by completing the “Add New Sport” section. A tutorial is located on the opening page when you log on
to athleticclearance.com.

All required forms must be completed online except for the physical form (EL.2) and the St. Lucie County Parent
and the two-page Player Agreement Form, which must be notarized. These are available on the TCHS website &
in hard copy in the main office during school days M-F 7:30AM to 2PM. DOCUMENTS MUST BE
UPLOADED PORTRAIT STYLE, ON A FLAT SURFACE AND MUST BE WELL LIT AND BE
SQUARE TO THE FRAME. THESE ARE LEGAL DOCUMENTS AND MUST BE ABLE TO BE
PRINTED UPON REQUEST. SLANTED OR MULTIPLE PAGES IN THE FRAME, A OR OTHER
DEFICIENCIES WILL RESULT IN A DENTAL. IMPORTANT: ONLY PAGE FOUR OF THE EI1.2
(PHYSICAL FORM) IS TO BE UPLOADED TO THE APPLICATION.

FOR THE INITTIAL APPLICATION UPLOAD ONLY THE ITEMS WITH A RED ASTERICK . Upload
additional forms only upon request. The only format for files to be uploaded is PDF or a high-quality JPEG.

Students must complete the NFHS courses on Concussions, Heat Illness, Sudden Cardiac Arrest and
Sportsmanship at nfhslearn.com. In addition to the NFHS website, these courses can be accessed from the
athletic clearance website and then the certificates (dated 3/1/26 or later), must be uploaded to the application.

Once a student has successfully completed the packet, it will be reviewed. If no other documentation is needed,
then a clearance card will be issued within 48 hours to the email associated with the clearance account.

QUESTIONS? Athletic Director Jay Stewart via TEAMS or call at 814-900-4113

PLEASE NOTE STUDENTS ARE ONLY CLEARED FOR PARTICIPATION. CLEARANCE TO
COMPETE WILL OCCUR ONCE STUDENTS HAVE BEEN SELECTED FOR A TEAM AND HAVE
PAID THEIR PROCESSING FEE of $50.00 ON ATHLETIC CLEARANCE.COM.

IF YOU ARE NOT SURE OF YOUR GPA, PLEASE CALL THE ATHELTIC OFFICE BEFORE YOU GO
TO THE EXPENSE AND TIME OF COMPLETING A PACKET. (REQUIRED 2.0 GPA) ONLY THE
ATHELTIC OFFICE CAN DETERMINE ELIGIBILITY STATUS.
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e Academic work, conduct, and attendance must be satisfactory - Minimum
2.0 G.P.A.

o Participation in athletics is a privilege. Please note, the principal or designee
has the discretion to withdraw a student’s eligibility at any time due to
unbecoming behavior occurring on or off campus.

e Athletes must be in attendance at school for a minimum of three periods,
unless previously approved, on days of all practices and games.

o Athletes must abide by all of the rules and regulations as set up for the various
sports by the FHSAA and by the coaching staff of each sport.

e Must be a registered student of Treasure Coast High School who has been

These athletic guide-
lines and regulations
are general in nature
and do not cover
eligibility in its
entirety.

For clarification &

assigned to attend this school by student assignment. l'nlterpretations, ,
« Any student on the obligation list at the school must clear the obligation prior please contact the
Athletic Office.

to participating on a school team.

o The limit of eligibility is four years. Each student has four years to participate
in athletics from the day they first enroll in the ninth grade. In order to
participate, all other requirements of eligibility must be met by the student-
athlete and must be under 19 years 9 months of age.

FHSAA Guidelines:

Any ninth grader who loses eligibility during the first semester and then earns a 2.0 or higher grade point
average for the second semester may be declared eligible at the beginning of the tenth grade. Eligibility will
be restored to 10th graders who have earned a 2.0 during the second semester of the freshman year and who
sign a contract of academic performance to maintain at least a 2.0 each semester. Student-athletes under this
contract must raise their overall grade point average to a 2.0 by the 11th grade to remain eligible under this
program. Academic Eligibility is based upon a cumulative grade point average of 2.0 or above since entering
the ninth grade.

Conduct at School Sponsored Activities:

Treasure Coast High School students are expected to conduct themselves in a manner that will reflect favorably
on the school, not only during school hours, but also at any time during a school-sponsored activity. Student
conduct should reflect pride in our school and show students as being accountable for their actions. Any
unacceptable behavior by students may subject them to disciplinary action, including suspension and/or
expulsion.

ANNOUNCEMENTS AND BULLETINS

All notices of club meetings, athletic and social events, general information for the day, and specific instructions
are given during the morning announcements and read over the intercom at the end of the day. Approval for
student announcements must be received by administration 48 hours prior to the event. The appropriate Assistant
Principal must approve announcements and posters that advertise school events. Students are also required to
remove approved announcements or posters by the assigned expiration date. School Board Policy prohibits the
production or distribution of petitions or other printed documents of any kind on school premises without specific
approval of the Principal.
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NOTIFICATION OF ATTENDANCE POLICIES

St. Lucie
PUBLIC SCHOOLS St. Lucie County School District
Student/Parent Notification of Attendance Policies

Florida State Statute 1003 24-Each parent of @ chld within the compuisory attendance age is responsible for the child's school otte ndamce
o5 required by low. The absence of o student from school is prima focie evidence of o wolotion of this sechion; however, criminal prosecution

under this chapter may nol be brought against o parent until the provisions of 5. 100326 hawve been complied with.

& Ewverny absence will be listed as unexscused until the school receives a note within 3 days that has been signed by the parent and
contains the following information: student's name, date of absences, reason for the absences, and a daytime telephone
number.

&  Tardiesfearly pickups will be exscused of unescused. Excused tardies/early pickups must meet the same Criteria as an eatused
absence and must have a parent note.

* Once a student in grades K-12 has acoumulated 3 excused tardies or absences due to leaving school early for medical/dental
appointments within a semester, the parent must provide documentation from a physician that the student had a medical /dental
appointment for subsequent class absences or tardies to be exoused.

& A student diagnosed with Autism Spgectrum Disorder and who has an appointrment, partial day or full day with a health care
practitioner to receive gemnerally recognized services such as applied behawioral analysis, speech therapy, and occupational
theragy will have the absence excused when the school is provided appropriate documentation [see student progression plan
fior further inforrmation |

*  Students who have accumuslated more than 10 excused of 5 unexcused absences in a semester, must have vacation travel
approved by the principal in advance far the absences to be excused.

=  Missing the bus is escused if the bus is more than 5 minutes early or more than 15 minutes late, as confirmed by the school.

Phoptician Authorization Reguirement-A note from a physician containing the dates of the absences for which excuse is sought and the
reason for the absence is required in the following ciroumstances:

& Student has sccumulated a total of 10 excused of 5 unextused absences within a semester, subsequent absences of 3 ar mone
consecutive days may not be excused unless documentation is received demonstrating that attendance was impractical or
inadvisable on account of sickness or injury, attested to by a written staterment of a physician.

»  Student has accumulated a total of 15 excused absences or B unextused absences within the school year, subsequent absences
of 2 of more conseculive days will not be sxcuied unless: (a] the parent has on file with the school a statement from a licensed
physician documenting the stuwdent's chronic medical condition and a valid release allowing the school 1o communicate with the
physician, andfor (b) docurnentation is receised dernonstrating that amendance was impractical or inadvisable on account of
sickmess or injury, attested to by a written statement of a physician

Lack of attendante can resull in cowrt sction-As required by law, truancy cases are filed in the Cirowit Court in 5t. Lucke County. A Truamndy
Petition can be filed when a stedent has 5 unexcused absences in a calendar month or 10 unextused absences in 8 S0-calendar day periosd.
Truancy cases are official judicial cases. Penalties inclede, but are not limited to: monetary fines, jail time, student being placed in a
shefter, community sendce and boss of custody. Middle and high schoal treancy cases may be also referred to CINS/FINS for intervention.

¥ou ray view your child's records (incleding attendance) anline through Skyward Family Aecess which may be activated at your child's
sehoal.

Please read the District Student Progression Plan for more information regarding the Attendan ce Policies in the Saint Lucie County School
DHSErict A1 www Sthocie k12, A.us

SrwdentParent Cogy
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ATTENDANCE POLICIES

Excused Absences - Absences are excused when an

appropriate explanation is provided by the parent within
3-days of the student’s return or by the parent’s physi-
cian, when the physician authorization threshold has been
reached. The written explanation must include the name
of student, student ID number, dates of the absences
which are sought to be excused, and the reason for the
absence. (F.S. 1003.26).

Unexcused Absences - Unexcused absences are all

failures to attend school other than those specifically

excused by the principal or designees. (F.S. 1003.26)

[llness of the student

Major illness in the student’s immediate family
Medical appointment of the student

Death of family member or friend

Required Court Appearance

Religious holiday of the student or student’s fami-
ly’s faith

Subpoena or forced absence by any law enforce-
ment agency to fulfill civic duties; a copy of the
subpoena or court summons is required

Major disaster that justifies the absence that has
been approved by the principal

Head lice: maximum of 2 days per incident and a
maximum of 2 incidents per semester

Missing the school bus if the bus is more than 5

minutes early or more than 15 minutes late or is not

able to make the route

Other planned absences approved in advance by the

principal
Vacation travel or family outing/activity where the

student has accumulated fewer than 10 excused or 5
unexcused absences. The principal can excuse vaca-

tion travel that exceeds the threshold after consider-

ing the student’s attendance history, academic per-

formance, mastery of the curriculum, and reason for

the travel. Absences for this reason cannot exceed
5 days annually. Schools have the authority to
withdraw students whose absences for this reason
exceed this provision. Such students will be with-
drawn for non-attendance.

Out of school suspensions

Truancy

Vacation travel where the student has accumulated
more than 10 excused or 5 unexcused absences with-
in a semester and the travel has not been approved in
advance by the principal. Absences for this reason
cannot exceed 5-days annually and cannot be excused
without advance written approval of the principal.
Schools have the authority to withdraw students
whose absences for this reason exceed this provision.
Such students will be withdrawn for non-attendance.
Take Your Son or Daughter to Work Day

Failure to provide an explanation of the absence to
the school within 3 days of the student’s return to
school. Student Services staff can, after investigation
advise the school to excuse absence documentation
received after the expiration of the 3 day period.
Physician explanations received after the 3 day
period will also authorize the school to excuse the
absence(s).

Failure to provide a Physician’s Authorization when
required

Missing the school bus if the bus is less than 5
minutes early or less than 15 minutes late
Immunization non-compliance

Non-Attendance due to head lice that exceeds two
days per incident and/or exceeds 2-days per semester;
students who return to school with lice or nits and
who are sent home the same day or who remain in the
office /clinic will not be counted as “in-attendance”
and will have the absence unexcused
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Each absence will be listed as unexcused, unless an excused note from a parent/guardian or physician is
submitted. All excuse notes must be received in the Attendance Office no later than the third (3rd) day
after an absence or the absence will be considered unexcused, despite the reason for the absence. Parents
may email absent notes to Anayeli.RamirezBarrera@stlucieschools.org.

Students having chronic illnesses that create excessive absences must submit medical documentation to the
clinic at the beginning of each school year or at the time of illness. Absence patterns without prior medical
documentation may be the basis for rejection of any attendance appeal.

Reporting attendance cases to Problem Solving Team (PST)/Attendance Committee

If a student has accumulated at least 5 unexcused absences, or absences for which the reasons are unknown, within a
calendar month or 10 unexcused absences, or absences for which the reasons are unknown, within a 90-calendar-day
period, the student’s teacher or any staff with knowledge of the student’s attendance shall report the case to the PST or
attendance committee. The school social worker shall participate in the meeting. The team or committee will determine if
early patterns of truancy are developing. If a pattern of nonattendance is developing, whether the absences are excused
or not, a meeting with the parent must be scheduled to identify remedies.

If a child subject to compulsory school attendance will not comply with attempts to enforce school attendance, the
parent, the guardian, or the superintendent or his or her designee may refer the case to the case staffing committee

pursuant to (F.S. 984.12), and the superintendent or his or her designee may file a truancy petition pursuant to (F.S.
984.151).

The team or committee shall implement any interventions that best
address the problem. The interventions may include, but are not
limited to

= Frequent communication between school and the family

= Mentoring

= Counseling

= Evaluation for Alternative Education Programs

= Attendance Contracts

= Referral to Other Agencies for Services

Other interventions, including but not limited to a truancy petition .

Students who accumulate fifteen (15) unex- An automated .phone.call vyill.be
cused absences in a period of ninety (90) cal- placed on a daily basis notifying
endar days will be reported to the Department parents of missed classes.

of Highway Safety and Motor Vehicles. These
students may have their driving privilege de-
nied or revoked.

A written notice will be sent
home after the 5th unexcused
day and 10th unexcused day.

Attendance Referrals to Student Services:

Referrals to the Department of Student Services must be made prior to or upon the 10™ unexcused absence in any
90-day period. Schools will provide to the Department of Student Services documentation of their efforts to contact
the parent and resolve the truancy issue.
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Homebound Students:

Students who will be out of school a minimum of three (3) weeks due to illness will be provided a Homebound
Teacher upon district approval. This service will be provided based on a physician’s statement in writing.
Parents/Guardians should contact the appropriate Counselor to review procedures and required documentation
to initiate services.

Class Attendance:

Students are expected to be in class on time and attend for the entire period when they are in attendance at
school. Skipping class is defined as an unexcused absence for a class period or portion of the period on a day
when the student is in school or has left class without authorization. If a student arrives to class without a pass
ten (10) minutes after the bell, this will be considered skipping and a referral will be initiated by the teacher.

MAKE UP WORK

While it is possible to make up written assignments due to absences, the actual classroom experience can
never be duplicated. Therefore, students should conscientiously establish good attendance patterns. When
absences occur, the following shall govern the make up of work.

e Make up work is allowed for all absences, excused or unexcused.

e Student has 1 day to make up the work for each day absent, not including the day of return, unless the
principal approves an extension due to unusual circumstances. Previously assigned work is due on the day
the student returns to school.

o All work, regardless of the number of days absent, must be made up on or before grades are due in the final
quarter of the school year. *

e Students whose work is turned in after the end of the grading period for quarters one through three, will
receive an “I” or incomplete. If the work is turned in on-time, the student will receive the grade for the
work.

e Incomplete grades become “F” or “0”, if not replaced with the grade for the makeup work that was turned
in on time.

o Students will take announced tests on first day of return to school. Student will be allowed 2 days to
prepare for tests assigned during the absence.

1t is required that all makeup work, regardless of the number of days absent, be submitted prior to the end
of any grading period.

All students out of class during the school day must have the hall pass from the assigned
teacher. No students should be out of class during the first or last 15 minutes of class.
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REQUIREMENTS FOR REGISTRATION

A parent or legal guardian should accompany students enrolling in school. Proof of address will be required to
complete application. The following will be accepted as proof of address:

Parents are requested to provide a report card, transcript, or withdrawal from the last school attended. It is also
very important that any medical, academic, social, or emotional problem is mentioned to the Registrar and that
an emergency phone number be provided.

Treasure Coast High School serves students residing in the Red Zone. Only students residing in this attendance
zone are permitted to attend Treasure Coast High School. Any student whose legal residence changes from
Treasure Coast High School’s attendance zone to that of another school zone during the school year must contact
the office of the Registrar.

Address Change:

It is the student's responsibility to provide proof of address change and complete the appropriate forms with the
Data Specialist to indicate to the school that a student has changed her/his residence.

- Electric, Water or Land Line - Signed Lease Agreement - Official Rent Receipt
- Current Mortgage Deed - Mortgage Payment Coupon - Sale/Builder Contract
- Telephone Bill

Immunizations:

Each student entering school must secure a Florida Certificate of Immunization Form 680 from the St. Lucie
County Health Department/a physician. Parents whose religious beliefs do not permit them to have their children
immunized must obtain a Certificate of Exemption from the St. Lucie County Health Department and present it
to the school when enrolling.

Physical Examinations:

All students, regardless of age, entering a Florida public school for the first time must provide a copy of the
results of a physical examination taken within the last twelve months.

19|Page



RELEASE OF STUDENTS

Treasure Coast High School has a closed campus. Students who ride a school bus are considered to be on campus
as soon as they step off the bus. After arriving on campus, a student may not leave the campus until after her/his
last class. Permission to go home must be given by the administration and by the parent. Parents must provide
transportation home. Fellow students may not provide such transportation.

Release of students during the school day is permitted under the following guidelines:

= Students are to be checked out through the Attendance Office, where they will be issued an off-campus pass.
Medical appointments must be documented and verified with the medical practitioner’s office.

= FEarly dismissal will be granted upon the Attendance Clerk’s receipt of a written request from the parent/
guardian for an excused absence 24 hours in advance. Parents will be called if deemed necessary to verify
the note.

= Students must be picked up by their parent/guardian or authorized by parent to drive themselves. Students
will not be allowed to leave with other students.

BUS CONDUCT AND PROCEDURES
ONLY students riding the bus home are allowed to wait in the bus-loading zone.

To ensure safety, students riding buses are expected to cooperate with the bus drivers and the adults on bus
duty when loading and unloading. Students must stand on the sidewalk until buses have stopped. While
riding the school bus, students are expected to follow the rules posted in each bus, and to abide by school
standards for good citizenship. Students must adhere to the district electronic use policy when riding the bus.

Special permission is required for student s to ride a bus other than their assigned bus. The parent or guardian

must send a written note explaining the reason for such a request to the SLC Office in Building 2 by the end of
the first period of the day. The school must be able to contact the parent to verify the authenticity of the note,

and the reason for riding another bus must be of an emergency nature. The capacity on the bus will be a factor

in determining permission to ride.

Lost and Found

CLINIC
The clinic is for first aid and emergencies only. Students are A 105'[ and fqund sectiop for all articles
required to have a pass in order to report to the clinic. is located in BIC. If items are not
claimed by the last day of school, all
The Health Aide is authorized to administer medication items will be donated to a local charity.

(excluding injections) to students during school hours, in strict

compliance with School Board Policy and Florida Statutes.

Parents/guardians are required to complete a form signed by the caregiver overseeing student’s medical needs,
prior to the Health Aide administering medication. Students receiving medication must give all medicines (in
original container with prescription information/label) to the Health Aide upon arrival to school.

Students found in possession of unauthorized medication(s) will receive an appropriate consequence as
per the Student Code of Conduct.

Emergency Health/Injury Incidents—Every effort will be made to contact the parent or guardian if school
officials deem it necessary to call an ambulance. The call to 911 will be made prior to parent notification.
Parents/guardians will have to assume financial responsibility.
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SCHOOL COUNSELING

Counseling services are provided through School Counselors in a strictly confidential manner. This service is
provided upon request or need for both individuals and groups. A student may request a conference with a
counselor by filling out a request form which can be obtained from their assigned Small Learning Community
(SLC) Office Suite during class changes, lunch, before or after school.

Our goal is to ensure that each student is appropriately scheduled for classes she/he needs in order to meet all the
requirements for graduation. Student schedules will only be changed if a teacher makes a recommendation for
an ability level change in class placement or if a parent makes an application for a change and the requested
change meets all criteria. Schedule changes cannot be made to accommodate requests for specific teachers
or for students to be with friends

All student requests for School Social Workers—

class changes will be‘ Ms. Locke and Mr. Gabriel are also available to meet with students to assist
made through the assigned and support mental health/attendance needs.

SLC Office beginning on DATA Counselor—Mrs. Cirafisi

the second day of each

semester. A Request for Make-Up Credits:

Schedule Change form There are options available to students for credit recovery. School Counselors
must be completed and are available to review options to make up credits using Florida Virtual School
submitted not later than and Adult High School at Indian River State College (IRSC).

four (4) days following

the beginning of the School Counselors will be able to review upper-level course options and help
semester. facilitate enrollment in Dual Enrollment classes at IRSC. If a student attempts a

class at IRSC for Dual Enrollment and does not pass, it will be at the student’s
expense to make up the class.

Parent-Teacher Conferences:

Parent-teacher conferences may be arranged by contacting the School Counselor or the appropriate SLC clerk. We
encourage parents to contact teachers with academic concerns involving their child. E-mail is a very good way of
communication between teacher and parent. Please allow 24 hours notice to arrange for a meeting with the
teachers.

GRADING PROCEDURES

Grades shall be a measure of a student’s progress and achievements in mastering the subject matter, and reflect a
comprehensive evaluation, which utilizes a number of assessment procedures. A student’s regular attendance,
daily preparation, and promptness in completing assignments should be consistent and congruent with these grades
and taken into consideration in reporting a student’s progress.

Grades are based on a percentage value. According to this system grades are averaged and converted into letter
grades equivalent to the corresponding letter values.

Each teacher should have a minimum of nine (9) major grades per grading period to obtain the quarter
mathematical average.

Final comprehensive examinations shall be required for all courses; only the Principal may waive the
requirements for justifiable academic reasons.
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Teachers are required to provide in written notice of pending failure of a class giving parents sufficient time to
meet with teachers.

Grades Once Recorded:
Other than “Incomplete” grades will not be changed without approval of the Principal. For justifiable academic
reasons, a Principal may authorize a grade change.

GRADE PERCENT GRADE POINT AVERAGE DEFINITION
A 90-100 4 outstanding progress
B 80-89 3 above average progress
C 70-79 2 average progress
D 60-69 1 lowest acceptable progress

Calculation of High School Grades

Full Year
1st 9 weeks =20%
2nd 9 weeks =20%
semester exam =10%
3rd 9 weeks =20%
4th 9 weeks =20%
semester exam =10%

Term 1/ Term 2 Only Grade Point Average Grade Given
1st 9 weeks = 40% 3.51-4.0 A
2nd 9 weeks = 40%
semester exam =20% 2.51 -3.50 B

1.51-2.50 C
51 -1.50 D
0-.50 F

** If a student is in a single term (1/2 year) course and has two or more F's, the final
grade is automatically determined as "F"'.

Honors Driver Education Insurance:
Form provided by the student’s private insurance carrier can be completed by the school counselor.
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Honor Roll Progress Monitoring

These honor rolls are based on an unweichted GPA Unit Assessments are administered in core content
Principal’s Honor 4% ' subject areas several times per year. Unit

High Honor 35.39 Assessments allow teachers to measure student
Honor 30-34 progress toward mastering identified staqdards and
refine instruction to increase student achievement.
The district scope and sequence is aligned to these
assessments therefore, they count as part of the
student’s overall grade each quarter.

Students receiving a failing grade in any course will
not participate in recognition ceremonies.

For graduation ceremonies honors
TESTING ACCOMMODATIONS FOR STUDENTS WITH calculations will be based on the

DISABILITIES weighted GPA at the end of the
IN STATEWIDE ASSESSMENT: 1% semester.

High Honor 3.8 -4.0

Rule 6A-1.0943, FAC, provides the basis for modification to St. Lucie Honors 3.50-3.79

County's and State assessment system for students with disabilities. In
addition, the test Administrator's manual for each statewide assessment
provides a listing of allowable accommodations

that can be used for students with disabilities. Such accommodations include:

Accommodations are defined as adjustments to the presentation of the assessment questions, methods of recording
examinee responses to the questions, schedule for administration of the assessment, or use of assistive devices to
facilitate administration of the assessment. Statewide assessment accommodations may be used only if they do not alter
the underlying content is being measured by the assessment or negatively affect the assessment’s reliability or validity.
Accommodations shall be identified for each eligible student and recorded on the student’s IEP or plan developed under
Section 504 of the Rehabilitation Act. Allowable accommodations are those that have been used by the student in
classroom instruction as long as the accommodations are within the limits specified in this rule.

See accommodations outlined in Appendix I.

STUDENT BEHAVIOR STANDARDS

Philosophy

Our goal at Treasure Coast High School is to create challenging and satisfying work for our students
that engage them in a rigorous curriculum. We will work with students to ensure that they can reach
their personal academic goals in a safe environment. In order to ensure a safe environment, students
will be responsible for conducting themselves in a manner that respects the rights of others. If a stu-
dent chooses to neglect school rules or district policies, the Student Code of Conduct outlines poten-
tial consequences for their actions. The Student Code of Conduct is located on both the St. Lucie
County Schools and the TCHS website as well for review.

Zero Tolerance Policy:

The School Board has zero tolerance for crime and substance abuse, and for the victimization of students. The
intent of this policy is to promote a safe and supportive learning environment in schools; to protect students,
staff, and volunteers from conduct that poses a threat to school safety; and to encourage the use of alternatives
to expulsion or referral to law enforcement agencies when appropriate.
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Pledge of Allegiance

When the national anthem is played, students and all civilians shall stand at attention, men removing the
headdress, except when such headdress is worn for religious purposes. The pledge of allegiance to the flag, “I
pledge allegiance to the flag of the United States of America and to the republic for which it stands, one
nation, under God, indivisible, with liberty and justice for all,” shall be rendered by students standing with the
right hand over the heart. The pledge of allegiance to the flag shall be recited at the beginning of the day in
each public elementary, middle, and high school in the state. Students have the right not to participate in
reciting the pledge. Upon written request by his or her parent, the student must be excused from reciting the
pledge, including standing and placing their right hand over his or her heart. When the pledge is given,
unexcused students must show full respect to the flag.

Moment of Silence

State legislation requires that all schools observe a moment of silence at the beginning of the school day. We
will participate in the moment of silence during first period after the morning announcements are made. The
moment of silence will last one minute during which time students may not interfere with other students’
participation. Teachers may not make suggestions as to the nature of any reflection that a student may engage
in during the moment of silence. However, parents and guardians are encouraged to discuss the moment of
silence with their child and to make suggestions as to the best use of this time.

CONSEQUENCES

Lunch Detention

Lunch detention is a possible consequence for students that choose to neglect school rules. Students assigned
to lunch detention will report immediately to the detention (adjacent to the cafeteria) for the first 15 minutes of
their assigned lunch break. Students will then be permitted to have lunch before the start of the next class

After School Detention:

After School detention is a possible consequence for students who choose to neglect school rules. Students are
to leave campus immediately following the end of detention. Parents and students will be notified 24 hours in
advance of detention being assigned to arrange transportation. Transportation home from after-school
detention is a family responsibility. There is no bus transportation provided for serving after-school detention.
A missed detention will result in additional discipline consequences.

Behavior Intervention Class:

Behavior Intervention Class (BIC) is a possible consequence for students who choose to neglect school rules.
BIC provides an alternative to suspension that will allow students to complete assigned work from teachers and
review academic skills to prepare for success. Students not following rules in the BIC classroom may be subject
to possible suspension from school.

Out of School Suspension:

Out of School Suspension (OSS) is a possible consequence for more severe student behavior or repeated
patterns of behavior. Parents will be notified via telephone contact and written notice of the infraction and
length of suspension. Students that attend Project Rock and file the appropriate paperwork with the
Attendance clerk will have the OSS days changed to excused absences.

Saturday School

Saturday School may be a possible consequence for students not complying with school expectations. This
consequence will be scheduled once or twice monthly. Saturday School is always monitored by staff. Failure
to complete the work detail may result in a suspension from school.
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GENERAL RULES- TARDY, AND DRESS CODE

TARDY
Class is expected to begin promptly when the late bell rings. Promptly is defined as the student crossing the
threshold of the classroom doorway before the bell rings. Teachers will lock their doors at that time. If a
student arrives to class after the late bell rings, the teacher will accept the student into class, mark the student
“tardy” to class.

Failure to serve a detention or Saturday will result in additional disciplinary consequences as prescribed by the

dean.
~
e 00T- Tardiness
e Lunch Detention
e Parental Contact
/
I
e Level 1 Referral (G1- Tardiness)
e After School Detention
e Parental Contact
%
e Level 2 Referral (G2- Open Defiance of )
School Policy)
e Saturday School
e Mandatory Parent Conference Y

25| Page



Student Dress Code 2026-2027

All Students MUST:

Be covered from shoulders to fingertip length on
the thigh. This includes any bottoms that have rips
or frays. Shorts and skirts above fingertip length
and crop tops are not permit-ted. Students must
have their student IDs visible upon arrival to
school and readily available upon request by
school staff throughout the school day.

Dress code violation consequences:

1%~ BIR (Dress Code), if not correctable

2" BIR (Dress Code) w/ Parental Contact, if not
correctable

374 BIC until fixed, if not correctable
Level 1 referral (D1-Dress
Code)

4™ BIC until fixed, if not correctable
Level 1 referral (D1- Dress Code) 60-
minute after school detention

st BIC until fixed, if not
correctable Level 1 referral (D1
-Dress Code) Saturday School

6™- BIC for the remainder of the day Level
2 referral (D2- Open Defiance)
Saturday School Detention Mandatory
Parent Conference

days must adhere to the school dress code.

Teachers may designate days for Professional Dress. These

Students are NOT permitted to wear:

Sheer (see-through) fabrics, including
fishnet material or thigh highs.

Undergarments must not be visible.

All tops including, but not limited to sleeveless
shirts, tanks or camisole tops, or shirts that
expose the midriff, shoulders, or cleavage,
including crop tops or shirts with cutouts.

Clothing or accessories that are offensive,
promotes violence, alcohol, tobacco, drugs
or has the potential to compromise safety.

All bottoms above fingertip length including
but not limited to athletic shorts, skirts, flat
front shorts, etc.

Jewelry/Accessories considered unsafe or
inappropriate for school (For example,
brass knuckle type rings, studded belts,
chains on pants, etc.) Sunglasses while
indoors

**Backless shoes are not recommended to be worn at
school due to stairs and large crowds of students. Stu-
dents who choose to wear backless shoes are doing so at
their own risk.

** Teachers may designate days for Professional Dress.
These days must adhere to the school dress code.

*Treasure Coast HS reserves the right and final authority to decide what is deemed
appropriate. If clothing disrupts the educational process and is NOT listed above, or if
clothing is identified by law enforcement as promoting unlawful activities, the
Administration can/will enforce consequences.
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Electronic Devices/Unauthorized Items

ALL electronic devices and/ or unauthorized items seen on campus will be confiscated and kept in the Front office until a parent/guardian
or person from contact list can come in person to pick up the item. Items may only be picked up between 1:55pm and 2:25pm

¢ Students are not permitted to bring playing cards, speakers, and other such items/accessories to school.

¢ Students are not permitted to use or wear headphones/earbuds in all academic areas.

+ If students violate the classroom electronic device expectations, devices will be confiscated and turned into
the grade level SLC office. The student may pick up and sign for their device for the first two incidents at
the end of the school day. The third incident or higher requires parent pick up.

+ Skateboards, scooters, and hover boards are not permitted on campus. If a student rides a skateboard to
school, it must be placed in the locker in front of building East in the skateboard locker.

¢ Although students are allowed to ride bicycles to school, they must not be ridden on campus. If a student
rides a bicycle to school, it must be locked up on the bicycle rack located outside the auditorium facing the
student parking lot.

¢ Food items from outside vendors.

TREASURE COAST HIGH SCHOOL

“F* E-BIKE & SCOOTER, =

-EXPECTATIONS & PROCEDURES-
(  DESIGNATED PARKING AREA

Bt venpenmiiiy sxnd coseply wills alll il diateict BETWEEN BUILDING 1 WEST & BUILDING 4
and local traffic laws and safety regulations.

Dismount and walk your e-bike or scooter in all
pedestrian areas, including sidewalks, crosswalks,

courtyards, covered walkways, and other
high-traffic campus locations.

Park and secure your e-bike or scooter only in the
designated parking area located between
Building 1 West and Building 4.
Refrain from racing, performing stunts, carrying
unauthorized or allowing another

to operate your e-bike or scooter while on campus.

Follow all directions from school staff during arrival,

@ PARKING, SECURITY,
& RESPONSIBILITY

Students and families are responsible for

Balkthe s Sl ox the security of their e-bike or scooter and

scooter through all

—_ al all personal property associated with it.

Treasure Coast High School and the
School District are not responsible
for theft, damage, loss, or
unauthorized use.

Exit campus using

encouraged to:

i - : Students are strongly to:

@ Use a high-quality lock.

@ Remove valuables before leaving the
nattended.

Fol all e-bike or scooter us

directions during
dismissal and while
exiting school property.

LOSS OF E-8IKE OR
SCOOTER PARKING

NOTIFICATION -

OR MAY RESULT IN THE STUDENT BEING
PROHIBITED FROM BRINGING AN E-BIKE OR SCOOTER TO CAMPUS.

T SAFETY FIRST. | == TITAN PRIDE
Titan Pride Abways. : - SAFETY'
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FIRE DRILL REGULATIONS

Fire drills are conducted periodically to practice evacuating the buildings should it become necessary to do so
during an actual emergency situation.

When the alarm sounds, students are to follow the instructions of their teachers and:

e Move clear of the buildings once outside.

e Do not return to the buildings once outside until the alarm sounds or you are notified by a teacher or
administrator.

e Students are not permitted to utilize cell phones during ANY drills.

For easy reference and in accordance with School Board Policy, a fire drill procedure chart and diagram is posted
in each room. Other emergency drills will be conducted throughout the school year and students are to comply
with teacher or staff directions in an orderly fashion.

FUNDRAISING

All fund raising activities must be approved by an administrator and placed on the Activities Calendar. The sale
of any items on campus for personal profit is prohibited and will lead to a discipline referral. All fundraising
activities must include sales or service. All advertising for fundraisers must be approved by administration.
Seniors may not conduct fundraisers on campus as part of their Culminating Project.

INSURANCE

Student insurance is offered to students during the first two weeks of school from the homeroom teacher. Those
who wish to purchase school insurance after the deadline may secure forms from the Registrar in the front office.

MEDIA CENTER

The media center is open before school, after school and during lunch periods for students’ quiet study or leisure
reading. Media Center hours will be posted. No food or drinks are allowed in the Media Center. The Media
Center will also be where students will receive textbooks.

Student Identification Cards

All students will receive a student ID card during the first few weeks of school. This MUST be displayed when
entering campus and given to a staff member when asked to for it. Students with off-campus privileges, MUST
present and scan their student ID when exiting campus. This is a dress code and school safety expectation. If
students lose their ID badge, they must pay $5.00 for a new ID badge in the Media Center.

Individual Student Work:

Students must have a pass signed by their teachers to enter the media center during class periods. Students must
have current TCHS student ID cards to check out library materials. Students who owe overdue fines or have
overdue books are prohibited from checking out books or materials.

Student Internet Use—Responsible Digital Citizens

Student users of the School District’s computer, network, and internet resources shall use information and
technology in safe, legal, and responsible ways. A responsible digital citizen is one who:1.Respects One's Self:
Users will select online names that are appropriate and will consider the information and images that are posted
online.2.Respects Others: Users will refrain from using technologies to bully, tease or harass other
people.3.Protects One's Self and Others: Users will protect themselves and others by reporting abuse and not
forwarding inappropriate materials or communications.4.Respects Intellectual Property: Users will cite any and
all use of websites, books, media, etc.5.Protects Intellectual Property: Users will request to use the software and
media others produce.
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TEXTBOOKS

Books are issued by the Media Center and must be returned upon completion of the course or withdrawal
from the class. Responsibility for textbooks rests with the student to whom the book is issued. Students will
be placed on an obligation list until all textbooks and books are returned. Students will not be able to
participate in school sponsored activities until all obligations are cleared. Seniors will not receive their cap
and gown or be allowed to receive graduation tickets/attend graduation, until obligations are cleared.

Textbooks are issued to students and teachers by the Media Center. Textbooks are issued to students during the
first two weeks of school. Students entering later in the school year will be sent to the Media Center for their
textbooks and ID cards. Students are required to return their textbooks when their courses are completed.
Charges will be assessed for lost or damaged books. If the textbook has been lost and the student paid for it and
she/he later found the book at a later date, she/he can return the receipt and lost book to the bookkeeper for a
refund. The media center staff will have judgment in evaluating wear or condition of the book. Payment will
be made to the bookkeeper.
STUDENT PARKING

Parking placards and parking spot assignments will be issued by the 1West SL.C office. Each decal will
be $25.00 and proof of insurance and a valid license is necessary. Parking placards will be available for
purchase before school, during lunch periods, or after school.

Students are not to return to the parking lot once they enter the campus, unless they have received authorization from
administrative personnel.

e  Parking placards will be sold on a first come, first serve basis. Student parking spots will be NOT be assigned this year. Parking
spaces will be available on a first-come, first-serve basis.

e  Students will not be allowed to bring cars on the campus without a parking placard. Placards must be openly displayed hanging
on _the vehicle’s rearview mirror. Cars on campus without placards after the 2nd week of school (after August 25th), may be
booted or towed at the owner’s expense.

e Students may park their vehicles on school property only in the designated student parking lot behind the school. If a car is parked
in a designated assigned spot, this will be reported to a campus monitor and/or dean and/or SRO immediately.

e The standard rules for the proper use of an automobile will apply at all times. Students who endanger others by improper use of
their vehicles will be denied the privilege of parking on campus and may have discipline consequences. Students are not to cut
across open parking spots or use excessive speed.

e The student parking area is located on the southeast lot behind Building # 3. There will be NO student parking in the faculty
parking lot or in the front parking area. Students who violate this parking policy will receive disciplinary consequences and may
lose parking privileges.

e  Once cars are on campus they will remain in the parking lot until the end of each student’s scheduled day. Exceptions will be made
for identified students only. Students with abbreviated schedules must not be on campus at anytime when not in a scheduled class,
during the school day.

o Students must immediately exit their vehicle upon arrival and report to a supervised area on campus. Students should not be in
their vehicle or in the parking area during any evacuation drills.

e  After exiting vehicles, students will enter campus through the bus loop prior to 7:33. After 7:33, students must enter campus
through the front office. Students exiting campus prior to 1:41, must exit campus through the front office. Students entering or
exiting campus from any other entrance during the school day will receive disciplinary consequences.

e  Students must leave the parking lot by 2:00 pm or move to a non-band area of the parking lot.
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PERSONAL PROPERTY
The school is not responsible for the damage to or theft of personal property. This includes vehicles parked in
the student parking lot, bicycles, property kept in gym lockers, book bags, cell phones or other electronic devices.

Students are encouraged to leave valuable property at home. It is the student’s responsibility to secure items
in a locked locker during P.E classes.

VISITORS TO CAMPUS
Safety and security for all of our students is a priority. All visitors to our campus are required to report
directly to the front office. Photo identification must be presented and a visitor’s pass will be issued. Any
person on campus without a pass that is not a district employee, contractor, or student of record will be
considered trespassing.
SCHOOL SAFETY POLICIES

Treasure Coast High School has implemented policies to keep all students safe while on campus. Any
violation of the following policies will result in disciplinary consequences:

¢ It is prohibited for students to prop doors open for any reason.

¢ Students are not permitted to open doors for other students, adults, or employees at any time.

¢ Students may not enter or exit campus from unauthorized areas. Be sure to follow posted directives.

¢ Students must have their student IDs with them while on campus. Students with off-campus privileges

should have their ID ready to display when entering and exiting campus. If students lose their ID card,
there will be a charge to reprint student IDs.

ENTERING AND EXITING CAMPUS

o Single Point Entry until 8AM - Bus Loop. Students may not enter through the Front Office until 8:00 AM.
¢ Students arriving to school after 8 AM, should use the Front Office to enter campus.
e Students exiting or leaving campus prior to 1:41, must use the Front Office area to check out.

e Students using any other entry or exit prior to dismissal will receive disciplinary consequences and privileges may be
suspended.
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NOTICE OF PROTECTION OF PUPIL

SCHOOL BOARD OF ST. LUCIE COUNTY, FLORIDA
NOTICE OF PROTECTION OF PUPIL
RIGHTS AMENDMENT

The Protection of Pupil Rights Amendment, 20 U.5.C. § 1232h, affords parents certain rights for
the protection of student privacy. These include the rigit to:
1. Consent before students are required to submit to a survey that concems one or more of
the following protected areas (“protected information survey”™) if the survey is funded in whole or
in part by a program of the U.5. Department of Education ("ED") -

(a) Political affiliations or beliefs of the student or student's parent;

(b) Mental or psychological problems of the student or student's family;

(c) Sex behavior or attitudes;

{d} llegal, anti-social, self-incriminating, or demeaning behavior;

(e} Critical appraisals of others with whom respondents have close family relationships;

(f) Legally recognized priviieged relationships, such as with lawyers, doclors, or
ministers,

(o) Religious practices, affiiations, or beliefs of the student or parents;
or

{h} Incoma, other than as regured by law to determine program
eligibility.

2 Receifve notice and an opportunity fo opt a sfudent out of —

(a) Any other protected information survey, regardiess of funding;

(b} Any mon-emergency, invashive physical examination, or screening required as a
condition of attendance, administered by the school or its agent, and not necessary
to protect the immediate health and safety of a student, except for hearing, vislon, ar
scoliosis screenings, or any physical examination of scresning permitted or requined
under State law, and

() Activities involving collection, disclosure, or use of personal information obtained
from students for marketing or to sell or otherwise distribute the information to others.

3 inspect, upon request and before administration or use -
(a) Pratected information surveys of students;

(b} Instruments used to collect personal information from students for any of the above
marketing, sales, or ather distribution purposes: and

PFRA Notice.doc



NOTICE OF RIGHTS UNDER FERPA

(c) Instructional material used as part of the educational curriculum.

These rights transfar from the parents o a student who is 18 years old or an emancipated minor
urnder State law.

The School Board of St Lucie County has developed and adopted polices, in consultation with
parents, regarding these rights., as well as arrangemenis to protect student privacy in the
administration of protected information surveys and the collection, disclosure, or use of personal
information for marketing, sales, or other distribution purposes. The School Board will directhy
notify parents of these policies at least annually at the start of each school yvear and after any
substantive change. The School Board will also directly notify, such as through U.S. Mail or
email, parents of students who are scheduled to participate in the specific activities or surveys
noted below and will provide an opporunity for the parent o opt his or her child out of
participation of the specific activity or survey. The School Board will make this nolification to
parents at the beginning of the school year if the Board has identified the specific or
appraximate dates of the activiles or surveys at the time. For surveys and activities scheduled
after the school year starts, parents will be provided reasonable notification of the planned
activities and surveys listed below, and will be provided an opportunity to opt their child out of
such activites and surveys. Parents will also be provided an opportunity to review any pertinent
surveys. Following is a list of the specific activities and surveys covared under this requirerment:

+ Collection, disclosure, or use of personal information for marketing, sales, or other
distribution.
= Administration of any protected information survey not funded in whole or in part by ED.
s Any non-eamergency, invasive physical examination of screening as described above.
FParents who believe their rights have been violated may file a compiaint with:

Family Policy Compliance Office

U.5S. Departrment of Education

400 Maryland Avenue, SW

Washington, D.C, 20202-5501

SCHOOL BOARD OF 5T. LUCIE COUNTY, FLORIDA

PPRA Motice.doe
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NOTICE OF RIGHTS UNDER FAMILY

EDUCATIONAL RIGHTS AND PRIVACY ACT

The Family Educational Rights and Privacy Act, 20 U.S.C. §1232g (FERPA), and corollary state law, Section
1002.22, Fla. Stat., afford parents and students who have attained 18 years of age (“eligible students”) certain
rights with respect to each student’s education records. These rights are:
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(1) The right of privacy with respect to the student’s education records.

Personally identifiable records or reports of a student, and any personal information contained in these
reports, are confidential. The School District of St. Lucie County will not release the education records
of a student without the written consent of the eligible student or the student’s parents or guardian,
except to the extent FERPA and state law authorizes disclosure without consent.

(2) The right to inspect and review the student’s education records within 30 days of the day the
District receives a request for access.

Parents or eligible students should submit to the school principal (or appropriate school official) a
written request that identifies the record(s) they wish to inspect. The principal will make arrangements
for access and notify the parent or eligible student of the time and place where the records may be
inspected.

(3) The right to request amendment of the student’s education records that the

parent or eligible student believes are inaccurate, misleading or otherwise in violation of a student’s
privacy rights.

Parents or eligible students may ask the School District of St. Lucie County to amend a record that they
believe is inaccurate, misleading or otherwise in violation of a student’s privacy rights. They should
write the school principal, clearly identify the part of the record they want changed, and specify why it
is inaccurate, misleading or otherwise in violation of a student’s privacy rights.

If the District decides not to amend the records as requested by the parent or eligible student, the
District will notify the parent or eligible student of the decision and advise them of their right to a
hearing regarding the request for amendment. Additional information regarding the hearing procedures
will be provided to the parent or eligible student when notified of the right to a hearing.

4) The right to consent to disclosure of personally identifiable information contained in the
student’s education records, except to the extent that FERPA and state law authorize disclosure without
consent.

One exception that permits disclosure without consent is disclosure to school officials with legitimate
educational interests. A school official is a person employed by the District as an administrator,
supervisor, instructor, or support staff member (including health or medical staff and law enforcement
unit personnel); a person serving on the School Board; a person or company with whom the District has
contracted to perform a special task (such as an attorney, auditor, medical consultant, or therapist); or a
A school official has a legitimate educational interest if the official needs to review an education record
in order to fulfill his or her professional responsibility.

Upon request, the District discloses educational records without consent to officials of another school,



school system, or institution of postsecondary education in which a student seeks or intends to enroll or
is already enrolled.

(5) The right to file a complaint with the United States Department of Education concerning
alleged failures by the District to comply with the requirements of FERPA. The name and address of
the Office that administers FERPA is:

Family Policy Compliance Office
United States Department of Education
400 Maryland Avenue, SW
Washington, D.C. 20202-5920

Other disclosures without prior consent; parents’ right to limit:

School administrators may disclose directory information about a student without the consent of either the
student or his/her parents(s)/guardian(s) unless, within ten (10) days after enrolling or beginning school, the
student or parent/guardian notifies the school in writing that any or all directory information should not be
released. Directory information includes the student’s name and grade level. A limited release of information
is required for participation in student athletics as described on the Parent and Player Agreement, Permission,
and Release form.

Military recruiters and institutions of higher education have access to the name, address, and telephone listing
of each secondary school student unless, within 10 days of enrolling in or beginning school, the student or the
parent notifies the school in writing that such information should not be released without the prior written
consent of the parent.

* ok ok

The School District of St. Lucie County policy on education records of students is set forth in District Policy
5.70 Student Records and the District’s Student Education Records Manual. The policy and manual are
available for inspection at the District Administration Office located at 4204 Okeechobee Road, Ft. Pierce,
Florida. Office hours are Monday — Friday, 8:00 a.m. to 4:30 p.m. A copy of the policy and the manual may
be obtained, free of charge, upon request.
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TESTING ACCOMMODATIONS FOR STUDENTS WITH DISABILITIES
PRESENTATION:

(1) VISUAL ACCOMMODATIONS
(a) Regular print versions of the test may be enlarged through mechanical or electronic means.
(b) The district test coordinator may request large print version

(c) Braille versions meg be requested for students who use Braille materials. Some test items may be al-
tered in format for Braille versions of the test as authorized bg the Department. Test items that have no
application for the Braille reader will be deleted as authorized by the Department. Student perfor-
mance standards that cannot be assessed in the Braille format will be deleted from the requirements of
Section 1008.22, Florida Statutes.

(d) The student may use means to maintain or enhance visual attention to test items.

(e) Provide student with a copy of directions read by teacher from FCAT administration script.
(f) Mask portions of the test to direct attention to uncovered item(s).

(g) Use colored transparencies/overlays.

(h) Secure papers to work area.*

(1) Increase spacing between test items.*

(j) Fewer items placed on each page.*

(k) Positioning tools such as a reading stand.

(1) Highlight keywords or phrases in directions to items.

(2) AUDITORY ACCOMMODATIONS

%{1) Signed or oral presentation may be &)rovided for all directions and items other than reading items.
eading items must be read by the student through visual or tactile means.

(b) Use a reader to read directions and items other than reading items.
(c) Repeat, clarify or summarize test directions.

(d lzi_llow student to demonstrate understanding of directions (e.g., repeat or paraphrase) to ensure under-
standing.

(e) Use of text-to-speech technology to communicate directions, items other than reading items.

99 ¢C

(f) Provide verbal encouragement (e.g., “keep working” “make sure to answer every question”); may not
be used to cue a student regarding correct/incorrect responses.

(g) Use white noise (sound machines) to reduce auditory distractions.
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RESPONDING:

(1) ACCOMMODATIONS TO RESPONSE INPUT
(a) The student may use varied methods to respond to the test, including written, signed and verbal re-
sponse. Written responses may include the use of mechanical and electronic devices. A test administrator or
proctor may transcribe student responses to the format required by the test. Transcribed responses must ac-
curately reflect the response of the student, without addition or edification by the test administrator of proc-
tor.
(b) Dictate responses to proctor.
(¢) Use of speech-to-text technology to indicate answers.
(d) Use of computer switch to indicate answers.
(e) Use of computer/alternative keyboard to indicate answers.
(f) Use of pointing device to indicate answers.
(g) Use of other communication devices to indicate answers.
(h) Enter answers directly into test booklet.
(1) Signing responses to interpreter.

(j) Dictate responses into a tape recorder.

(k) Use of special paper such as raised, line, shaded line, or color- decoded for long or short response
(would require that responses are then transcribed).

(I) Use of math guides to organize mathematical computation.
(m) Use of writing guides (grids) to produce legible answers.
(n) Check periodically to be sure student is marking in correct spaces.
(2) ACCOMMODATIONS TO RESPONSE PREPARATION
(a) Calculator for math problems grades 7 and up.
(b) Abacus for all grade levels for students with visual impairments.
SCHEDULING:

(a) The student may be administered a test during several brief sessions allowing frequent breaks during the
testing sessions, within specifications of the test administration manual. Students may be provided addition-

al time for the administration of the test.

(b) Specific time of the day for specific subtests.
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SETTING:

(a) The student may be administered a test individually or in a small group setting. The student may be provided
with adaptive or special furniture and special lighting or acoustics.

(b) Special lighting.

(c) Adaptive or special furniture.

(d) Special acoustics such as FM systems to enhance sound or special rooms to decrease auditory distractions.
(e) Increase or decrease the opportunity for movement.

(f) Reduce stimuli (e.g., limit number of items on desk).

(g) Other specialized settings.*

(h) Administer the test in a familiar place such as the home with a test proctor present and/or by a familiar person.
(students homebound or hospitalized)

ASSISTIVE DEVICES: The student may use the following assistive devices typically used in classroom instruction:

(a) If the purpose of the assessment requires complex computation, calculators may be used as authorized in the
test administration manual. A calculator may not be used on assessments of basic computation as specified in the
test administration manual.

(b) Visual magnification and auditory amplification devices may be used. For students with visual impairments,
an abacus may be used.

(¢) Technology may be used without accessing spelling or grammar-checking applications for writing assess-
ments and without using speech output programs for reading items assessed. Other assistive technology typically
used by the student in classroom instruction may be used provided the purpose of the testing is not violated. Im-
plementation of assistive devices must assure that test responses are the independent work of the student. Unusual
circumstances of accommodations through assistive devices must be approved by the Commissioner of Education
before use.

In accordance with Rule 6A-1.0943, FAC, school districts may request unique accommodations for individual students.
Unique accommodations usually involve alterations of existing test materials, must be regularly used by the student for

classro

om instruction, and must not alter the underlying content of the assessment. Each unique accommodation must be

approved by the Commissioner of Education prior to its use. Examples of unique accommodations are identified by an
asterisk (*).

District personnel are required to implement the accommodations in a manner that ensures the test responses are the in-
dependent work of the student. Personnel are prohibited from assisting a student in determining how the student will
respond or directing or leading the student to a particular response. In no case shall the accommodations authorized
herein be interpreted or construed as an authorization to provide a student with assistance in determining the answer to
any test 1tem.
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Student Responsible Computer, Network and Internet Use Policy

Overview

The District provides its students access to a multitude of technology resources to enhance and extend the learning ex-
perience. These resources provide opportunities to enhance learning and improve communication within our commu-
nity and with the global community beyond our campus. The advantages of having access to these resources are far
greater than any potential downside. However, with the privilege of access is the responsibility of students to exercise
appropriate personal responsibility in their use of these resources. This District Policy is intended to promote the most
effective, safe, productive, and instructionally sound uses of networked information and communication tools. The Dis-
trict also makes a good faith effort to protect its students from exposure to internet materials that are harmful or explic-
it. The District maintains a system of internet content filtering devices and software controls to block obscene and por-
nographic materials and materials that are harmful to, or otherwise inappropriate for, minors that meet federal standards
established in the Children’s Internet Protection Act, 47 U.S.C. § 254(h), (1), as amended (CIPA). Nevertheless, it is
impossible to control all materials available on the internet, and users will be responsible for ensuring that their use
meets the guidelines Policy established herein.

Digital Citizen

Student users of the District’s computer, network, and internet resources shall use information and technology in safe,
legal, and responsible ways. A responsible digital citizen is one who:

1. Respects One's Self: Users will select online names that are appropriate and will consider the information
and images that are posted online.

2. Respects Others: Users will refrain from using technologies to bully, tease or harass other people.

3. Protects One's Self and Others: Users will protect themselves and others by reporting abuse and not for-
warding inappropriate materials or communications.

4. Respects Intellectual Property: Users will cite any and all use of websites, books, media, etc.

5. Protects Intellectual Property: Users will request to use the software and media others produce.

Expectations

Responsible use of the District's technology resources is expected to be ethical, respectful, academically honest, and
supportive of the school’s mission. Each computer user has the responsibility to respect every other person in our com-
munity and on the internet. Digital storage and electronic devices used for school purposes will be treated as extensions
of the physical school space. Administrators, or their designees, will periodically monitor the online activities of users
and computer files to ensure that users are using the system in accordance with District policy. No user of the District’s
networks shall have an expectation of privacy in his/her use. Users should not expect that electronic communications
made or received on District networks, internet searches on District networks, or files stored on servers or disks will be
private. Users also should understand that internet activity is recorded in log files. Users are expected to abide by the
generally accepted rules of network etiquette.
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1. The following Policy is intended to clarify expectations for conduct, but they should not be construed as all
-inclusive. Use of electronic devices should be consistent with the District's educational objectives, mis-
sion and curriculum.

2. Inappropriate use includes, but is not limited to, (1) texting, phoning, or web browsing during prohibited
times; (2) taping conversations, music, or other audio at any time; (3) photography or videography of any
kind; and (4) any activity that could in any manner infringe upon the rights of other individuals, including
but not limited to students, teachers, and staff members.

3. Transmission of any material in violation of any local, federal and state laws is prohibited. This includes,
but is not limited to, copyrighted material, licensed material and threatening or obscene material.

4. Intentional or unintentional use of computing resources to access or process, proxy sites, pornographic ma-
terial, explicit text or files, or files dangerous to the integrity of the network is strictly prohibited.

5. Software and/or services may not be installed or downloaded on school devices without prior approval of
the Superintendent or designee.

6. Any malicious attempt to harm or destroy data of another user, the internet or other networks, is strictly
prohibited. This includes, but is not limited to, creating and/or uploading computer viruses.

7. Unauthorized access to information by unauthorized recipients or “hacking” is strictly prohibited. This
would include intentionally bypassing any internet filtering devices.

8. Use of electronic devices to bully or harass, as defined in Policy 3.43 included in Appendix A hereto, is
strictly prohibited.

9. Student internet interpersonal communications (e.g., chat room, instant messaging, blogging, Wiki) re-
quires authorization of a teacher or administrator.

10. Users may be held personally and financially responsible for malicious or intentional damage done to net-
work software, data, user accounts, hardware and/or unauthorized costs incurred.

11. Files stored on District-managed networks are the property of the District and, as such, may be inspected at
any time and should not be considered private. Materials published for electronic publication must be for
educational purposes. School administrators, teachers and staff may monitor these materials to ensure
compliance with content standards.

12. Users who accidentally access inappropriate material or witness another user accessing inappropriate mate-
rial, shall immediately notify their teacher or school administrator.

39| Page



Policy Violations - Students

Violating any portion of this Policy may result in disciplinary action as provided in this Code. A student may
be disciplined under the Code for expressive off-campus conduct (such as e-mails or postings on social media
like Facebook, Youtube, Twitter, Instagram, Snapchat, blogs, etc.) where (1) such conduct would foreseeably
create a risk of material and substantial disruptions within the school environment, (2) it was reasonably fore-
seeable that the off-campus expression might reach campus, and (3) the conduct did create a material and sub-
stantial disruption within the school environment. Disciplinary action shall be proportional to the offense.
Some violations may constitute criminal offenses and may result in legal action. The School District will
cooperate with law enforcement officers in investigations related to illegal activities conducted through its
network.
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Quality schools are the responsibility of the entire community.

The Beliefs of

Parents, students, community members, agencies, businesses, governmen-
tal entities, other educational institutions, and the school district constitute

the community.

The community works together to provide the political advocacy and
support needed for student success.

Our community actively advocates for support of education by holding

candidates and elected officials accountable for their commitment to qual-

ity public schools.

The community is responsible for providing and supporting the facilities
and Infrastructure necessary to accommodate growth.

All district employees are committed to sharing our vision and engaging
the community in successfully confronting our common challenges.

A healthy school system is key to the maintenance of a healthy
democracy.

Quality schools develop productive, contributing citizens.
Quality schools improve the quality of community life.

We strengthen relationships and broaden perspectives by embracing
diversity.

We model principles of representative democracy both in our schools
and throughout the district.

Systems of checks and balances contribute to quality decisions.

We share a fundamental common commitment to the common good.

Leaders are responsible both to constituents and for shaping the future.

The district and its employees have mutual obligations for  sup-
port and development toward continuous improvement.

Our core values are fairness, respect, trust, integrity, and commitment
to improvement.

We develop leaders committed to our common vision at all levels in the
system.

Collegiality and collaboration are key to our success.

All district employees have the absolute right to a safe, trusting, and
drug-free environment.

All district employees provide prompt and courteous attention to their
customers.

We are a school system, not a system of schools.

We are a learning organization, in which all roles serve the common
purpose of pursuing continuous improvement in quality learning expe-
riences for all.

We exercise flexibility and we encourage innovation in pursuit of our
goals.
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St. Lucie County School Board

Every child can learn, and each child can learn more than he or she is now
learning.

School district personnel, community members, parents, and students share the
responsibility for student achievement.

Quality learning experiences are the central focus of all school and district activi-
ties.

We ensure equity and quality for all students, not just some.

Equity without quality is prejudice, quality without equity is privilege, equity
plus quality equals excellence.

Students are volunteers. Their attendance can be required, but their attention
must be earned.

We teach the whole child, not simply the test-taker.

The core business of the St. Lucie County Schools is to create challenging,
engaging, and satisfying work for every student, every day.

The teacher’s primary role is to design rigorous, engaging work that leads students
to higher levels of learning.

We provide clear and compelling understandings about what students are expected
to know and be able to do.

We provide support for student success, understanding that different students mas-
ter tasks in different ways and at different times.

District and school support personnel are partners with teachers and schools in the
core business.

Collaboration around the core business is essential to quality learning experiences.
Quality tools are required for quality work.

Instructional needs drive the design and construction of facilities.

Therefore, we promise continuous improvement in student achievement and
in the success of each individual.

We are committed to a common vision.

We use our beliefs and vision as the key criteria for making decisions.
We lead and manage by results.

We hold ourselves mutually accountable for quality effort.

We assess progress toward agreed-upon goals on a regular basis.

We expect and we work to bring out the best in every employee.



EQUITY GRIEVANCE PROCEDURES FORSTUDENTS

St. Lucie Public Schools
Title IX Formal Complaint

My name is and I am a student'emploves at
School Mame
sexually harassed me on or about at
MName Date Time
Lascatbon
Please explain the incident below:
I am requesting that investigate these allegations.

Title IX Coordinator’s Mame

MName:

Signature:
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EQUITY GRIEVANCE PROCEDURES FORSTUDENTS

'St. Lucie

PUBLIC SCHOOLS

Each Child, Every Day

Book 5t. Lucle County School Board Policy Manual
Section Chapter 5: Students

Title Equity Grievance Procedurs for Students
Code L |

Status Active

(1) Grievance. For purpoges of this policy, & grievance i a eomplaing by a student of or applicant far admission bo the public schaols
in St. Lucie County alleging [a) a vislation, misinterpretation, or inequitable application of an established policy gaverning students
individually or collectively, (B) an act of discrimination or intimidation against the student, or Bny ather conduct or practice
prohibited by Policy 2.70 Prohibiting Discriminstion, o (€) Bay ather st in violation of the student's rights, but nat including
earmplaints regarding identifieation, evalustion, ar educstional placerment Briging under Section S04 of the Rehabilitation At
CEH'I'IpL!iI‘II‘J. I‘Egﬂrﬂil‘lg identification, avaluation, ar aeducational pl.!ttf'ﬁ!l'ﬂ under Saction S04 £hould be filed under the prmduru
gak Farth in the Saction S04 Manual. Far camplaints of bullying and haressmant, the District shall fellow the preceduras in Palicy
3.43, Bullying Brd Harassrment,

{2} Student Grievence Coerdinater. The Superintendent shall sppeint & Student Grievanes Caardinater [~ Coordinatar™) whase
respansibility is o enswre that the Distriet is in compliance with the Flarida Educational Equity Act, Section 1000.05, Flarida
Statutes, and Schoal Board Palicy 2.70. Az used in this palicy, the terrm Coardinstor shall ales refer te the Coardinatar's designes.
The Coardinator shall Ba trained in the impartial investigation of camplaints of &l forma af digerimination prohibited by Palicy 2.70,
and shall rot be subject be direct o indirect supervision by any school-based administratar.

{3) Procedure

(&) Any sbudent or applicant for admission who believes he or she has an equity grievance should first discuss the grievance
with the principal of the schoal invalved. IF the grievant is not satisfied with the soteame of such discussion, or il the school
principal is involved in the alleged incident, the grievant should cammunicate the grievance and the specific relief requested
ifi writing to the Coordinatar within Sixty (60) calendar days of the alleged incident.

() The Coardinator, after receiving the grievance shall natify the school principal of the filing of the arievance within fifesn
[15) working deys of the filing of the cormplaint.

(&) If the Coordinator determines that the grievance alleges & potential violation, that there is probable cause that such a
violation has accurred, and that the Schoal Board iz sble to provide the specific relief requested, the Coardinator shall sat a
date for &n infarrmal hlb.!l'il'lg and includse any eggartial p'EI'!-Di'II'IH CErTrians to the case. If the Coordinator determinas that the
grievanes is ingulficient, Ehat there i no probable cause be proceed, or that the School Beard i nat sble Lo provide the
specifie relief requested the Caardinatar shall s netify the grigvant in writing. A determination of insufficiency, of ne
probable eause, ar af uhavailable reliel shall be subject ba Bppesl a2 provided in dubdactisng [ 3){a) and (k) of this palicy.

() I an inforrmal hearing is set, the Coordinator shall encoursge the grievant to discuess the matter informally with the
pErson 8gainst wham the grievence has been lodged. Upon réequest, the Coordinator shall accompany the grievant in an
ettempt Lo condiliate the matter. IF conciliation is not affectad, the hearing shall procead.

[&) Mobwithstanding any other provision of this palicy, the grievant shall not be required te confront the person Bgainst whaem
the grievance has been lodged, particulary in instances in which the grievant has alleged acts or practices of discrimination,
incdluding but not limited to harassment, retalistion, or coercian. AL the infarmal hearing, both the grievant and the persan
Bgainst whom the grievance has been lodged shall be afforded &n opportunity to present witnesses and other evidence in
support or defense of the grievance.

(F) IF &n infarmal hearing is held, the Coardinabar shall render & recommendation in writing to the grievant and the person
Baainst whom the grievance has been lodged within ten (10) werking days af such hearing. The principal of the invalved
school hall be rESFﬂ!HﬁHE far t.!k.il'lg any action I‘Equil"td bo il'l'lFllEl‘l'IlEf'll'. the Coordinator's recommendations.

(g) Either the grievant or the person against wharm the grievance has been lodged may appeal the recommeandation of the
Coardinatar ta the Superintendent with ten [10) warking days of receiving notice of such recommendation. Any appesl to,
and the dedicion rendered by, the Superintendent hall be in writing. The decision of the Superinbendent shall be rendered
within ten [10) warking days af the filing of an appeal from the Coordinator recommendation.
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TITLEIXSEXUAL HARASSMENT COMPLAINT & INVESTIGATION

(h) The decisian of the Superintendent ey be appealed to the Schoal Baard within ten [10) warking days of the appealing
party receiving notice of such decision, Any appeal Lo, the School Board shall be in writing and shall eppear on the sgenda
Fer the next regularly scheduled public rmesting that will be held not less than seven [7) working days after receipt of the
mppeal. The Sehoal Baard shall render & written decigisn on the appeal within ten (10) warking days of the mesting. All
alfected parties will be notified and provided with & copy of the decision of the Schosl Board, The decision of the School
Baard shall be administratively final.

(i) IF & wialation is determined to have sccurred, the District shall take appropriate steps ba prevent the recurrence af any
discrimination and bo cormect the discri I'I'lil‘lﬂtﬂr‘r affects an the gri'E\Ill‘ll‘. and otherd. Based [Ty the droumstances, such !LEFIS
may include, but are not limited to:

1. Imposing consequences, including referral for discipline when approprigte, upon the person against whom the
grievance wes lodged,

2. Undertaking such rermedial measures as approgrigte in the droumstances o sddress and resolve the grievance amnd
o protect the grievant and witnesges for the grievant from retaliation or future disorirmination,

3. Undertaking referrals for counseling, when approprigte, af the grievant and the persan against wham the grievance
wes ladged, and

4, Re-emphasizing instrection of students and training of employess on identifying, preventing, and respanding to
acts of digcrirminatian.

(j)All proceedings and records of proceedings related to a grievance filed by & student of, or applicant for admission ta, the
public schools in St Lucie County <hall be confidential & provided in Section 1002.22, Florida Statuetes, and other applicabile

{4} Infarrnation in Student Handbosks. All student handbooks far District schosls shall incorporate the text of the Board's policy of
nan-diserimination and educational egquity B2 et farth in Palicy 2.70, and this palicy establishing an equity grievance procedure far
students.

STATUTORY AUTHORITY: 1001 41, 1001 .42 F. 5.
LAWS IMPLEMENTED: 1000.05, F.5.

History:
1 037302004

Revision Date(s): 10/28/ 2008, 06/08/2010, 09/13,/2011

Farmerly: 5.65
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St. Lucie @
PUBLIC SCHOOLS

Each Child, Every Day

Book St. Lucie County School Board Policy Manual

Section Chapter 2: School Board Governance and Organization

Title Title IX Sexual Harassment Complaint and Investigation Procedures
Code 2.701

Status Active

1. Definitions.
For the purposes of this policy, the following definitions shall apply:

a. School District means the St. Lucie County School District.

b. Sexual harassment means conduct on the basis of sex that satisfies
one or more of the following:

i. A School District employee conditioning the provision of an aid,
benefit, or service of the school on an individual’s participation in
unwelcome sexual conduct;

i. Unwelcome conduct determined by a reasonable person to be so
severe, pervasive, and objectively offensive that it effectively
denies a person equal access to the school’s education program
or activity; or

iii. Sexual assault as defined in 20 U.S.C. 1092(f)(6)(A)(v), “dating
violence” as defined in 34 U.S.C. 12291(a)(10), “"domestic
violence” as defined in 34 U.S.C 12291(a)(8), or “stalking” as
defined in 34 U.S.C. 12291(a)(30).

c. Complainant means an individual who is alleged to be the victim of
conduct that could constitute sexual harassment.

d. Respondent means an individual who has been reported to be the
perpetrator of conduct that could constitute sexual harassment.
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e. Supportive measures means non-disciplinary, non-punitive
individualized services offered as appropriate, as reasonably available,
and without fee or charge to the complainant or the respondent before
or after the filing of a formal complaint or where no formal complaint
has been filed. Such measures are designed to restore or preserve
equal access to the school’s education program or activity without
unreasonably burdening the other party, including measures designed
to protect the safety of all parties or the school’s educational
environment, or deter sexual harassment. Schools must maintain as
confidential any supportive measures provided to the complainant or
respondent, to the extent that maintaining such confidentiality would
not impair the ability of the school to provide the supportive measures.
The school-based Title IX Coordinator is responsible for coordinating
the effective implementation of supportive measures. Remedies are
designed to restore or preserve equal access to the school’s education
program or activity. Remedies may be issued at the conclusion of the
grievance process.

f. Formal complaint refers to a document filed by a complainant or
signed by the school-based Title IX Coordinator alleging sexual
harassment against a respondent and requesting investigation of the
allegation. The formal complaint may be filed in person, by mail, or by
electronic mail.

g. The District Title IX Coordinator ("District Coordinator”) is responsible
for coordinating School District compliance with Title IX of the
Education Amendments of 1972 (“"Title IX”) regulations.

h. The school-based Title IX Coordinator ("school-based Coordinator”) is
responsible for coordinating Title IX compliance at an assigned school.

i. The Title IX investigator (“investigator”) is responsible for conducting
the investigation as required by Title IX and preparing the investigative
report.

j. The Title IX decision-maker (“"decision maker”) reviews the evidence,
determines responsibility for all formal complaints, and provides a
written determination to the parties. The decision-maker cannot be the
same person as the school-based Title IX Coordinator or the
investigator.

k. The Title IX appeals decision-maker (“appeals decision maker”) is
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responsible for reviewing the written determination and issuing a
written decision describing the result and rationale for the appeal.

I. Notice. Whenever notice is required in this policy, notice shall be sent
to the parent as defined in CFR 99.3 or to the eligible student as defined in
CFR 99.3.

2. Scope of Title IX. This policy applies to allegations that meet the definition of
sexual harassment as defined in section (1)(b) of this policy, conduct that
occurred in a School District education program or activity, and allegations
against a person in the United States.

a. “Education program or activity” includes locations, events, or
circumstances over which the School District exercised substantial
control over both the respondent and the context in which the sexual
harassment occurred.

b. Reporting Sexual Harassment. Any person may report sexual
harassment, regardless of whether the reporting person is the alleged
victim of the conduct. A report can be made in person, by mail, by
telephone, or by electronic mail, using the contact information for the
District Coordinator or school-based Coordinator. Reports may be
made at any time, including during non-business hours. Any person
with knowledge of sexual harassment is strongly encouraged to report
the incident. Reports should be made as soon as possible after the
alleged incident. A formal complaint must be filed within ten (10)
school days after the alleged incident. Failure on the part of the
complainant to initiate or follow up on the complaint within this period
may result in the complaint being deemed abandoned.

i. The School District is responsible for responding to complaints of
which it has notice even if notice is not received within the
aforementioned time frame.

c. All School District employees are required to, and must, report, in
writing, any allegations of sexual harassment or violations of this
policy to the District Coordinator, school-based Coordinator, or
appropriate administrator.

3. The Superintendent may identify, upon request of a complainant or
respondent, a designee for the District Coordinator when, in the
Superintendent’s judgment, it is warranted. Should an alternate be
designated to investigate a complaint, the complainant may request a review
by the Superintendent.
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4. Knowledge of Sexual Harassment. When a school-based employee assigned
to an elementary or secondary school has knowledge of sexual harassment or
allegations of sexual harassment, the School District is obligated to respond.

5. Response to Knowledge of Sexual Harassment. A school must respond to
knowledge of sexual harassment in the school’s education program or activity
against a person in the United States within twenty-four (24) hours or no
more than two (2) school days.

a. If the alleged sexual harassment might constitute a crime the matter
shall immediately be reported to the School Resource Officer ("SRO")
or the appropriate law enforcement agency. Any uncertainty regarding
whether the alleged sexual harassment might constitute a crime must
be resolved in favor of reporting the incident to law enforcement.

b. If the alleged sexual harassment might constitute child abuse the
matter shall immediately be reported to the Florida Department of
Children and Families ("DCF”). Any uncertainty regarding whether
the alleged sexual harassment might constitute child abuse must be
resolved in favor of reporting the incident.

c. When a School District employee is the respondent, the school-based
Coordinator or school administrator shall immediately notify the
Director of Employee Relations. If the respondent is a School District
employee, discipline may be taken, consistent with any applicable
collective bargaining agreement provisions or statutory provisions to
resolve a complaint of sexual harassment. Upon knowledge of alleged
sexual harassment, the school-based Coordinator must:

i. Contact the complainant to discuss the availability of supportive
measures;

ii. Consider the complainant’s wishes with respect to supportive
measures;

iii. Inform the complainant of the availability of supportive
measures with or without the filing of a formal complaint; and

iv. Explain to the complainant the process for filing a formal
complaint.
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6. Filing of Formal Complaint. The formal complaint may be filed by a
complainant, parent or legal guardian, or signed by the school-based
Coordinator. At the time of filing a formal complaint, the complainant must
be participating in or attempting to participate in the school’s education
program or activity.

7. Response to Filing of Formal Complaint.

a. When a formal complaint has been filed, the school must immediately
determine if:

i. The allegations meet the definition of sexual harassment even if
proved, as defined in section (1)(b) of this policy;

ii. The conduct occurred in a School District education program or
activity; and

iii. The allegations occurred against a person in the United States.

b. If the school determines these requirements are met, the school must
follow the grievance process outlined in section (12) of this policy. If
the school determines any of these requirements are not met, the
school must dismiss the formal complaint. Written Notice of dismissal
must be sent.

8. Consolidation of Formal Complaints. Formal complaints involving allegations
of sexual harassment arising from the same facts or circumstances may be
consolidated against more than one (1) respondent, if multiple complainants
file a complaint against multiple respondents, or if one (1) party files a
complaint against the other party.

9. Dismissal of Formal Complaints. Schools shall investigate allegations in a
formal complaint and determine whether dismissal is required or permitted.

a. Required Dismissal.

i. The School District must dismiss a formal complaint if the alleged
conduct: does not constitute sexual harassment even if proved as
defined in section (1)(b) of this policy; or

49 |Page



TITLEIXSEXUAL HARASSMENT COMPLAINT & INVESTIGATION

i. Did not occur in a school’s education program or activity; or

iii. Did not occur against a person in the United States.

iv. The School District may take action under another provision of
the Code of Student Conduct in the event dismissal is required.

b. Permitted Dismissal. Schools may dismiss a formal complaint or any
allegations during the investigation or hearing if:

i. The complainant provides written notice to the school-based
Coordinator of their intent to withdraw the formal complaint or
any allegations; or

i. The respondent is no longer enrolled or employed by the School
District; or

iii. Specific circumstances prevent the school from gathering
evidence sufficient to reach a determination.

c. Written Notice of Dismissal. Upon a required or permitted dismissal,
schools must send written notice of the dismissal and reasons for the
dismissal simultaneously to parties within twenty-four (24) hours or no
more than two (2) school days.

d. Appeal of Dismissal. Parties may request an appeal from a dismissal
within two (2) school days of issuance of the dismissal. Requests for
an appeal should be sent to the decision-maker, as outlined in section
(14) of this policy.

10. Emergency Removal. The School District may remove a respondent from a
school’s education program or activity on an emergency basis, only after
undertaking an individualized safety and risk analysis, and determining if an
immediate threat to the physical health or safety of any student or other
individual arising from the allegations of sexual harassment justifies
removal, and providing the respondent with notice and an opportunity to
challenge the decision within two (2) school days following the removal. This
provision may not be construed to modify any rights under the Individuals
with Disabilities Education Act, Section 504 of the Rehabilitation Act of 1973,
or the Americans with Disabilities Act.

50| Page



TITLEIXSEXUAL HARASSMENT COMPLAINT & INVESTIGATION

a. Grievance Process for Formal Complaints of Sexual Harassment. In
response to a formal complaint, schools must provide written notice to
all known parties and follow a specified grievance process before the
imposition of any disciplinary sanctions against the respondent. A
school must provide written notice of allegations within two (2) school
days of the allegations to all known parties upon receipt of a formal
complaint.

i. Written notice must include:

1. The identities of the parties involved in the incident, if known;
2. The conduct allegedly constituting sexual harassment;
3. The date and location of the alleged incident, if known;

4. A statement that the respondent is presumed not responsible
for the alleged conduct;

s. The school’s grievance process;

6. A statement that a determination regarding responsibility is
made at the conclusion of the grievance process;

7. A statement informing the parties that they may have an
advisor of their choice, who may be, but is not required to be,
an attorney;

8. A statement advising parties that they may inspect and
review evidence, as outlined in section (11)(f)(i); and

9. A statement informing the parties of any provision in the
school’s Code of Student Conduct that prohibits knowingly
making false statements or knowingly submitting false
information during the grievance process.

ii. If during the course of an investigation the school decides to
investigate allegations about the complainant or respondent that
are not included in the original notice, the school must provide
written notice of the additional allegations to the known parties
within two (2) school days, pursuant to the requirements of
written notice in this policy.

b. Response to Complaint. Parties shall be afforded the opportunity to
prepare a response regarding the complaint and provide that response
during the initial interview. Parties shall have no less than two (2)
school days from the date of the written notice to prepare a response.
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The school-based Coordinator shall conduct the initial interviews with
both the complainant and the respondent within five (5) school days.
Each individual shall be interviewed separately and at no time will the
complainant and respondent be interviewed together. This time frame
may be modified for good cause. Good cause may include
considerations such as the absence of a party, a party’s advisor, or a
witness; concurrent law enforcement activity; or the need for language
assistance or accommodation of disabilities.

. Basic Requirements for Grievance Process. A school’s grievance

process must:

vi.

vii.

viii.

. Treat complainants and respondents equitably by providing

remedies to a complainant where a determination of
responsibility has been made against the respondent;

ii. Require an objective evaluation of all relevant evidence;

Include a presumption that the respondent is not responsible for
the alleged conduct until the written determination is made at
the end of the grievance process;

iv. Ensure the school-based Coordinator, investigator, decision-

maker, and appeals decision-maker are free from any conflicts of
interest or bias for or against any complainants or respondents;

. Include reasonably prompt time frames for the conclusion of the

grievance process;

Include reasonably prompt time frames for filing and resolving
appeals;

Allow for the temporary delay of the grievance process or limited
extension of time frames for good cause with written notice to
the complainant and the respondent of the delay or extension
and the reasons for the action;

List the range of possible disciplinary sanctions and remedies
that may be implemented;
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xii.

ix. Include the procedures and grounds for appeal;

. Describe the range of supportive measures available to parties;

Not allow, require, rely upon, or otherwise use questions or
evidence that seek disclosure of protected information under a
legally recognized privilege, unless the person holding such
privilege waives the privilege; and

Notify parties that the preponderance of the evidence standard
will be used to determine responsibility.

11. Procedures for Investigation of a Formal Complaint. The investigation must
be completed and evidence provided to the respondent and complainant
within five (5) school days of the initial interviews with the complainant and
respondent, whichever interview is later. Good cause may include
considerations such as the absence of a party, a party’s advisor, or a
witness; concurrent law enforcement activity; or the need for language
assistance or accommodation of disabilities.

a. The School District must ensure that the burden of proof and the
burden of gathering evidence rests on the school.

b. Confidentiality of Medical Records. The School District cannot access,
consider, disclose, or otherwise use a party’s records that are made
or maintained by a physician, psychiatrist, psychologist, or other
recognized professional or paraprofessional acting in the
professional’s or paraprofessional’s capacity, or assisting in that
capacity, and which are made and maintained in connection with the
provision of treatment to the party, unless the school obtains that
party’s voluntary, written consent to do so for a grievance process
under this section. If a party is not an “eligible student,” as defined in
34 CFR 99.3, then the school must obtain the voluntary, written
consent of a “parent,” as defined in 34 CFR 99.3;

c. Schools shall not restrict the ability of either party to discuss the
allegations under investigation.

d. Written Notice of Grievance Proceedings. Notice for any investigative
interviews, or meetings must be sent at least two (2) school days
prior to the interview or meeting. Notice for any hearings must be
sent at least ten (10) school days prior to the hearing. Notice must
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include the date, time, location, participants, and purpose of meeting
to all parties whose participation is expected or invited.

e. Grievance Proceedings. Both parties must be given an equal
opportunity to have others present during any grievance proceeding,
including the opportunity to be accompanied to any related meeting
or proceeding with an advisor of their choice.

f. Evidence

(i) Inspection and Review of Evidence. Both parties must be given an
equal opportunity to inspect and review any evidence obtained as
part of the investigation that is directly related to the allegations
raised in a formal complaint including the evidence upon which the
school does not intend to rely in reaching a determination regarding
responsibility. OTC must make all evidence subject to the parties’
inspection and review available at any hearing to give each party an
equal opportunity to refer to such evidence during the hearing,
including for purposes of cross-examination.

(ii) Prior to completion of the investigative report, schools shall send
to each party and their advisor, if any, the evidence subject to
inspection and review in an electronic format or a hard copy. Parties
have ten (10) school days to submit a written response to all
evidence, for the investigator to consider before concluding the
investigative report. If a response is not received within ten (10)
school days, the investigator will deem the non-response as a
waiver and continue with the investigative report.

(i) Gathering and Presentation of Evidence. Schools may not restrict
the ability of either party to gather and present relevant evidence.

g. Presenting Witnesses. Both parties shall be given the equal
opportunity to present witnesses, including fact and expert witnesses,
and other inculpatory and exculpatory evidence.

h. The Investigative Report. The investigator shall create an
investigative report that fairly summarizes all relevant evidence
presented. The investigator must send the report in an electronic
form or a hard copy to all parties and all advisors ten (10) days prior
to a hearing for their review and written response, if a hearing is
required. If a hearing is not required, schools must send the report to
all parties and all advisors for their review and written response ten
(10) days prior to any written determination. Parties will have ten
(10) days from receipt of the investigative report to provide a written
response to the investigative report.
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i. K-12 Questions. After the investigative report has been sent to all
parties and before a determination regarding responsibility is made,
each party shall be given two (2) school days to submit written,
relevant questions to be asked of any party or withness and provide
each party with answers within two (2) school days. Parties shall then
be allowed two (2) school days to provide no more than five (5)
follow-up questions in total from all parties and witnesses. Parties
and witnesses have two (2) school days to respond to any follow-up
questions.

j. After parties submit written questions, the decision-maker must:

(i) Determine whether a question is relevant; and

(i) Explain to the proposing party any decision to exclude a question
as not relevant;

(iii) Questions and evidence regarding a complainant’s sexual
predisposition or prior sexual behavior are only relevant if offered to
prove someone other than the respondent committed the alleged
conduct, or if the questions and evidence concern specific incidents
of the complainant’s prior sexual behavior with respect to the
respondent and are offered to prove consent.

Advisors. Parties may have at least one (1) advisor of their choosing.

a. The following restrictions will be placed on advisors for both parties:

i. Advisors may attend interviews with their party only at their
party’s request, unless the advisor is a parent or legal guardian;

ii. Advisors shall not restrict access to their party;

iii. Advisors are only permitted to use the investigative report and
evidence received for inspection and review for purposes of the
grievance process;

iv. Advisors will be required to abide by a non-disclosure agreement
that complies with both Title IX and FERPA; and

v. Advisors may not request education records that are protected
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by the Family Educational Rights and Privacy Act of 1974
(“"FERPA").

13. Procedures for Written Determination. At the conclusion of the grievance
process, the decision-maker must apply the preponderance of the evidence
standard to reach a determination and then issue a written determination to
the parties simultaneously within three (3) school days. The school-based
Coordinator is responsible for implementing remedies stated in the written
determination.

a. The written determination must include:

i. Identification of the allegations potentially constituting sexual
harassment, pursuant to the definition in this policy;

ii. A description of the procedural steps taken from the receipt of
the formal complaint through the written determination,
including any notifications to the parties, interviews with parties
and witnesses, site visits, methods used to gather other
evidence, and hearings;

iii. Findings of fact supporting the determination;

iv. Conclusions regarding application of the Code of Student
Conduct to the facts;

v. The result and rationale as to each allegation;

vi. A determination regarding responsibility as to each allegation;

vii. Any disciplinary sanctions imposed on the respondent by the
school;

viii. Whether remedies will be provided by the school to the
complainant; and

ix. Permissible procedures and grounds for the complainant and
respondent to appeal.
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14. Appeals. Each party has the opportunity to appeal from both a written
determination, and a dismissal of a formal complaint or any allegations. A
request for an appeal from a dismissal must be made within two (2) school
days of issuance of the dismissal. A request for an appeal from a written
determination must be made within two (2) school days of issuance of the
written determination. Requests for an appeal should be sent to the
decision-maker.
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a. If an appeal is not filed, the determination regarding responsibility
becomes final on the date after the two (2) school days to file an
appeal has passed. If an appeal is filed, the determination regarding
responsibility becomes final on the date the school provides the written
appeals decision.

b. Grounds for Appeal. Appeals may take place for the following reasons:

i. Procedural issues affected the outcome;

ii. New evidence that was not reasonably available at the time the
written determination or dismissal was made becomes available
that could affect the outcome; or

ii. There was a conflict of interest or bias by the school-based
Coordinator, investigator, or decision-maker, against any
complainant or respondent that affected the outcome.

c. Notification of Appeal. Schools must notify the other party in writing

when an appeal is filed and implement appeal procedures equally for
both parties. Parties must be given three (3) school days to submit a
written statement in support of, or challenging, the outcome of the
written determination. If a written statement is not received within
three (3) school days, the appeals decision-maker will deem the non-
response as a waiver and continue with the appeals process.

d. Appeals Decision-Maker. The appeals decision-maker may not be the

same person as the investigator, school-based Coordinator, or decision-
maker who reached the initial determination of responsibility or
dismissal. The appeals decision-maker must not have a conflict of
interest or bias for or against any complainant or any respondent.

e. Written Appeals Determination. The written appeals determination

describing the result and rationale for the decision must be provided
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simultaneously to both parties within five (5) school days.

15. Retaliation. No school or other person may intimidate, threaten, coerce, or
discriminate against any individual for the purposes of interfering with any
right or privilege secured by Title IX, or because the individual has made a
report or complaint, testified, assisted, or participated or refused to
participate in any manner in an investigation, proceeding, or hearing.

a. Definition of Retaliation.

i. Intimidation, threats, coercion, or discrimination, including
against an individual for code of conduct violations that do not
involve sex discrimination or sexual harassment, but arise out of
the same facts or circumstances as a report or complaint of sex
discrimination, or a report or formal complaint of sexual
harassment, for the purpose of interfering with any right or
privilege secured by Title IX, constitutes retaliation.

ii. The exercise of rights protected under the First Amendment does
not constitute retaliation.

iii. A Code of Student Conduct violation for making a materially
false statement in bad faith during the course of the grievance
process does not constitute retaliation. A determination
regarding responsibility alone is insufficient to conclude that any
party made a materially false statement in bad faith.

b. Confidentiality of Parties. Schools must keep confidential the identity of
the following individuals:

i. Any individual who has made a report or complaint of sex
discrimination;

i. Any individual who has made a report or filed a formal complaint
of sexual harassment;

iii. Any complainant;

iv. Any individual reported to be the perpetrator of sex
discrimination;
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v. Any respondent; and

vi. Any witness.

c. Exceptions to Confidentiality. The School District may release
confidential information as permitted by FERPA, 20 U.S.C. 1232g, or
FERPA regulations, 34 CFR part 99, or as required by law, or to carry
out the purposes of 34 CFR part 106, including the conduct of any
investigation, hearing, or judicial proceeding arising thereunder.

d. Filing of Retaliation Complaints. Complaints alleging retaliation may be
filed according to the grievance procedures for sex discrimination as
outlined in section (6) of this policy.

16. Training. All materials used to train school-based Coordinators, investigators,
decision-makers, and appeals decision-makers must not rely on sex
stereotypes and must promote impartial investigations and adjudications.

a. School-based Coordinators, investigators, decision-makers, hearing
officers, and appeals decision-makers must receive training on:

i. The definition of sexual harassment as defined in (1)(b);

ii. The scope of the school’s education program or activity;

iii. How to conduct an investigation and grievance process, including
appeals; and

iv. How to serve impartially by avoiding prejudgment of the facts,
conflicts of interest, and bias.

b. Decision-makers must receive training on:

i. Any technology used to conduct investigations; and

ii. Relevance of questions and evidence, including the relevance of
the complainant’s sexual predisposition or prior sexual behavior
as set forth in section (11)(j)(iii) of this policy.
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c. Investigators must receive training on:

i. Issues of relevance to create an investigative report that fairly
summarizes relevant evidence; and

ii. Sending the investigative report, in an electronic or hard copy, to
each party and their advisor for their review and written
response.

17. Recordkeeping.

a. Required Recordkeeping. Schools must create records of any actions,
including supportive measures, taken in response to a report or formal
complaint of sexual harassment. If supportive measures are not
provided, the school must document the reasons why such a response
was not clearly unreasonable in light of the known circumstances.

b. Maintaining Records. Schools must maintain records related to any
sexual harassment investigation for seven (7) years, including records
of:

i. Any actions taken in response to a report of sexual harassment;

i. Any actions taken in response to a formal complaint of sexual
harassment;

i. Any supportive measures provided;

iv. Each sexual harassment investigation;

v. Any determination regarding responsibility;

vi. Any audio or audiovisual recording or transcript;

vii. Any disciplinary sanctions imposed on the respondent;
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viii. Any remedies provided to the complainant;

ix. Any appeal and written appeal decision; and

x. All materials used to train school-based Coordinators,
investigators, decision-makers, hearing officers and appeals
decision-makers.

18. Dissemination of Policy.

a. Notification of Title IX Coordinator. The School District must notify
students, parents or legal guardians of elementary and secondary
school students, employees, applicants for admission and employment,
and all unions or professional organizations the School District holds
collective bargaining or professional agreements with, of the name,
office address, electronic mail address, and telephone number of the
District Coordinator.

b. Notification of Policy. The School District must notify students, parents
or legal guardians of elementary and secondary school students,
employees, applicants for admission and employment, and all unions
or professional organizations the School District holds collective
bargaining or professional agreements with, that:

i. The School District does not discriminate on the basis of sex in
any education program or activity;

ii. The School District is required by Title IX not to discriminate on
the basis of sex;

iii. The requirement to not discriminate on the basis on sex extends
to admission and employment; and

iv. Inquiries about Title IX are referred to the District Coordinator.

19. Publication. Schools must not use or distribute a publication that states the
School District treats applicants, students, or employees differently on the
basis of sex, except as permitted by Title IX.

a. Website Publication. The School District must prominently display the
name, office address, electronic mail address and telephone number of
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the District Coordinator on the School District’s website.

b. Handbook Publication. The School District must prominently display
the name, office address, electronic mail address and telephone
number of the District Coordinator in each handbook or catalog made
available to students, parents or legal guardians of elementary and
secondary school students, employees, applicants for admission and
employment, and all unions or professional organizations who hold
collective bargaining or professional agreements with the School
District.

c. Training Materials Publication. The School District must make all
training materials publicly available on the School District’s website.

20. FERPA. The School District shall, to the extent possible, interpret Title
IX and FERPA in a manner to avoid any conflicts. Where a true conflict
exists, the obligation to comply with Title IX is not obviated or
alleviated by the FERPA statute, 20 U.S.C. 1232g, or FERPA
regulations, 34 CFR part 99.

SPECIFIC AUTHORITY: Sections 760.01; 794.022; 1000.05; 1001.41; 1001.43;
1006.07;
1006.09 and 1012.23, Florida Statutes

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAWS IMPLEMENTED: ’ s F.S.

History: New
ADOPTED: 03/09/2021
Revision Date(s):
Formerly:
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SCHOOL BOARD OF ST. LUCIE COUNTY, FLORIDA

Book

St. Lucie County School Board Policy Manual

Section

Chapter 2: School Board Governance and Organization

Title

Prohibiting Discrimination, Including Sexual and Other Forms of Harassment
Code

2.70

Status

Active

Policy Against Discrimination

(1) No person shall, on the basis of age, ancestry, citizenship status, color, disability, ethnicity, genetic information,
gender, gender expression, gender identity, marital status, medical condition, national origin, political beliefs, preg-
nancy, race, religion, religious beliefs, sex, sexual orientation, or veteran status, be excluded from participation in,
be denied the benefits of, or be subjected to discrimination under any education program or activity, or in any em-
ployment conditions or practices conducted by this School District, except as provided by law.

(2) The School Board shall comply with all state and federal laws which prohibit discrimination and are designed to
protect the civil rights of applicants, employees, and/or students, or other persons protected by applicable law.

(3) Except as otherwise required by law, School Board shall admit students to District Schools, identified programs
and classes without regard to ancestry, citizenship status, color, disability, ethnicity, genetic information, gender,
gender expression, gender identity, marital status, medical condition, national origin, political beliefs, pregnancy,
race, religion, religious beliefs, sex, or sexual orientation.

(4) Employees shall also refer to Human Resources Policy 6.304.
Policy Against Sexual Harassment or Other Forms of Harassment Prohibited by Law

(1) The School Board desires to maintain an academic and work environment in which all employees, volunteers,
students, and visitors are treated with respect and dignity. A vital element of this atmosphere is the Board’s com-
mitment to equal opportunities and the prohibition of discriminatory practices. The Board’s prohibition against dis-
criminatory practices includes prohibitions against sexual harassment or any other form of harassment based upon
a person’s membership in a protected class and specifically prohibited by applicable state or federal law, including
but no limited to harassment based on any of the factors or classifications specified in subsection A.(1) of this poli-
cy. As used in this policy, the term "harassment”includes but is not limited to any conduct or behavior that de-
means, degrades, antagonizes, or humiliates a person or group of persons, or interferes with a person’s work or
school performance or participation. The School Board forbids sexual harassment, or any other form of illegal har-
assment, of any employee, student, volunteer or visitor. The Board will not tolerate sexual harassment, or any oth-
er form of illegal harassment, by any of its employees, students, volunteers or agents.

(2) The prohibition against discrimination including sexual and other forms of illegal harassment shall also apply to
non-employee volunteers who work subject to the control of school authorities and to all vendors or service provid-
ers who have access to School Board facilities.

(3) This policy against discrimination prohibits and deems unacceptable and intolerable all forms of sexual harass-
ment or intimidation, including:
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(a) Any unwelcome staff to staff, third party to staff, student to student, or student to staff verbal or sexual
advance, request for sexual favor, or other inappropriate statement, communication, or physical conduct of a
sexual nature.

(b) Any welcome or unwelcome staff to student or third party to student verbal or sexual advance, request
for sexual favor, or other inappropriate statement, communication, or physical conduct of a sexual nature,
and

(c) Any verbal or physical act or conduct of a sexual nature that has the effect of unreasonably interfering
with an individual’s work or learning performance or that creates an intimidating, hostile, or offensive work or
learning environment.

Retaliation and Coercion Prohibited

(1) No person shall be discriminated against because such person has opposed any act or practice prohibited by
this policy or Policy 3.43, Bullying and Harassment, or because such person made a charge, testified, assisted, or
participated in any manner in an investigation, proceeding, or hearing concerning such an act or practice.

(2) No person shall be coerced, intimidated, threatened, or interfered with in the exercise or enjoyment of, or on
account of his or her having exercised or enjoyed, or on account of his or her having aided or encouraged any oth-
er individual in the exercise or enjoyment of, any right recognized or protected by this policy or Policy 3.43, Bully-
ing and Harassment.

Violations

(1) Any student who violates this policy will be subject to appropriate disciplinary action as provided in the Code of
Student Conduct adopted in accordance with Policy 5.30.

(2) Any employee who violates this policy shall be subject to appropriate disciplinary action as provided in the pro-
hibition against violation of policy and laws set forth in new Policy 6.30 and the employee standards of conduct set
forth in Policy 6.301.

Protections for Persons with Disabilities

This policy is intended to incorporate and extend the protections afforded by the Americans with Disabilities Act.
This policy is also intended to ensure that students who are disabled within the meaning of Section 504 of the Re-
habilitation Act of 1973 are identified, evaluated, and provided with appropriate educational services.

Reporting

(1) Any act of sexual harassment of a student that may involve harm, or the threat of harm, to the physical or
mental health of the student may constitute an act of child abuse or neglect.

(2) Any School Board employee who knows or has reasonable cause to suspect that an act of child abuse or ne-
glect has occurred shall report such knowledge or suspicion to the Child Abuse Registry, the school principal, and
the appropriate law enforcement agency in accordance with Ch. 39, Fla. Stat., and Policy 5.37(8).

Procedures

Procedures for registering, investigating, and determining any complaint alleging a violation of this policy of educa-
tional equity are set forth in Policy 5.71 (as to students and applicants for admission to school), Policy 2.71 (as to
applicants for employment with the Board and other non-students and non-employees) and Policy 6.35 (as to em-
ployees and non-employee volunteers). Complaints regarding identification, evaluation, or educational placement
under Section 504 should be filed under the procedures set forth in the Section 504 Manual. For complaints of bul-
lying and harassment, the District shall follow the procedures in Policy 3.43, Bullying and Harassment

STATUTORY AUTHORITY: 120.54, 1001.41, 1001.42, 1012.23, F.S.

LAWS IMPLEMENTED:112.51, 119.07, 760.01, et. seq., 1000.05, 1000.21, 1001.43, 1012.22 F.S.,
34 CFR,Parts 100,104, and 106,

STATE BOARD OF EDUCATION RULE: 6A-19.001 et seq.

History:
ADOPTED: 03/30/2004
Revision Date(s):09/13/2011, 07/29/2014,12/08/2015
Formerly: 2.09,3.01
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http://www.leg.state.fl.us/statutes/index.cfm?App_mode=Display_Statute&Search_String&URL=1000-1099/1001/Sections/1001.41.html
http://www.leg.state.fl.us/statutes/index.cfm?App_mode=Display_Statute&Search_String&URL=1000-1099/1001/Sections/1001.42.html
http://www.leg.state.fl.us/statutes/index.cfm?App_mode=Display_Statute&Search_String&URL=1000-1099/1012/Sections/1012.23.html
http://www.leg.state.fl.us/statutes/index.cfm?App_mode=Display_Statute&Search_String&URL=0100-0199/0112/Sections/0112.51.html
http://www.leg.state.fl.us/statutes/index.cfm?App_mode=Display_Statute&Search_String&URL=0100-0199/0119/Sections/0119.07.html
http://www.leg.state.fl.us/statutes/index.cfm?App_mode=Display_Statute&Search_String&URL=0700-0799/0760/Sections/0760.01.html
http://www.leg.state.fl.us/statutes/index.cfm?App_mode=Display_Statute&Search_String&URL=1000-1099/1000/Sections/1000.05.html
http://www.leg.state.fl.us/statutes/index.cfm?App_mode=Display_Statute&Search_String&URL=1000-1099/1000/Sections/1000.21.html
http://www.leg.state.fl.us/statutes/index.cfm?App_mode=Display_Statute&Search_String&URL=1000-1099/1001/Sections/1001.43.html
http://www.leg.state.fl.us/statutes/index.cfm?App_mode=Display_Statute&Search_String&URL=1000-1099/1012/Sections/1012.22.html
http://www.ecfr.gov/cgi-bin/text-idx?SID=cc8d71cb1244d28615443f226ca1d498&mc=true&node=pt34.1.100&rgn=div5
http://www.ecfr.gov/cgi-bin/text-idx?SID=cc8d71cb1244d28615443f226ca1d498&mc=true&node=pt34.1.100&rgn=div5
http://www.ecfr.gov/cgi-bin/text-idx?SID=cc8d71cb1244d28615443f226ca1d498&mc=true&node=pt34.1.106&rgn=div5
https://www.flrules.org/gateway/ruleNo.asp?id=6A-19.001

PUBLIC NOTICE OF NON-DISCRIMINATION, TITLE IX

St. Lucie Public Schools Notice
Of Non-Discrimination, Title I1X, and Section 504

SCAN ME

THE SCHOOL BOARD OF ST. LUCIE COUNTY, FLORIDA, does not discriminate in employment, treatment,
in admission or access to its programs and activities on the basis of age, ancestry, citizenship status,
color, disability, ethnicity, genetic information, gender, gender expression, gender identity, marital
status, medical condition, national origin, political beliefs, pregnancy, race, religion, religious beliefs, sex,
sexual orientation or veteran status. No person shall be excluded from participation in, be denied the
benefits of, or be subjected to discrimination under any educational program or activity or any
employment conditions or practices conducted by this School District, except as provided by law. The
School Board provides equal access to the Boy Scouts and other designated youth groups®. This holds
true for all students who are interested in participating in educational programs and/or extracurricular
school activities. (SLPS SB Policy 2.7

ADUI.TS (2.70) EQUITY POLICY: PROHIBITING HARASSMENT
. Harassment concerning an individual's race, color, sex,
age, religious beliefs, national or ethnic origin, marital

STUDENTS (2.70) EQUITY POLICY
A. It is the policy of the SLPS School Board to offer
students the opportunity to participate in

status, or disability s a form of misconduct which
undermines the integrity of the employment
relationship.

Adverse remarks or epithets and other forms of
harassment concerning an individual's race, color, sex,
age, relation, national or ethnic background or disability
are strictly prohibited. A disability exists when an

appropriate programs, services and activities
without regard to race, color, religion, sex, age,
national or ethnic origin, political beliefs, marital
status, parenthood, pregnancy, disability, sexual
orientation, or social and family background.

Students, while they are in school or participating
in school-related activities, are entitled to an

individual has a physical or mental impairment which
substantially limits one or more of the individual's major
life activities.

In determining whether alleged conduct constitutes harassment or discrimination, the totality of the circumstances, the nature of
the conduct and the context in which the alleged conduct occurred will be investigated.

Student COMPLAINT PROCEDURES:

If a student needs to repart an alleged violation of these
policies, an informal equity complaint should be made to
the Principal or principal designee. If the situation
cannot be resolved informally, a formal complaint
should be directed to the Superintendent’s designee

Adult COMPLAINT PROCEDURES:
If an adult needs to report an alleged violation of
these policies, an informal equity complaint should
be made to a principal or department designee. If
the situation cannot be resolved informally, a formal
complaint should be directed to the

Superintendent’s designee listed below. listed below.
Dr. Rafael Sanchez, Jr. Heather Roland
Executive Director of Human Resources Executive Director of Student Services
Office: (772) 429-7508 Office: (772) 429-4577

e-mail: EMP-GRV@stiucieschools.org e-mail: SS-GRV@stiucieschools.org
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BULLYING/HARASSMENT & CODE OF CONDUCT STATEMENT

TITLE IX POLICY [2.71): PROHIBITING SEXUAL HARASSMENT
Sewudl harassment s prohibited in the DEIC, on all DIStrict property, and all DIStrct Spondoned SCtivities oF éven .
Students and emphoyees who feel that they have been subpect to texual harassment are encouraged to file a complaint in
accordance with the protedure gutlined in the Title IX Policy (2,71), Employees who BEcome dware of sexual harasiment
MLSE FEROT 1O Uit APPropriate Berson nél 40 the DErICT can conduwtt 4 thorough Investigation, Sexual harassment by an
employee or Student to another individusl [Stedent or sdult] is strictly prohibited by School Board Policies 2,70, 2.701, and
3.43. Sexual haraiiment Includes urweloome Sexuil ddvances, requests for sexwal fivors and other werbal or phyiical
conduit of & Seaual nature.

Title IX Complaint Procedursic Any perion may report sexual harasiment, whether or not the person reporting ls the perion
alieged to be the victim of conduct that could constitute sexual harassment, in person, by mail, telephone, or electronic
mail, using the Title X Compilaint Procedures to the following contadts:

Employes Rglaied: Stdent Related:

Aaron Clements. Esther Rivera

Director of Employes Relations Director of Student Services

Phone: (T72) 429-7529 Phone: [T72) 4259-4526

e-mail; Aaron.dement sisthigiichoolorg e-rmail: Exther rverafigthucieichonh ooy

i, dué to a disability, you néed special sccommodations to recehe School Board information or to participate in School Board
functions, call (73] 4259-3600 and sk for the Schood Board Secretary, Telecommunications Device for the Deall [TDD) phone
[¥72)] 425-3919.

Far Further Infarmation an notice of non-discrimination, visit https ocras éd gow foontact-oer or contact the SLPS Dustrict
Equity Coordinator:

Dr. Adrian Ocampo

Enecutive Director of Assessment & Accountabélity
Phone: (772) 429-5538

e-mail; Adrian.ocsmpoPitiucleschooliong

School or Department Designee(s)

Adult/Employee Related:

Student Related:
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BULLYING/HARASSMENT & CODE OF CONDUCT STATEMENT

‘St. Lucie g
PUBLIC SCHOOLS

Bullying and harassment is prohibited. 1t is the policy of the St. Lucie County School District that all of its students
and school emplovess have an educational setting that is safe, secure, and free from harassment and bullying of
any kind. The District will not tolerate bullying and harassment of any type. Conduct that constitutes bullving and
harassment, as defined in this policy, s prohibited.

Additional Information regarding Bullying/Harassment and reporting Bullying/Harassment can be found at:
hitp:www.silucie k1 2 fLus/ policies/bullving/

Code of Conduct

The School District’s mission is to ensure all students graduate from safe and canng schools equipped with knowledge,
skills and the desire to succeed. The Code of Student Conduct describes for students, parents, teachers and administrators
conduct that violates expected student behavior and lists the potential consequences for those offenses. It also sets out
the procedures that will be followed for student discipline. Each student, parent, teacher, and adminisirator are expected
to have a basic understanding of the Code of Studenmt Conduct.

The Code of Student Conduct adopted by the School Board of St. Lucie County applics to students when the student is
waiting for School District transportation at a designated stop, being transported to and from school on School District
transportation, at school, or participating in a school-sponsored activity no matter where the activity is occurning. In
addition, the student may be subject to the Code of Student Conduct for off-campus activities, regardless of the time or
place where the conduct oceurs, if the student™s conduct is found to have a detrimental effect on the health, safety, and
welfare of other siudents while at school.

An electronic copy of the Code of Student Conduct ean be found at:
wawstlucee k12 fLus/departments/ student-services)

*Parents/guardians may request a printed copy of the Code of Student Conduct io be provided by vour child s school.



BULLYING/HARASSMENT & CODE OF CONDUCT STATEMENT

St. Lucie
_' :_L _5“. I 'i'_l:.-r
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Notice Regarding the St. Lucie Public Schools
Code of Student Conduct
2026 - 2027

In order to conserve resources, schools will not distribute paper copies of the Code
of Student Conduct to every student. An electronic copy of the Code of Student
Conduct can be found at www,stlucie.k12.fl.us/departments/student-services/.
Parents/guardians may request a printed copy to be provided. To receive a printed
copy of the Code of Student Conduct, please check the box below and return this
form to your child's school. A copy will then be provided to your student.

The Code of Student Conduct has been adopted to help your son/daughter gain the greatest
possible benefit from his/her education. Please read and discuss the Code of Student

Conduct with your son/daughter.

FAILURE TO RETURN THIS ACKNOWLEDGEMENT FORM WILL NOT RELIEVE
A STUDENT OR THE PARENT/GUARDIAN OF THE RESPONSIBILITY FOR
COMPLIANCE WITH THE CODE OF STUDENT CONDUCT OR ACCOUNTABILITY
FOR LOSS OR DAMAGE TO SLPS PROPERTY.

I acknowledge receipt of the notification regarding accessing and/or obtaining a
copy of the Code of Student Conduct. I have read and discussed the Code of
Student Conduct with my child.

Please check only if vou require a printed copy of the 2026-2027 Code
of Student Conduct. One (1) copy per household will be provided.

Print Student Name Student Signature Date

Print Parent/Guardian Name Parent Signature Date
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NOTICE REGARDING SLPS CODE OF CONDUCT SY26 —27
Important Links

Title IX Formal Complaint Form :http://www.stlucie.k12.fl.us/pdf/forms/XED0262.pdf

Website Link with contact information:

https://www.stlucie.k12.fl.us/policies/#titleix

Family Educational Rights and Privacy Act (por

* Ley de Derechos a la Educacién y Privacidad de las Familias (Spanish) (PDF)
* Lwa sou Dwa ak Entimite Lanseyman pou Fanmi (Haitian Creole) (PDF)

Student/Employee Calendar

School-Calendar.pdf (stlucie.k12.fl.us)

Code of Student Conduct

codeofconduct.pdf (stlucie.k12.fl.us)

Bullying Policy and Complaint Forms
Bullying Policy 3.43
http://www.boarddocs.com/fl/stlucie/Board.nsf/Public?open&id=policies#

Bullying Complaint Forms

English
http://www.stlucie.k12.fl.us/pdf/forms/STS0114A.pdf
Spanish
http://www.stlucie.k12.fl.us/pdf/forms/STS0114B.pdf
Creole
http://www.stlucie.k12.fl.us/pdf/forms/STS0114C.pdf
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http://www.stlucie.k12.fl.us/pdf/forms/XED0262.pdf
https://www.stlucie.k12.fl.us/policies/#titleix
http://www.fldoe.org/core/fileparse.php/7690/urlt/0070103-ferpa.pdf
http://www.fldoe.org/core/fileparse.php/7690/urlt/0070104-ferpaspanish.pdf
http://www.fldoe.org/core/fileparse.php/7690/urlt/0070105-ferpacreole.pdf
https://www.stlucie.k12.fl.us/pdf/School-Calendar.pdf
https://www.stlucie.k12.fl.us/pdf/codeofconduct.pdf
http://www.boarddocs.com/fl/stlucie/Board.nsf/Public?open&id=policies
http://www.stlucie.k12.fl.us/pdf/forms/STS0114A.pdf
http://www.stlucie.k12.fl.us/pdf/forms/STS0114B.pdf
http://www.stlucie.k12.fl.us/pdf/forms/STS0114C.pdf

Procedural Safeguards for Students with Disabilities and
for Students Identified as Gifted

Notice of Procedural Safeguards for Parents of Students with Disabilities (PDF)
Notice of Procedural Safeguards for Parents of Students with Disabilities - Spanish (PDF)
Notice of Procedural Safeguards for Parents of Students with Disabilities - Haitian Creole (PDF)

Notice of Procedural Safeguards for Parents of Students with Disabilities - Arabic (PDF)

Notice of Procedural Safeguards for Parents of Students with Disabilities - Amharic (PDF)

Notice of Procedural Safeguards for Parents of Students with Disabilities — Chinese Simplified (PDF)
Notice of Procedural Safeguards for Parents of Students with Disabilities — Chinese Traditional (PDF)

Notice of Procedural Safeguards for Parents of Students with Disabilities - French (PDF)

Notice of Procedural Safeguards for Parents of Students with Disabilities - German (PDF)

Notice of Procedural Safeguards for Parents of Students with Disabilities - Portuguese (PDF)

Notice of Procedural Safeguards for Parents of Students with Disabilities - Russian (PDF)

Notice of Procedural Safeguards for Parents of Students with Disabilities - Tagalog (PDF)

Notice of Procedural Safeguards for Parents of Students with Disabilities — Thai (PDF)

Notice of Procedural Safeguards for Parents of Students with Disabilities — Viethamese (PDF)

Procedural Safeguards for Exceptional Students who are Gifted - 6A-6.03313 (PDF)
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https://www.fldoe.org/core/fileparse.php/7690/urlt/0070135-procedural.pdf
https://www.fldoe.org/core/fileparse.php/7690/urlt/PSG-Spanish.pdf
https://www.fldoe.org/core/fileparse.php/7690/urlt/PSG-HaitianCreole.pdf
https://www.fldoe.org/core/fileparse.php/7690/urlt/PSG-Arabic.pdf
https://www.fldoe.org/core/fileparse.php/7690/urlt/PSG-Amharic.pdf
https://www.fldoe.org/core/fileparse.php/7690/urlt/PSG-Chinese-Simpl.pdf
https://www.fldoe.org/core/fileparse.php/7690/urlt/PSG-Chinese-Tradit.pdf
https://www.fldoe.org/core/fileparse.php/7690/urlt/PSG-French.pdf
https://www.fldoe.org/core/fileparse.php/7690/urlt/PSG-German.pdf
https://www.fldoe.org/core/fileparse.php/7690/urlt/PSG-Portuguese.pdf
https://www.fldoe.org/core/fileparse.php/7690/urlt/PSG-Russian.pdf
https://www.fldoe.org/core/fileparse.php/7690/urlt/PSG-Tagalog.pdf
https://www.fldoe.org/core/fileparse.php/7690/urlt/PSG-Thai.pdf
https://www.fldoe.org/core/fileparse.php/7690/urlt/PSG-Vietnamese.pdf
https://www.fldoe.org/core/fileparse.php/7690/urlt/0070112-giftgard.pdf
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Board Members
Terissa Aronson
Debbie Hawley
Troy Ingersoll
Dr. Donna Mills
Jennifer Richardson

Superintendent
Dr. Jon R. Prince

NOTICE OF NON-DISCRIMINATION AND SECTION 504 COMPLIANCE

THE SCHOOL BOARD OF ST. LUCIE COUNTY, FLORIDA, No person shall, on the basis of age,
ancestry, citizenship status, color, disability, ethnicity, genetic information, gender, gender
expression, gender identity, marital status, medical condition, national origin, political beliefs,
pregnancy, race, religion, religious beliefs, sex, sexual orientation, or veteran status, be excluded
from participation in, be denied the benefits of, or be subjected to discrimination under any
education program or activity, or in any employment conditions or practices conducted by this
School District, except as provided by law.

Reasonable accommodations are provided for persons with disabilities to complete the application
and/or interview process. Applicants/individuals with disabilities recuesting accommodations under
the Americans with Disabilities Act (ADA) may contact 772-429-7500 for assistance.

Non-Discrimination Policy Inquiries and Complaints by Students, Parents, Applicants for Admission
to School, and all others except Employees and Applicants for Employment:

Heather Roland, Executive Director of Student Services

9461 Brandywine Lane, Port St. Lucie, FL 34986

Office: (772)429-4521, Fax: (772)429-4528, E-mail: SS-GRV@stludeschools.org

Non-Discrimination Policy Inquiries and Complaints by Employees and Applicants for Employment:

Rafael Sanchez, Executive Director of Human Resources
9461 Brandywine Lane, Port St. Lucie, FL 34986
Office: (772) 429-7508, Fax: (772) 429-7501, E-mail: EMP-GRV@stludeschools.org

Inquiries and Complaints under SECTION 504 OF THE REHAB!LJTATION ACT OF 1973 should be
directed to the School Board's Section 504 Compliance Officer, the Executive Director of Student
Services, contact information listed above.

If due to a disability you need special accommodations to receive School Board information or to
participate in School Board functions, call (772) 429-3600 and ask for the School Board Secretary.
Telecommunications Device forthe Deaf (TDD) phone (772) 429-3919.

Dr. Adrian Ocampo, Executive Director of Assessment and Accountability
Equity Coordinator

9461 Brandywine Lane, Port St. Lucie, FL 34986

Office: (772) 429-5538 E-mail: Adrian.Ocampo@stlucieschools.o rg
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	GRADING PROCEDURES
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